RESPONSE FORM - PRESS PLUS ISSUE 96, October 2017

Return to The Illinois Association of School Boards, Attn: Angie Powell, Policy Consultant
Email: pressplus(@iasb.com or Fax: 217-528-2831

District Name: ©QeGoil QUSD 220 Date of Adoption*:

*If date of adoption is different for any of the policies listed below, please note.

Please read carefully and mark one column in each row. Policies not marked in any column will be held for future response.

Adopted
Adopted with
as additional
Policy presented | district edits Not
Code Policy Title by IASB (enclosed) | Adopted

Held for
Future
Response

2:260 Uniform Grievance Procedure ‘/

Option: | Add a Policy statement regarding publication of the contact information of the district’s
nondiscrimination coordinator and complaint managers? No (default) @, Yes

4:15 Identity Protection Vg
Option: ‘ Add Personal Information Protection Act (PIPA) mandates to this Policy? No (default) @, Yes [ ]
4:110 Transportation a/
4:150 Facility Management and Building Programs v
4:170 Safety 4
5:20 Workplace Harassment Prohibited \/
5:90 Abused and Neglected Child Reporting v

No (default) Yes [ ]

Option: | Add sentence regarding distribution of informational ANCRA materials in school buildings?

5:100 Staff Development Program

5:200 Terms and Conditions of Employment and Dismissal

e SRS ¢

5:220 Substitute Teachers

5:240 Suspension 74
5:290 Employment Termination and Suspensions v
6:50 School Wellness — REWRITTEN 74

Option: | List chosen evidence-based school-based activities? No (default) m Yes, list is attached [ |

Option: | Identify school official other than Superintendent? No (default) @/Yes:

Option: | Specify that the Wellness Policy is distributed via Student Handbook? No (default) [ ] Yes [ ]

but not sold, in schools? (Choose one box.)
No (default) @/ch []

The District applies more stringent standards than the competitive foods standards,
(the standards are attached) ]

Option: | Does the district apply competitive foods standards listed in Board policy 4:120 to foods available,

Option: | Does the district,want to appoint or approve a local school wellness committee?
No (default) Yes [ |

coordinators or gducators in the group to provide input about the policy?
No (default) mﬁ Yes | |

Option: | Does the Board want to include Supplemental Nutrition Assistance Program Education (SNAP-ED)

Option: | Does the Board want to state in policy what records must be kept? No (default) M Yes

[]
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Please read carefully and mark one column in each row. Policies not marked in any column will be held for future response.

Adopted
Adopted with
as additional Held for
Policy . . presented | district edits Not Future
Code Policy Title by IASB | (enclosed) | Adopied | Response
6:60 Curriculum Content ~
Option: | Does the district engage in block scheduling?
No Yes
6:150 Home and Hospital Instruction d
6:300 Graduaticn Requirements -
6:310 High School Credit for Non-District Experiences; Course v
Substitutions; Re-Entering Students
Option: | Does the Board want to explain the meaning of interscholastic or extracurricular athletic program
in policy? (The explanation will also be added to policy 7:260.)
No (default) B/Yes P
6:340 Student Testing and Assessment Program e
7:10 Equal Educational Opportunities o
7:15 Student and Family Privacy Rights v
7:20 Harassment of Students Prohibited v
7:70 Attendance and Truancy v
7.180 Prevention of and Response to Bullying, Intimidation, and W
’ Harassment ,
7:190 Student Behavior v/
Option: | Does the district receive early childhood block grant funding?
No (default) m’ Yes [_]
7:250 Student Support Services v’
7:260 Exemption from Physical Education w
7:270 Administering Medicines to Students v
7:275 Orders to Forgo Life-Sustaining Treatment v
7:305 | Student Athlete Concussions and Head Injuries v/
7:340 Student Records v

Other District Materials Enclosed

Yes | No

Changes to other district policies (show edits)

Newly adopted district policies* (Microsoft Word copy sent via e-mail is required)

New Collective Bargaining Agreement(s) (Electronic copy preferred)

*Please note: While we are happy to add to your policy manual any unique district policies provided by your district from
whatever source, we are not able to provide suggested updates to those policies. Your district will be responsible for
forwarding any necessary updates along with your response to PRESS Plus Issues. Because certain policy numbers are
used for IASB sample policies, districts should use numbers ending in 2, 4, 6, or 8 for locally developed policies on topics
not covered by IASB sample policies.
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NONDISCRIMINATION COORDINATORS AND COMPLAINT MANAGERS

While the names and contact information are required by law to be listed in policy, they are not part of the adopted policy and do not
require board action. This allows for additions and amendments to the names and contact information when necessary. It is important
for updated names and contact information to be inserted into this policy and regularly monitored. Best practice is that throughout the
district’s board policy manual, the same individual be named as Nondiscrimination Coordinator. In contrast, Complaint Managers
identified in individual policies may vary depending upon local district needs. The Nondiscrimination Coordinator may be one of the
Complaint Managers. If possible, the Superintendent will appoint two Complaint Managers, one of each gender. Please indicate your
current Nondiscrimination Coordinator and Complaint Manager information below. Attach additional pages if necessary.

Nondiscrimination Coordinator: I__\J/NO Changes, current Nondiscrimination Coordinator is correct for all listed policies.

Name
Address
Email
Telephone
Policy 2:260 Complaint Managers: D No Changes, current policy is correct
Also use these
Name Name complaint managers
in policies:
Address Address 5:10
Email Email —
7:20
Telephone Telephone
7:180

Policy 5:10 Complaint Managers: [ ] No Changes, current policy is correct

Name Name
Address Address
Email Email
Telephone Telephone

Policy 5:20 Complaint Managers: |:| No Changes, current policy is correct

Name Name
Address Address
Email Email
Telephone Telephone

Policy 7:20 Complaint Managers: |:| No Changes, current policy is correct

Name Name
Address Address
Email Email
Telephone Telephone
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Policy 7:180 Complaint Managers:D No Changes, current policy is correct

Name Name
Address Address
Email Email
Telephone Telephone

ADMINISTRATIVE PROCEDURES AND EXHIBITS

Documents Coded “AP” or “E” — These are Administrative Procedures and Exhibits developed to implement board
policy and should not be adopted by the board and included in the policy manual. Exceptions are those coded “E” that
provide guidance to the board itself, such as those listed in the Response Form above; these should be dated for
implementation by the Board.

After the Board has taken action on the suggested policy changes, administrators should consult the Update Memo for
suggesied changes to administrative procedures and exhibits. These are accessible via PRESS Online,

CONTACT PERSON:

PHONE NUMBER: EMAIL:
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DRAFT UPDATE

Oregon Community Unit School District #220 2:260

Board of Education

Uniform Grievance Procedure

A student, parent/guardian, employse, or community member should notify any District Complaint
Manager if he or she believes that the Board of Education, its employees, or its agents have violated
his or her rights guaranteed by the State or federal Constitution, State or lederal siatute, or Board
policy, or have a complaint regarding any one of the following:
1. Title IT of the Americans with Disabilities Act
2. Title 1X of the Education Amendments of 1972
3. Section 504 of the Rehabilitation Act of 1973
4, Title VI of the Civil Rights Act, 42 U.S.C, §2000d gt seq.
5. Tigual Employmen! Gpportunitics Act (Title VII of the Civil Rights Act), 42 U.5.C. §2000e
et seq.
6. Sexual harassment {Illinois Human Rights Act, Title VII of the Civil Rights Act of 1964, and
Title 1X of the Education Amendments of 1972)

7. Treastieeding accommadations for students 105 1LCS 5/10-20 0P A, 100-29_final citation

pending
+8. Bullying, I05TLCS 5/27-23.7
89, Misuse of funds received for scrvices to improve educational opportunitics for educationally
disadvantaged or deprived children
210, Curriculum, instructional materials, and/or programs

+8-11. Vielims’ Econemic Security and Safety Act, 820 [LCS 180

+H=12. [llinois Gqual Pay Act of 2003, 820 ILCS 112

+2-13. Provision of services to homeless students

1314, Illinois Whistleblower Act, 740 ILCS 174/,

H15_ Misuse of genetie information (Illinois Genetic Information Privacy Act (GIPA), 410 [LCS
513/ and Titles I and II of the Genetic Information Nondiserimination Act (GINA), 42 U.S.C.
§20001f et seq )

+5-16.  Employee Credit Privacy Act, 820 [LCS 70/
The Complaint Manager will first attempt (o resolve complaints without resorting to this grievance
procedure, If a formal complaint is filed under this policy, the Complaint Manager will address the
complaint promptly and equitably. A student andfor parent/guardian filing a complaint under this
policy may forego any informal suggestions and/or attempts to reselve it and may proceed directly to
the grievance procedure. The Complaint Manager will not require a student or parent/guardian
complaining of any form of harassment to attempt to resolve allegations directly with the accused (or
the accused’s parents/guardians); this includes mediation.

Righl to Pursue Other Remedies Not Impaired

‘The right of 4 person to prompt and cquitable resolution of a complaint filed hercunder shall not be
impaired by the person’s pursuit of other remedies, e.g., criminal complaints, civil actions, ete. Use of
this gricvance procedure is not a prerequisite to the pursuit of other remedies and use of this grievance
procedure does not extend any filing deadline relaled to the pursuit of other remedies, If a person is
pursuing another remedy subject to a complaint under this pelicy, the District will centinue with a
simulianeous investigation under this policy.

2260 Page 1 of 4

Commented [AP1]: Added to the list because (new) Section 10-
20.60 states that scheels must process student complaints under the
1. sex equity rules (23 1H. Admin.Code § 200}, which require a
school to follow a written grievance procedure. Section 10-20,60
prevides a separate basis for a complaint, although Uitle IX may also
apply. L N
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DRAFT UPDATE

Deadlines !

All deadlines under this policy may be exiended by the Complaint Manager as he or she desms
appropriate. As used in this policy, school business days means days on which the Distriet’s main
office i3 open.

Filing a Complaint

A person (hercinalter Complainant) who wishes to avail him or herself of this grievance procedurc
may do so by filing a complaint with any District Complaint Manager. The Complainant shalt not be
required to file a complaint with a particular Complaint Manager and may request a Complaint
Manager of the same gender, The Complaint Manager may request the Complainant to provide a
wrilten stalement regarding the nature of the complainl or require a meeting with a student’s
parent(s)/guardian(s). The Complaint Manager shall assist the Complainant as needed.

For bullying and cyber-bullying, the Complaint Manager shall process and review the complaint
according to Board policy 7:180, Prevemiion of and Response to Bullying, Intimidalion, and
Harassment, in addition to any response required by this policy.

Investigation

The Complaint Manager will investigate the complaint or appoeint a qualified person to underlake the
investigation on his or her behalf. The Complaint Manager shall ensure both parties have an equal
opportunily to present evidence during an investigation. If the Complainant is a student under 18
years of age, the Complaint Manager will notify his or her parent(s)/guardian(s) that they may aliend
any Investigatory meetings in which their child is involved. The complaint and identity of the
Compiainant will not be disclosed except: (1) as required by law or this policy, (2) as necessary to
fully investigale the complaint, or (3) as authorized by the Complainant,

The identity of any student witnesses will not be disclosed except: (1) as required by law or any
collective bargaining agreement, (2) as necessary to fully investigate the complaint, or (3) as
authorized by the parent/guardian of the student witness, or by the student if the student is 18 ysars of
age or older.

The Complaint Manager will inform, at regular intervals, the person(s) filing a complaint under this
policy about the status of the investigation. Within 30 school business days of the date the complaint
was filed, the Complaint Manager shall file a written report of his or her findings with .the
Superiniendent. The Complaint Manager may request an extension of time. If a complaint of sexual
harassment contains allegations involving the Superintendent, the wrilten report shall be filed with the
Board, which will make a decision in accordance wilth the following section of this pelicy. The
Superintendent will keep the Board informed of all complaints.

Decision and Appeal

Within five school business days after receiving the Complaint Manager’s report, the Superintendent
shali mail his or her written decision to the Complainant and the accused by first class U.S. mail as
well as to the Complaint Manager. All decisions shall be based upon the preponderance of evidence
standard.

Within }0 school business days afler receiving the Superintendent’s decision, the Complainant or the
accused may appeal the decision to the Board by making a written request to the Complaimi Manager.
The Complaint Manager shall promptly forward all materials relative to the complaint and appeal to
the Board. Within 30 school business days, the Board shall affirm, reverse, or amend the
Superintendent’s decision or direct the Superintendent to gather additional information. Within five
scheol business days of (he Board’s decision, the Superintendent shall inform the Complainant and
the accused of the Board’s action.

2:260 ) Page 2 of 4




DRAFT UPDATE

This policy shall not be construed to create an independent right to a hearing before the
Superintendent or Board. The failure to sirictly follow the timelines in this grievance procedure shall
not prejudice any party.

Appointing a Nondiscrimination Coordinator and Complaint [Managcrﬂ

The Superintendent shall appoint a Nendiscrimination Coordinator to manage the Dislrict’s cii"oris 0]

provide equal opportunity employment and educational opportunities and prohibit the harassmenl of

employees, studenis, and others. The Nondiscrimination Ceordinater alse serves as the District’s Title
IX Coordinator.

The Superintendent shall appomt at least one Complaint Manager (o administer the complaint process
in this policy. If poessible, the Superintendent will appoint two Complaint Managers, one of each
gender. 'The District’s Nondiscrimination Coordinator may be appeinted as one of the Complaint
Managers.

The Superintendent shall ingert into this policy and keep current the names, addresses, and telephone
nuimbers of the Nondiscrimination Coordinator and the Complaint L!\/Ianagers!

--1 Commented [APowell2Z]: While the names and contact - - 1

informaion are required by law to be listed in poiicy, they ate ant
part of the adopied policy and do et requitg boerd action. This - .. ]
alicrws Tor additons and pzoendments to the names and contact . -
information. when ngcessazy. It is important for updated names and : |
contact information to be inserted into this policy and regulady -
monitored | Best practice is that throughout the distriet™s board policy
manugl, the same individual be named as Nondiscrimination
Coordinator, In conlrast, Complmnl Managers identified a - © .
individual policies may vary depending upon local district needs, -
Please indicate yeur.current Nuudlscumm:muu Coordinator .

- infor muhun on your PRESS Plus P
ldition pagcs ifn Yo

Issue 96, October 2017

| Comment _.‘- [AP3]: Pub]icizing.ihe contact informaticn for the -

Nondiscrimination Coordinator:

Kip Crandall

Name

105 E Brayton
Address

Mt, Morris, 1L 61054

815.732.5300

Telephone

Complaint Managers:

Kelli Virgil Andrew Nelson
Name Name

Oregon Elementary School 208 § 10" Street
Address Address

Oregon, II. 61061 Qregon, IL 61061
815.732.5300 §15.732.5300
Telephone Telephone

2:260 Page 3 of 4

Nondiscrimization Coordinaior and Complaint Managers through -
pelsomlel handbooks, sludeni hamdhooks andfor on, lhe dlsmcl R
\vebsue isa hest pracuce S L

O ION The board may add the fu}lawm“ sentence 1o address .
publication of such contact information: -

“The Superintendent or designee shall ensure that students ;
parents/guardians, cmployees, and members of the comrnunlry are E
informed of the contact information fer the District’s . B
Nondisceiminalion Cnon:hnator and Cnmpl.’unt lenagerb onan - L
anrlual basis.” . -
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DRAFT UPDATE

LEGAL REF.:

CROSS REF.:

ADOPTED:

2:260

Age Diserimination in Employment Act, 29 U.S.C. §621 ot 3eq.

Americans With Disabilities Act, 42 U.5.C. §12101 et seq.

Equal Employment Opportunities Act (Title VII of the Civil Righis Act), 42 U.S.C.
§2000€ et seq.

Equal Pay Act, 29 U.8.C. §206(d).

Genetic Information Nondiscrimination Act, 42 U.S.C. §2000ff et seq.

Immigration Reform and Contrel Act, 8 U.S.C. §1324a et seq.

McKinney-Vento Homeless Assistance Act, 42 U.S.C. §11431 et seq.

Rehabilitation Act of 1973, 29 U.S.C. §791 et seq.

Title VI of the Civil Rights Act, 42 (1.5.C. §2000d et seq.

Title IX of the Rducation Amendments, 20 U.8.C. §1681 et seq.

105 1LCS 5/2-3.8, 5/3-10, 5/10-20.7a,_5/10-20.60 (P.A. 100-29, final citation
pending), 5/10-22.5, 5/22-19, 5/24-4, 5/27-1, 5/27-23.7, and 45/1-15.

Tllinois Genetic Information Privacy Act, 410 ILCS 513/

Tllinois Whistleblower Act, 740 ILCS 174/,

Illinois Human Rights Act, 775 1ILCS 5/,

Victims® Beonomic Sceurity and Safety Act, 820 ILCS 180/, 56 Tll. Admin Code
Part 280.

TEqual Pay Act of 2003, 820 [LCS 112/

Employee Credit Privacy Act, 820 ILCS 70/.

23 Tl Admin.Code §§1.240 and 200,40

5:10 {Equal Employment Opportunity and Minority Recruitment), 5:20
{Workplace Harassment Prohibited), 5:30 (Hiring Process and Criteria), 6:120
{Eduecation of Children with Disabilities), 6:140 (Education of Homeless
Children), 6:170 (Title I Programs), 6:260 {Complaints About Curriculum,
Instructional Materials, and Programs), 7:10 (Equal Educational Opportunifies),
7:20 {Harassment of Students Prohibited), 7:180 (Prevention of and Response to
Builying, Iniimidation, and Harassment), 8: 70 {Accommodating Iadividuals with
Disabilities), 8:110 (Public Suggestiens and Concerns)
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DRAFT UPDATE

Oregon Community Unit Scheol District #220 415

QOperational Services

Identity Protection
The collection, storage, use, and disclosure of social scourity numbers by the School District shall be
censislent with State and federal laws. The goals for managing the District’s collection, storage, use,
and disclosure of social security numbers are to:
1. Limit all activitics involving social security numbers to those circumsiances that are
authorized by State or federal law.
2. Protect each social security number colleeted or maintained by the District from unauthorized
disclosure.

The Superintendent is responsible for ensuring that the District complies with the Identity Protection
Act, 5 1LCS 179/, Compliance measures shall include each of the following:

1. All employees having access to social security numbers in the course ol performing their
duties shall be trained (o protect the confidentiality of social security numbers. Training
should include instructions on the proper handling of information containing social security
numbers from the time of collection through the destruction of the information.

2. Only employees who are required to use or handle information or documents that contain

social security numbers shall have aceess to such information or documents. :

3. Social security numbers requested from an individual shall be provided in a manner that |
makes the social security number easily redacted if the record is required to be released as |
part of & public records request. {

4. When collecting a social sceurily number or upon request by an individual, a statement of the

purpose(s) for which the District is collecting and using the social security number shall be |
provided._Lhe stated reason tor collection of the spcial security number must be refevant to

the documented purpose. i

Page 1 of2

Commented [AP1]: In response to some [ Council of School .

| Attorneys’ opinions regarding the questionable application of the
i| Personal nfermalion Protection Act {PIPA, 813 ILCS 53()1’) to
;| sehoot dislucls PIFA mqmremenls have been deleted. PR

Consuli the Board atterney before udophun of this pullcy :
Districts may choose to provide or implement more prolecuons Ihau X
the sra,mtory raquuemamz. outlined here. .

OPTION: For Boards ihal have consuhed with their nlmmey nnd
wani 10 include PIPA mandates in this Policy, “815 ILCS 530/,
Tersopal Information Protection At will be added io the Legal
References, and the following will be added as another pmagraph
m:medxalely al‘ter this numbered list; -~ .

The Superintendent is also responsfble for ansunng tha Dlslmt
complies willt the Personal Information Profection Act, 815 ILCS
530/, Conpliance measures shail include each of the following:

815 ILCS 530/1 2 whenever his or her persenal informaticn was
acquired by an u.nduLhunzed person personal mfunna on means
either: :

a An individual's frsl name or ﬁrst initial and last namejn |
combinalion with any one or more of his or her (i) social security - ~
aumber, (i) driver's license number ot State idenfification card - °
number, (i} financial account information (with any required *
security codes or passwords), {iv) medical information, (v) health
insurence information, and/or (vi) unique biemetric data or ather
unique physical or digital representation of biometric dats, when
either the name or the data elements are not-encrypted or redacted or
are encrypted or redacied but the keys to unencryps or unredact or
otherwise read the name or. data elements hdva been acquu‘ed
through the breach of security; or = -7 -

b. An individual's usemame or email addrcss in combmmon with a
password or security question and answer that would permit access

password ‘or security question and answer are not encrypted .

unredact or otherwisc read the data clements havc been obtamed
through the breach ofsecunly :

that renders the personat information unreadable, unusable, and -
undecipherable; personal information has the meaning staled in #l
above.
3. Netification, o laler than 45 days of the discovery of’a secumy
breach, to the lilinois Attomey General: :

a. If the Distriet suffers a breach of more than 250
1llinois residents; or :

b thal the District provides nofice as mqulrcd mfﬂ shove.

1, Written or electronic dotification to an individual as required by

10 un online account, when either the usemame or email address or ©.

vr redacted or are encrypted or redacted but the keys to unenciyplor

2. Disposal of materials cantaining personat information in rnanner_
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8.5 All employecs must be advised of this policy’s existence and a copy of the policy musl be
made available to each employee. The policy must also be made available te any member of
the public, upon request.

6. 1f this policy is amended. employees will be advised of the exisience of the amended policy

Ne District employee shall colleet, store, use, or disclose an individual’s social security number
unless specifically authorized by the Superintendent. 'This policy shall not be interpreied as a
guarantee of the confidentiality of social security numbers and/or other personal information. The
District will use best efforts to comply with this policy, but this policy sheuld not be censtrued to
convey any rights to protection of infermation not otherwise afforded by law.

LEGALREF. 5 ILCS 179/, ldentity Protection Act.
50 ILCS 205/3, Local Records At
105 1ILCS 10/, Iilinois School Student Recerds Act.

CROSS RET: 2:250 (Access to District Public Records), 5:150 (Personnel Records), 7:340
(Student Records)

ADOPTED: Ape2H7

4:15 Page 2 of 2

and a copy of the amended policy will be made availuble (o cach kmp?nveg], 777777777777777777777777777777777

Commented [AP2]: ltenis #5 and #6 are not required e be in
palicy, but districts are required to perform the described actions. 5
ILCS 179/35(b). These compliance measures are covered in 4;13- .-
AP, Prateciing e Privacy of Svciaf Security Numbers. :
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DRAFT UPDATE

Oregon Community Unit School District #220 4:110

Operational Services

Transportation

The District shall provide free transportation for any student in the District who The Disirict shall
provide free transportation for any student in the District who resides: {1) at a distance of one and
onc-half miles or more from his or her agsigned school, unless the Board of Education has certified to
the [llinois State Board of Education that adequate public transportation 1-; avallab or (2) within

one and ong-half miles from his or her assigned school where walking to or From schooi ortoor from .-

a pick-up point or bus stop would constitute a serious hazard dug to vehicular traffic or rail crossing,
and adequate public transportation is not available. The District will provide “sitter transportation” to
andfor from a sitter school office where the student attends. A student’s parent{s)/guardian(s) may
file a petition with the Board requesting transportation due to the existence of a serious safety hazard.
Free trangportation service and vchicle adaptation is provided for a special education student if
included in the student’s individualized educational program. Siate reimbursement will be sought for
vocational special education students. The District may provide transportation to and from school-
spensored activities. Non-public school students shall be transported in accordance with State law,
Homeless students shall be transported in accordance with Section 45/1-15 of the Education for
[fomeless Children Act.  Foster care sfudents shall be transported in accordance with Section
6312(c)(5)(B) of the Elementary and Secondary Education Act.

If a student is at a location within the District, other than his or her residence, for child care purposes
at the time for transportation to and/or from school, that location may be considered for purposes of
determining the 1% miles from the school attended. Unless the Superintendent or designee cstablishes
new routes, pick-up and drop-off lccations for students in day care must be along the District’s
regular routes. The District will not discriminate among types of locations where day care is provided,
which may include the premises of licensed providers, relatives” homes, or neighbors’ homes.

Bus schedules and routes shall be determined by the Superintendent or Supervisor of Transportation
and shall be altered only with the Superintendent or Supervisor of Transpertation’s approval and
direction. In setting the routes, the pick-up and discharge points should be as safe for studenis as
possible.

No school employee may transport students in school or private vehicles unless authorized by the
adminisiration.

Every vehicle regularly used for the transportation of sludents must pass safely inspections in
accordance with State law and [Hlinois Department of Transportation regulations. The strobe light on
a school bus may be illuminated only when the bus is actually being used as a school bus and (1) is
stopping or stopped for loading or discharging students on a highway outside an urban area, or {2) is
bearing one or more students. The Superintendent shall implement procedures in accordance with
State law for accepting comment calls about school bus driving,

All contracts for charter bus services must contain the clause preseribed by State law regarding
criminal background checks for bus drivers.

Pre-Trip and Post-Trip Vehicle Inspection

The Superintendent or designee shall develop and implement & pre-trip and post-trip inspeetion
procedure to ensure that the school bus driver: (1) tests the two-way radio or cellular radic
telecommunication device and ensures that it is functioning properly before the bus is operated, and

4:110 Page 102

Cor ted [APL]: Revised to wore accur'\tely reﬂecl lhe
stufuinry Ianguage of 105 HL.CS 5/29-3. §

Issue )5, Oclnhel 20{7 i




DRAFT UPDATE

(2) walks to the rear of the bus before leaving the bus at the end of each route, work shifl, or work
day, to check the bus for children or other pagsengers in the bus.

LEGAL REF.:

CROSS REF.:

ADOCPTED:

4:110

Elementary and Secondary Education Act, 20 U.S.C. §6312(c)(5XB).

McKinney-Vento Homeless Assistance Act, 42 US.C. §11431 et seq.

105 1ILCS 5/10-22.22 and 5/29-1 gt seq.

105 1LCS 45/1-15 and /1-17.

625 ILCS 5/1-148.3a-5, 5/1-182, 5/11-1414.1, 5/12-813, 5/12-813.1, 5/12-815,
5/12-816, 5/12-821, and 5/13-109.

23 UL Admin.Code §§1.510 and 226.750; Part 120.

92 1L Admin.Code §440-3.

4:170 (Safety), 5:100 (Staff Development Program), 5:120 (Employee Ethics;
Conduet; and Conflict of Interest), 5:280 (Educational Support Personnel -
Duties and Qualifications), 6:140 {Education of Homeless Children), 6:170 (Title
T Programs), 7:220 (Bus Conduct)

Page 2 of 2




DRAFT UPDATE

Oregon Community Unit School District #220 4:150

Operational Services
Facility Management and Building Programs

The Superintendent shall manage the District’s facilitics and grounds as well as facility construction
and building programs in accordance with the law, the standards set forth in this policy, and other
applicable Board of Education policies. The Superintendent or designec shall facililaie: (1}
inspections of schools by the Regional Superintendent and State Fire Marshal or designee, and {2)
review of plans and specifications for future construction or alterations of a schootl if requested by the
relevant municipality, county (if applicable), or fire protection district.

Standards for Managing Buildings and Grounds

All District buildings and grounds shall be adequalely maintained in order to provide an appropriate,
safe, and energy efficient physical environment for learning and teaching, The Superintendent or
designee shall provide the Board with periodic reports on maintenance data and projected
maintenance needs that include cost analysis. This palicy is not intended to discourage efforts to
improve the appearance of buildings or grounds that are consistent with the designated use of those
buildings and grounds.

Standards for Green Cleaning

For each District school with 50 or more students, the Superintendent or designee shall establish and
supervise a green cleaning program that complies with the guidelines established by the Hlingis Green
Government Coordinating Council.

Standards for Facility Construction and Building Programs

As appropriate, the Board will authorize a comprehensive study to determine the need for facility
construction and expansion. On an annual basis, the Superintendent or designee shal! provide the
Board with projected facility needs, enrollment trends, and other data impacting facility use, Board
approval is needed for all new facility construction and expansion.

When making decisions pertaining to design and construction of school facilities, the Board wili
confer with members of the staff and community, the Ilinois State Board of Education, and
educational and architectural consultants, as it deems appropriate. The Board’s facility geals are to:

1. Tntegrate facilities planning with other aspects of planning and goal-setting.

Base educational specifications for schoo! buildings on identifiable student needs.
Design buildings for sufficient flexibility to permit new or moditied programs.
Design buildings for maximuim potential for community use.

Meet or exceed all safely requircments.

Meet requirements on the accessibilily of school fagilitics to disabled persons as specified in
State and federal faw,

A

7. Provide for low maintenance costs, energy efficiency, and mininal envirenmental impact.

Naming Buildings and Facilities

Recognizing that the name for a school building, facility, or ground or ficld reflects on its public
image, the Board’s primary consideration will be to select a name that enhances the credibility and
stature of the school or facility. Any request to name or rename an existing facility should be
submitted to the Board. When a facility is to be named or renamed, the Board President will appoint
a special committee to consider nominations and make a recommendation, along with supporting
rationale, 1o the Board. The Board will make the final selection, The Superintendent or designee may

4:150 Page 1 of 2




DRAFT UPDATE

name @ room or designate some area on a school’s praperly in honor of an individual or group that
has performed cutstanding service to the school without using the process in this policy.

LEGALIREF:

CROSS REF.

ADOPTED:

4:150

] € | [AP1]: The Legal References have been updated -

by 28 C.I'.R. Parts 35 and 36.

20 1LCS 3130/, Green Buildings Act.

105 ILCS 5/2-3.12, 5/10-20.49, 5/10-22.36, 5/10-20.60 (P.A.
citation pending), and 5/17-2.11

105 11.CS 140/, Green Cleaning Schools Act —and

105 TLCS 230/, School Construction [.aw.

410 ILCS 25/, Envirenmental Barriers Act.

820 [LCS 130/, Prevailing Wage Act.

23 1L Admin.Cede Part 151, School Construction Program; Parl 180, Health/Life
Safety Code for Public Schools; and Part 2800, Green Cleaning for Elementary
and Secondary Schools.

71 Il Admin. Cede Part 400, 11, Accessibility Code.

100-163, final

2:150 (Committees), 2:170 (Procurement of Architectural, Engineering, and
Land Surveying Services), 4:60 (Purchases and Contracts), 8:70
{Accommodating Individuals with Disabilities)

Page 2 of 2

for continuous imprevement, and m response to 145 TLCS 5/10- . -
20,50, {added by DA, 100-163, &ff 1-1-18, final citation pending), .
which requires school districts to make feminine hywiene products -
(defined as tampans and sanitary napkins for use in conpection with
the menstrual cycle) available, at no cost to students, inthe . -7
bathrooms of schaol buildings serving students in grades 6 through -
12, Note: The statute does not delincate between types of bathrooms
(student, staff, girls, boys, wisex, ete)). Consult wath the board
attomey about implementing this Jaw, - .- r T

Issete 96, Octoberz017 - - -
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Oregon Community Unit School District #220 4:170

Qperational Services

Safety

Safety and Security

All District operations, including the education program, shall be conducted in a manner that will
promote the safety and securfty of everyone on District property or at a [Dstrict event. The
Superintendent or designee shall develop, implement, and maintain a comprehensive safety and
security plan that includes, without limitation:

1. An emergency operations gnd crisis fesponse
response, and recovery for each school;

lan(s) addressing prevention, preparation,

2. Proyisions for a coordinated effort with local law enforcement and fire olficials, emergency
medical services personnel, and the Board Atforney,

3. A school safety drill plan
4. [Instruction in safe bus riding practices; and
5. A clear, rapid, factual, and coordinated system of internal and external communication.

In the event of an emergency that threatens the safely of any persen or property, students and staff are
encouraged to follow the best practices discussed for their building regarding the use of any available
cellular telephones.

Schoo! Safety Drill Plan

During every academic year, each school building that houses scheol children shall conduct, at a
minimurm, each of the following in accordance with the School Safety Drill AL[H

1. Three school evacuation drills to address and prepare students and school persennct for fire
incidents. One ol these three drills shall require the participation of the local fire department
or disirict.

2, One bus evacuation drill,

3. One severe weather and shelter-in-place drill_to address and prepare students and school
personnel for possible tornado incidents

4, One law enforcement drill_to address a school shooling incident,

The Board or its des;gnee will annually review each schoof bulldmg s emergency operalions and
crisis response plan(s), protocols, and procedures, as well as each building’s compliance with the
school safety drill plan. This annual review shall be in accordance with the School Satety Drill Act
(105 ILCS 128/ and the Joint Rules of the Office of the State Fire Marshal and the Illinois State Board
of Fducation (29 1l Admin.Code Part 1500).

Automated Exiernal Defibrillator (AED)

The Superintendent or designee shall implement a writien plan for responding to medical emergencies
at the District’s physical fitness facilities in accordance with the Titnoss Facility Medical Emergency
Preparedness Act_and shall file a copy of the plan with the Hi. Dept. of Public Health (IDPID). The
plan shall provide for asal leasl one automated external defibrillator (ALED) to be available at every
physical fitness facility on the promises according lo State law requirements,

4:170 Page 1 of 3

--1 Commented [AP1]: The term cmw'genc’,l'ofwr.'trf.ian_s and crjisis_ B

response pion is used because federal agencies refer to schoel -
emergency aperations plans and the School Safety Drill Act (105
ILCS ]28!) 1e[’ers © cme;gcml'mld wrisis Jmponsc pfnm

Issue 96, Cctoher 2087

- Commented [AP2]: The numbered list is updaled to more L

accuralely reflect statutory requ.lremenls

Jssue 96, Octaber 2017 .

Commented [AP3]: The Annual Review section has been L
moved up to clearly indicate that il is relaled Lo the emergency <.
operations a.nd Cl‘lSL‘: Tespanse pla.n(s) and to the schooi safcfy dnil o
plan. - . T

Issue 96, October 2017
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The Dustrict shall have an AED on_gile as well as a trained AED user: (1) on staff during staffed
business hours: and (2) available during activities or cvents sponsored and conducted or supervised

V] . ; A N T .

by the [District The Supcriniendent. o, designce. shall ensure. that every AFEN on the District’s.

premises is properly tested and maintained in a(.mr{hnce with rules developed bv the
puhcy does not create an obllgatlon to use an AED

e-present —QH{MOF able touse an ARD,

Carbon Monoxide Alarms

The Superintendent or designee shall implement a plan with the District’s local fire officials to:

1. Determine which schoo! buildings lo equip with approved carbon monoxide alarms or
carborn monoxide detectors,

2. lLocate the required carbon monoxide alarms or carbon monoxide detectors within 20 feet of
a carbon monoxide emilting device, and

3. Incorporate carbon monoxide alarm or detector activation procedurcs inlo cach school
building that requires a carbon monoxide alarm or detector. The Superintendent or designee
shall ensure each school building annually reviews these procedures.

Soccer Goal Safefy
The Superintendent or designee shall implement the Movable Soceer Goal Safety Act in accordance
with the guidance published by the HhretsPepurtment-of Public Healttl DI'H. Implementation of the
Act shall be directed toward improving the safety of movable soccer goals by requiring that they be
properly anchored.

Unsale School Choice Opticn

The unsafe school choice option provided in State law permits students to transler 1o another school
within the District in certain situations. This transfer option is unavailablc in this District because
each grade is in only one attendance center. A studeni, who would otherwise have qualified for the
choice option, or such a student’s parent/guardian, may request special accommodations from the
Superintendent or designee.

L.ead Testing in Water

The Superintendent or designee shall implement lesting for lead in cach source of drinking water in
school buildings in accordance with the 1Hineis Plumbing License Law and puidance published by the
IDPII. The Superintendent or designee shall notity parent(s)/guardianfs) about the sampling results
from their children’s respective school buildings.

Emergency Closing

‘I'he Superintendent is authorized lo close school(s) in the event of hazardous weather or other
emergency that threatens the safely of students, staff members, or schoo! property.

4:170 Page 2 0f 3

I This. .

Commented [AP4]: T‘I ]]1 Admm Cuda §527. ﬁu!)(d) {i)

stue 96, October 2647

“{ commented [AP5] e ILCS 74.‘15(u) 77 III 1\dmln Cnde

§927.700.

Issue 96, October 2067 . -

-1 Commented [APG]:_ ‘Added in response jo 225 ILCS 3200355, -

added by P.A, 99-922 and amended by P. A. 166-103, whick requiies
that each source of potable wates in school buildings constructed on
or before 1-1-00, which may be occupied by more rhan 16 childrer: :
in Lmdes pre‘K thmugh 3, bu !eslcd fur lead e .

Teslf.m, x for b\nldmgs Lonsi'rucfed pnor ro 1-1 7_11_1ust be mnducled

by 12- 31 l‘?

Te31155 fnr bmldmgs corsstmclcd bch\'een 1-2 87 a:.\d i- 1 00 musl
be conducted by 12-31-18. . R

By 6-30-19, the ]I)Pii w;ll determine whelher it is necessary :Lnd
approprlarc m requlre lesmu, i‘or buﬂdm),s con_s!ruclad after 1- l 00,

See the fuumules avallable atPR.ESS Onime fm‘ more |nfcn'n.mon

Essuc 96, October ZDIT

[ commented [APoweli7]: The Annuul Review sectien has been

moved up lo clearly indicate that it is related 1o the emergency -
operations and ¢risis mspons.. pla.n(s) and to lha school s.xfaty rirlIl -
pan. :

L Issue 96, October 2017
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LEGAL REF : 105 ILCS 5/10-20.2, 5/10-20.56, 5/18-12, and 5/18-12.5.-and
105 [LCS 128/, School Safety Drill Act, implemented by 29 Il Admin Code Part
1500,
210 [LCS 74/, Physical Fitness Facility Medical Emergency Preparedness Act.
225 {LCS 320/35.5, 1. Plumbing License Law.

CROSS REF.: 4:110 (Transportation), 4:175 (Convicled Child Sex Offender; Screening;
Notifications), 4:180 {Pandemic Preparedness), 5:30 {ITiring Process and
Criteria}, 830 (Visitors to and Conduct on School Property), 8:100 {Relations
with Cther Crganizations and Agencies)

ADOPTED: e 202046

4:170 Page 3 of 3
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Oregon Community Unit School District #220 5:20

General Personnel

Workplace Harassment Prohibited

The School District expects the workplace environiment o be productive, respectful, and free of

unlawful diserim ination, [including harassment. District employees shall not engage in haragsment or .

abusive conduct on the basis of an individual’s race, religion, national arigin, sex, sexual arientation,
age, cilizenship status, disability, or other protected status identificd in Board policy 5:10, Fqual
Employment Opporturify and Minority Recruitment. Harassment of students, including, but not
limited to, sexual harassment, is prohibited by Board policy 7:20, Harassmeni of Students Prohibiled.

Sexual Harassment Prohibited

The School District shall provide a workplace environment free of unwelcome sexual advances,
requests for sexual Favors, and other verbal or physical conduct, or communications constituting
harassment on the basis of sex as defined and otherwise prohibited by State and (ederal law.

Dislrict employees shall not make unwelcome sexual advances or request sexual favors or engage in
any unwelcome conduct of a sexual nature when: (1) submission to such conduct is made either
explicitly or implicitly a term or condition of an individual’s employment; (2} submission to or
rejection of such conduet by an individual is used as the basis for employment decisions affecting
such individual; or {3) such conduct has the purpose or effect of substantially interfering with an
individual’s work performance or creating an intimidating, hostile, or ofl"cnsivc working
physical Londuct. The terms intimidating, hostile, or offensive mclude, bul are not Enmtcd to, conduct
that has the effect of humiliation, embarrassment, or discomfort. Sexual harassment will be evaluated
in light of all the circumstances.

Making & Complaint; Enforcement

A violation of this policy may result in discipline, up to and including discharge. Any person making
a knowingly false accusation regarding harassment will likewise be subject te disciplinary action, up
to and including discharge. An employee’s employment, compensation, or work assignment shall not
be adversely affected by complaining or providing information about harassment. Retaliation against
employees for bringing bona fide complaints or providing information about harassment is prohibited
{sce Board policy 2:260, Uniform Grievance Procedure).

Aggrieved persons, who feel comfortable deing so, should directly inform the person engaging in the
harassing conduct or communication that such conduet or communication is offensive and must stop.

Employees should report claims of harassment to the Nondiscrimination Coordinator and/or use the
Board policy 2:260, Uniform Grievance Procedure. Employees may choose to report to a person of
the employee’s same sex. There are no express time limits for initiating complaints and grievances
under this policy; however, every effort should be made to file such complaints as soon as possible, ;/
while facts are known and potential witnesses are available, ]

Whom to Contact with a Report or Complaint

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the |/
District’s current Nondiscrimination Coordinator and Complaint Managers, /

5:20 Page 1 of 2

Commented [AP1]: Added to lefy thut hu.rassmcnt ka fmm
of dlscrlml.nanon .

Tssue 96, October 2017

Commented [AP2F: While the names and contact information

/| are required by law to be listed in policy, 1hey are not pari of the

adopted policy and do ot require board action This allows for
additions and amendments 1o the names and contact information
when necessary. It is imporiant for updaled names and conlact :
information to be inserted into this policy and regularly monitored.
Dest practice is that throughout the district’s board policy manual,

the same individual be named as Nondiserimination Coordinator. In -
contrast, Complaint Managers identified In individual policies may -
vaty depending upon local district needs. Please indieate your -
curvent Nondiseriminntion Coardinator and Complaint
Macager information on your PRESS Plus Response l‘orm,
nttnchmg additional ||ages it necessary.

Issue 96, October 2007
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Nondisecrimination Coordinator:

Kip Crandall

Name
105 E Brayton

Address

Mt. Morris, IL 61054

815.732.5300

Telephone

Complaint Managers:

Kelli Virgil

Andrew Nelson

MName Narne
Oregon Glementary School 208 8 10" Street
Address Address

Qregon, I1. 61061

QOregon, IL 61061

815.732.5300

815.732.5300

Telephone

Telephone

The Superintendent shall also use reasonable measures i inform staff members and applicants of this
policy, which shall include reprinting this pelicy in the appropriate handbooks.

LEGAL REF.:

CROSS REF .-

ADOPTED:

520

Title VII of the Civil Rights Act ol 1964, 42 TU.8.C. §2000¢ ot s¢q.2, implemented
by 29 CF R §1604.11.

Title X of the Education Amendments of 1972, 20 US.C. §1681 et seq.
implemented by 34 C.F.R. Part 1063360444

[li. Iuman Rights Act, 775 ILCS 5/2-101{E), 5/2-102(D), 5/2-102{E-5), 5/5-102,
and 5/5-102.2.

56 IIl. Admin.Code Parts 2500, 2510, 5210, and 5220.

Burlington Industries v. Ellerth, H&5-£42257524 U.S. 742 (1998).

Crawford v, Metro. Gov’t of Nashville & Davidson County, 4208845555
LS. 271 (2009).

Faragher v. City of Boca Ralon, H8-5-C-2375524 U1.8. 775 (1998).

Franklin v, Gwinnett Co. Public Schools, H25-6+4828503 U.S. 60 (1992).

Harris v. Forklift Systems, H4-8-C£362510 1.5, 17(1993).

(2005,

Meritor Savings Bank v. Vinson, +86-5-£2399477 ().5. 57 (1986).

Oncale v. Sundown Offshore Services, H85-C&908523 U.S. 75 (1998).

Porter v. Erie Foods International, Inc., 576 F.3d 629 (7th Cir. 2009).

Sangamon County Sheriffs Dept. v. {l1. Human Rights Com’n, S08-N-FE24-39233
1L2d 125 (1l 5, 2009}

Vance v. Ball State Umiversily, 133 S. CL 2434 {2013).

2:260 (Uniform Grievance Procedure), 5:10 (Equal Employment Opportunity
and Minority Recruitment), 7:20 {Harassment of Students Prohibited)

N ]
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Oregon Community Unit Scheol District #220 5:90

General Personnel
Abused and Neglected Child Reporting

Any District employee who suspecls or receives knowledge that a studenl may be an abused or
neglected child or, for a student aged 18 through 21, an abused or neglected individual with a
disability, shall: (1) immediately report or cause a report to be made to the [llinois Department, of
Children and Fumlly Services (DCFS) on its Child Abuse Hotline J;SOO #25-ABUSE (1-800-252-

-1 Co ted [AP1]: Updoted to include mare hotline numbers -

2873)(within Tllmois), 1-2174-524-2606_(outside of Ilinois): or 1-800-358-5117 (TTY), and {2)
follow directions given by DCES concerning filing a written report within 48 hours with the nearest
DCFS field office.- Any District cmployee who believes a student is in immediale danger of harm,
shall first catt 911, The employee shall also promptly nolify the Superintendent or Building Principal
that a report has been made.

Any District employee who discovers child pornography on electronic and information technology
equipment shall immediately report it to local law enforcement, the National Center for Missing and
Exploited Chiidren’s  CyberTlipline  1-800-THE-LOST  (1-800-4843-5678); or online at
report.eybertip org/ or www.cybertipline.com. The Superintendent or Building Principal shall also be
promptly notified of he discovery and that a report has been made.

Any District employee who cbserves any act of hazing that does bodily harm to a student must report
that act to the Building Principal, Superintendent, or designee who will investigate and take
appropriate action. [f the hazing results in death or great bodily harm, the employee must first make
the report to law enforcement and then to the Superintendent or Building Principal. Hazing is defined
as any infentional, knowing, or reckicss acl directed to or required of a student for the purpose of
being initiated inte, affiliating with, holding office in, or maintaining membership In any group,
organization, club, or athletic team whose members are or include other students.

Abused and Neglected Child Reporting Act (ANCRA), School Code, and frir's Law Training

The Superintendent or designee shall provide staff development opportunities for District empleoyees
in the defection, reporting, and prevention of child abuse and neglect.

All District employees shali:
. Before beginning employment, sign the Ackrowledgement of Mandated Reporter Statys form
provided by DCFS. The Superintendent or designee shall ensure that the signed ferms are
retained.
2. Complete mandated reporter training as required by law within one year of initial
employment and at least every five years after that date.
The Superintendent will encourage all District educators to complete continuing professional
development that addresses the traits and identifiers that may be evident in students who are victims
of child sexual abuse, including recognizing and reporting child sexual abuse and providing
appropriate follow-up and carc for abused students as they relum 1o the classroom ketting]

Special Superintendent Responsibiitties

‘The Superintendent shall execute the requirements in Board policy 5:150, Personnel Records,
whenever another school district reguests a reference concerning an applicant who is or was a District
employee and was the subject of a report made by a District employee to DCFS.

‘The Superintendent shall notify the State Superintendent and the Regional Superintendent in writing
when he or she has reasenable cause (o belicve that a license holder was dismissed or resigned from
the District as a result of an act that made a child an abused or negleeted child. The Superintendent

5:90 Page | of 2

and a directive for employees to immediately call 91 ] lf lhey beheve
a student is in |mn!ed|ate dan},er ofhann L I

Issue 96 October 2017 . .

-1 Commented [AP2]: 105 ILCS 5/10-23.12(b), amended by P.AS

100-413 {eff. 1-1-18) and 100-468 (off. 6-1-18), permits DCFS 1o
cooperate with school officials to dlslrlhule mformatmnaj ANCRA
maienals in sclmol buildiags, .

OPTION: Add the foliowinyg sentence: :

“The Superinlendent or designee wiil display DCFS-issued marenals
that list the DCFS toll-free tefephone number and metheds for
making a report under ANCRA in a ciearly vlsﬂ)le 1ncahon n cach
sehool buildiag ™

Issuc 84, October 2017
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must make the report within 30 days of the dismissal or resignation and mail a copy of the
notification to the license holder.

Special School Beard Member Respongibilities

Fach individual Board member must, if an allegation is raised to the member during an open or
closed Board meeting that a student is an abused child as defined in the Act, direct or cause the Board
to direct the Superintendent or other equivalent school adminisiralor to comply with the Act’s
requirements concerning the reporting of child abuse.

LEGAL REF.:

CROSS REF.:

ADOPTED:

5:90

105 ILCS 5/10-21.9.

20 ILCS 1305/1-1 et seq.. Department of TTuman Services Act,
325 1LCS 5/, Abused and Negleeted Child Reporting Act.
T20TLCS 5/12C-50.1, Criminal Code of 2012,

2:20 (Powers and Duties of the School Board; Indemnification), 5:20 (Workplace
Harassment Prohibited), 5:100 (Staff Development Program), 5:120 (Employee
Tthics; Conduct; and Conflict of Interest), 5:150 {Personne! Records), 6:120
(Education of Children with Disabilities), 6:250 (Community Resource Persons
and Volunteers), 7:20 (Harassment of Students Prohibited), 7:150 (Agency and
Police Intervicws)

Decensber 14, 2015

Page 2 of 2
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Orggon Community Unit School District #220 5:100

General Personnel

Staff Development Program

Please reter to the following current agreements:

Professional Agreement between Oregon Edueation Association and Oregon Board of
Education

Collective Bargaining Agreement between Oregon Community Unit School District #220 and
Oregon Educational Support Personnel Association, [EA/NEA, Oregon, IHinois

For those employees not covered by these Agreements:

The Superintendent or designee shall implement a staff development program. The goal of such
program shall be to update and improve the skills and knowledge of stalf members in order 1o achieve
and maintzin & high level of job performance and satisfaction. Additionally, the development program
for licensed staff members shall be designed to effectuate the District and School Improvement Plans
30 that student learning objectives meet or exceed goals established by the District and State.

The staff development program shall provide, at a minimum, at least once every 2 vyears, the in-
service training of licensed school personnel and administrators on current best practlices regarding
the identification and treatment of allention deficil disorder and altentien deficil hyperactivily
disorder, the application of non-aversive behavioral interventions in the school environment, and the
use of psychofropic or psychostimulant medication for school-age children.

The staff development program shall provide, at & minimum, once every 2 years, the in-service
training of all District staff on educator ethics, teacher-student cenduct, and school employee-student
conduct.

5:100 Page | of 2
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LEGALREH.:.

CROSS REF.:

ADOPTED:

51100

Healthy, Hunger-Free Iids Act of 2010 42 U S C §1758b, Pub [ 111296,  _.-{ Commented [APowellL]: Ti Legal References have beer:

T7CFR. Parts 210 and 235, updated, See the PRESS Update 3 \tlemo_ for mf‘ormauan on new

fraining requlremems for personnel

105 ILCS 5/2-3.62, 5/10-20. 173, 5/10-20.00 (P.A. 100-14, final citation pending),
5/10-22.6(c-3), 5/10-22.39, 5/10-23.12, 5/22-80(h), 3462342 5/and 5/24-5, Issve 96, October 2017

105 1L.CS 25/1.15, Interscholastic Athletic Organization Act, and

105 IL.CS 1106/3, Critical Health Problems and Comprehensive Health Edueation
Act,

325 ILCS 54, Abused and Neglected Child Reporting Act.

745 TLCS 49/, Good Samaritan Act.

23 [ILAdmin.Code §§ 22.20, 226 800, and Part 525,

77 HLAdmin,Code §327 800

3:40 (Superintendent), 3:50 (Administrative Personnel Other Than the
Superintendent), 4:160 (Environmental Quality of Buildings and Grounds), 5:90
{General Personnel - Abused and Neglecied Child Reporting), 5:120 {Employee
Ethics; Conduct; and Conflict of Interest), 5:250 {Leaves of Absence), 6:15
{School Accountability), 6:20 (School Year Calendar and Day), 6:50 (School
Wellness), 6:160 (English Learners), 7:10 {Equal Educational Opportunities),
7:20 {Harassment of Students Prohibited), 7:180 (Prevention of and Response to
Bullying, Intimidation, and Harassment), 7:185 (Teen Dating Violence
Prohibited), 7:270 {Administering Medicines to Students), 7:285 {Food Allergy
Management Program), 7,290 (Suicide and Depression Awareness and
Prevention), 7:303 (Student Athlete Concussions and Head Injuries)

Pecembearto—2046

Page 2 of 2
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Oregon Community Unit School District #220 5:200

Professional Personnel

Terms and Conditions of Employment and Dismissal

School Year and Day, Duty-Free Lunch . Salary, Compensation, Assignments and Transfers
Lvaluation

Please refer to the following current agreement:
Professional Agreement between Oregon Education Association and Oregon Board of
Education

Nursing Mothers

The District accommodates employees who are nursing mothers according to provisions i State and
federal taw.

School Seeial Worker Services Outside of District [Empl ownenﬂ et commented [APL]: Oprional. New subsestion provides
infoinalion o district empioyess and the community that 105 ILCS
School social workers may net provide services outside of their District employment to any eludml(c} 5/14-1.093, amended by P.A. 100-356, prohibits schoof social

workers fiem rnconlighiing by providing services to studenls

attending school in the District, Schoo! social worker has the meaning stated in 105 [LCS 5/14-1.09a,
T T e atiendmg the dasincls in which lhey are empk))ed.

Dismissal Issue 96, Octohe: 2017

‘The District will follow State law when dismissing a (cacher.

LEGAL REY,; 105 ILCS 5/10-19, 5/14-1.09a, 5/18-8, 5/22.4, 5/24-16.5, 5/24-2, 5/24-8, 5/24-9,
5/24-11, 5/24-12, 5/24-21, 5/24A-1 through 24A-20.
820 1LCS 260/1 ¢t seq.
23 1. Admin.Code Parts 50 (Ivaluation of Certified Employees) and 51 {Dismissal
of Tenured Teachers)

CROSS REF.: 5:2%0 (Employment Terminalion and Suspensions), 6:20 (School Year Calendar
and Day)
ADOPTED: Febroary 82044

5:200 Page I ol |
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Oregon Community Unit School District #220 5220

Professional Perscnnel

Substitute Teachers

The Superintendent may employ substitute teachers as necessary to replace leachers who are
temporarily absent.

A substitute teacher must hold either a valid tcaching or substitule license and may teach in the place
of a licensed (eacher who is under confract with the Board. There is no limit on the number of days

that a substitute teacher may teach in the District during the school year, except as ffollows, .

1. A substitute teacher holding a substitute license may teach for any one Heensed teacher under
contract with the District only for a period not to exceed 90 paid school days_in any one
school term,

2. A teacher holding a Professional Educator License or Iiducator License with Stipulations may
teach for any one licensed teacher under contract with the District only for a period not to
exceed 120 paid school days.

The School Board establishes a daily rate of pay for substitute teachers. Substitute (cachers receive
only monetary compensation for time worked and no other benefits,

Please also refer to the following current agreement:

Professional Agreement between Oregon Education Association and Oregon Board of
Education

LEGAL REF. 105 ILCS 5/21B-20{2) and 5/218-20(3 }and-24-5,
23 Il Admin.Code §1.790 (Subslituic Teacher) and §25.520 (Substitute Feaching
License).

ADOPTED: Februure 252045
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Oregon Community Unit School District #220 5:240

Professional Personnel

Suspension

Suspension Without 'ay

‘The Beard of Education may suspend without pay: (1) a professional employee pending a dismissal
hearing, or (2) a teacher as a disciplinary measure for up to 30 employment days for misconduct that is
detrimental to the School District.  Administrative stalf members may not be suspended withoul pay as a
disciplinary measure.

Misconduct that is detrimental to the School District includes:

+ Insubordination, including any failure to follow an oral or written directive from a supervisor;
«  Violation of Board policy or Administrative Procedure;

«  Conduct that disrupts or may disrupt the educational program or process;

«  Conduct that violates any State or lederal Taw that relates to the employee's duties; and

«  Other sufficient causes.

The Superintendent or designee is authorized {o issue a pre-suspension notification to a professicnal
employee. This notification shall include the length and reason for the suspension as well as the deadline
for the employee to exercise his or her right to appeal the suspension te the Board or Board-appointed
hearing examiner before it is imposed. At the request ol the professional employee made within five
calendar days of receipt of a pre-suspension nolification, the Board or Board-appoinied hearing examiner
will conduct a pre-suspension hearing, The Board or its designee shall notily the professional employee of
the date and time of the hearing. At the pre-suspension hearing, the professional employee or hisfher
represenfative may present evidence. If the employee does not appeal the pre-suspension notification, the
Superintendent or designee shall report the action to the Board at its next regularly scheduled meeting.

Suspension With Pay

‘The Board or Superintendent or designee may suspend a professional employee with pay: (1) during an
investigation into allegations of disobedience or misconduct whenever the employee’s continued presence
in his or her position would not be in the School District’s best interests, (2) as a disciplinary measure for
misconduct that is detrimental to the School District as defined above, or (3) pending a Board hearing to
suspend a teacher without pay.

The Superintendent shall meet with the employee to present the allegalions and give the employee an

opportunity to refute the charges. The employee will be told the dates and times the suspension will begin

and end.

Cmplovees Under Investigation by lilingis Dept, of Children and Family Services (iDC FS)

Upon receipt of a DCFS recommendation that the Distriel remoeve an employee from his or her pesilion
when he or she is the subject of a pending DCYS investigation that relates to his or her employment with
the District. the Board or Superintendent or designee, in_consultati ith_the Board Attoernev, will

determine whether to;

I. Let the employee remain in his or her position pending the outcome of the investigntion: or

2, Remove the emplovee as recommended by DCFS. proceeding with:

4. A suspension with pav. or
b. A suspension without pay,

5:240 Page | of 2
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Repayment of Compensation and Benefits

If & professional emplovee is suspended with pay, either voluntarily or involuntarily, pending the outcome
of a criminal investigation or prosccution, and the employee is later dismissed as & result of his or her
criminal conviction, the empleyee must repay to the District all compensation and the value of all benefits
received by him or her during the suspension. The Superintendent will notify the employee of this
requirement when the employee is suspended.

LEGAL REF.. 5 ILCS 430/5-60(b).
105 ILCS 5/24-12.
325 TLCS 5/7.Afe-10),
Cleveland Beasd, of [iduc atien v. Loudermill, 470 U.S. 532485 S-C 1487 (1985).
Barszee v. Community College District No. 504, 400 F.Supp. 675 (N.D. I, 1§75).
Massic v. East St Louis Sch.eel District No.189, 203 HLApp.3d 965 (5th Dist 564

ME2d246-tHAppS; 1950),
CROSS REF. 5:280 (Educational Support Personnel - Employment Termination and Suspensions)
ADOPTED: 22,

5:240 Page 2 of 2
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Oregon Community Unit School District #220 5290

Educational Support Personnel

Employment Termination and Suspensions

Resignation and Retirement

An employee is requested to provide two weeks’ notice of a resignation. A resignation notice cannot
be reveked once given. An employee planning to refire should notify his or her supervisor at least
two months before the retirement date.

Also, please refer to the following current agreement:

Collective Bargaining Agreement between Oregon Community Unit Scheol District #220 and
Oregon Educational Support Personnel Association, IEA/NEA, Oregon, [llinois

Non-RIF Dismissal

The District may terminate an at-will employee at any time for any or no reason, but not for a reason
prohibited by State or federal law,

Employees who are employed annually or have a contract, or who otherwise have a legilimaie
expectation of continued ecmployment, may be dismissed: (1) at the end of the schoo!l year or al the
end of their respective contract after being provided appropriate notice and alter compliance with any
applicable contractual provisions, or (2} mid-year or mid-contract provided appropriate due process
procedures are provided.

The Superintendent is responsible for making dismissal recommendations to the Board of Education
consistent with the Board’s goal of having a highly gualified, high performing staff,

Reduction in Force and Recall

Please refer to the following current agreement:

Collective Bargaining Agreement between Oregon Community Unit School District #220 and
Oregon Educational Support Personnel Association, [EA/NEA, Oregoen, IMlinois,

For those employees not covered by this Agreement:

The Board may, as necessary or prudent, decide to deerease the number of educational support
personnel or to discontinue some parlicular type of educational support service and, as a result of that
action, dismiss or reduce the hours of one or more educational support employees. When making
decisions conceming reduction in force and recall, the Board will follow Sections 10-22.34¢
(outsourcing non-instructional services) and 10-23.5 (procedures) of the School Cede, to the extent
they arc applicable and not superseded by legislation or an applicable collective bargaining
agreemerl.

Final Pavcheck

A terminating employee’s final paycheck will be adjusted for any unused, earned vacation credit.
Employecs are paid for all carned vacation. Terminating employees will receive their final pay on the
next regular payday following the date of termination, except that an employee dismissed due to a
reduction in force shall receive his or her final paycheck on or before the next regular pay date
following the last day ol cmpleyment.

51290 Page 1 of 2
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UEQCI‘ISIO

[ixcept as provided below, the Superintendent is authorized to suspend an employee without pay as a
disciplinary measure, during an invesligation into allegations of misconduet or pending a dismissal
hearing whenever, in the Superintendent’s judgment, the employee’s presence is detrimental to the
District. A disciplinary suspension shall be with pay: (1) when the employee is exempl from the
avertime provisions, or (2) until an employee with an employment contract for a definite term is
provided a notice and hearing according to the suspension policy for proteasmndl employees Q})UJ
reeeipt of a recommendation from the 1L Dept. Children and Family §

-1 € ted [APL]: Optional. 323 TLCS 5/7.4(c-5), amended by -

District remoeve an employee from his or her position when he or she is the subject ot a pending

DCFS investigation thal relates 1o his or her emplovment with the District, the Board or
Superintendent or designee, in consullation with the Board Attorney, will determing whether to:

1. Let the emplovee remain in his or her position pending the oulcome of the investigation:; or

2. Remave the employee as recommended. proceeding with:

a..A suspension with pay: or
b, A suspengion without pay,

Any criminal conviction resulting from the investigation or allegations shall require the employee to
repay to the District all compensation and the value of all benefits reccived by the employee during
the suspension. The Superintendent will notify the employee of this requirement when the employee
is suspended.

Also, please refer to the following current agreement:

Collective Bargaining Agreement between Oregon Community Unit School District #220 and
Oregon Educational Support Personnel Association, IEA/NEA, Oregon, llinois

LEGAL REF. 5 1LCS 430 et seq.

105 ILCS 5/16-22 34c and 5/10-23.5,
325 ILCS 5/7.4(c-10y.

820 ILCS 105/4a.

CROSS REF. 5:240 (Professional Personmel - Suspension), 5:270 {Educational Support
Personnel - Employment At-Will, Compensation, and Assigriment)
ADOPTED: Deteber-H 2045

5:290 Page 2 of 2
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Oregon Communitly Unit School District #220

REWRITTEN

6:50

Instruction

School ellnessh e

C ted [AP1]: This puii.cy and its foofnotes, Legal ~

Student wellness, including good nutrition and physlcal act1v1ty, shall be promoted in the District’s
educational program, school-based activities, and meal programsg

consistently with Section 204 of the Child Nutrition and WIC Reauthoruahon Act of 2004 and the |

Healthy Hunger-Free Kids Act of 2010 (HHFKA).3
The Buperintendent jyill ensure: 4

The teotnotes are not intended to be part of the adopted policy, they should be remaoved before the policy is adoped

1 State or federal law requires this subject matter to be covered in policy and centrols its content. The federal Child
Nutrition and WIC Reauthorization Act of 2004 (Child Nutrition Act) requires school districts participating in a program
authortzed by the National Schoo! Lunch Act (NSLA, 42 U.5.C. §1751 ot scq.) or the Child Nuirition Act to have a school
weliness policy. Pub. 1. 108-265, See. 204, State aw required [SBE to “establish a State goal that gl school districts have a
wellness policy.” 105 ILCS 5/2-3.139. ISBE complied in October 2007 by “instructfing] all public schoo districts to
eslabiish a School Wellness Policy.” The federal and State faws Hst mandatory topies for the policy. The second sentence of
this policy should be dejsted il the disirict does not participate in the NSLA or the Child Nutrition Act.

See [SBE’s numerous resources att www.ishe.net/Pages/Nutrition-and-Wellness.aspx. Action for Ilealthy Kids is a
national organization dedicated to overcoming the “epidemic of overweight, undernourished and sedentary youth by
foeusing on changes in schools;™ sce its resources at: www.actionforhealthykids. org/index. php.

“This sample policy seeks to be both legally compliant and consistent with good governance principles. Both federal and
State laws allow each school district (o determine how the required lopics are addressed. Good governance principles
suggest that the board should esteblish goals with community and stakeholder mput. The adminisiration should determine
how to achieve the goals. The board sheuld menitor this policy by requesting and reviewing periodic implementation data,

The IIl. Dept. of Agriculture and ISBE are directed to create the Farm Fresh Schools Program. 105 ILCS 124/, Fanm
Fresh Schools Program Act; 30 11LCS 105/5.728, Farm Fresh Schools Program Fund. They are also directed to administer a
grant program to further the Program’s intent of “reducfing] obesity and improve[ing] nutrition and public health, as well as
strengthen[ing] local agricuitural economies by increasing access to and promoting the consumption of locatly grown fruits
and vegetables in schools and inereasing physical activities and programs that promote pupil wellness.” 105 1LCS 124/10,

27 CFR §210.31{a) and (c}1}. The law docs not requirc schoo/-based activities to be listed in policy — only that
boards implement them. Federal faw requires consideration of evidence-based sirategies and technigues when implementing
school-based activities. A board that chooses to list these activilies must update them as they change by readopting the
policy.

For boards that have developed and wish Lo [ist their chosen evidence-based school-hased activities, add the following
sentence to the paragraph as the sccond sentence; “The Distriet’s school-based activities include: [Jist the chosen evidence-
hased school-based aetivitfes]”

For boards that have not yet developed and implemented their evidence-based school-based activities and need
technical assistance, see the websites for:

I. The U.S. Dept. of Agriculture (USDA) at https:/heatthymeals fns. usda.uov/local-wellness-policy-
resourcesfveliness-policy-elements/other-school-based-activilies; and
2. The Alliance for a ITealthier Generation (AHG) at: hups:/Awvww healthierseneration ore/,

3 Healthy Hunger-Free Kids Act of 2010 (HHEKA), 42 U.S.C. §1758h (Pub.L. 111-296), 7 C.F.R §§210.10 and
210.31(a).

4 Id; 7 CT.R. §210.31(c)(4) (identification of scheol official responsible for implementation of the policy), §210.31
(d)(2} (informing the public about the policy and making it available on an annual basis), §210.31 {(d)(3) (informing the
public of the progress toward meeting the goals of the policy by making triennial assessments available), and §210.31(e)
(policy implementation, assessments, and updates). See also [fn 20, below,

This sumple policy identifies the superintendent as the school official responsible to ensure compliance and oversce the
pohicy. When the rules require specific identification of a schoal offictal, the policy does not include the delegation language
or designee, [Schoel boards] must identify the [school efficial(s)] responsible for oversight of [its wellness policy to
ensure compliance, [Boards] have discretion and arc the most gualificd to identify the best candidate for [their
wellness| policy leadership as size, resources, and needs vary greatly among [school districts]. See Federal Repister
Vol. 81, No. 146 at 50155 at; www epo.govifdsys/pke/FR-201 6-07-20/pdfi2016-1 7230, pdf,

For boards that wish to identify a school official other than the superintendent, delete Supestendent and replace it with
the responsible schoo! official’s title.

6:50 Page 1 of 7
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1. Each school building comzplies with this policy;
2. The policy is available to the community on an annual basis through copies of or online
access to the Board Pelicy ‘Manua]S and

3. The community is informed about the progress of this pOllLy 5 Implementdtlon

Goals for Nutrition Education and Nuirilion Promotion ¢

The goals for addressing nutrition education and nutrition promotion include the following:
*  Schools will support and promote sound nutrition for students.
e Schools will foster the positive relationship between sound nuirition, physical activily, and
the capacity of students to develop and learn.
¢ Nutrition education will be part of the District’s comprehensive health education curriculum,
See Board policy 6:60, Curriculum Content, 7

Goals for Physical Activity 8
The goals for addressing physical activity include the following:

s Schools will support and promote an active lifestyle for students.

+ Physical education will be taught in all grades and shall include a developmentally planned
and sequential curriculum that fosters the development of movement skills, enhances health-
related fitness, increases students’ knowledge, offers direct opportunities to leam how to
woik cooperatively in a group seiting, and encourages healthy habits and sttitudes for a

The footnates are not intended to be part of the adopted policy: 1hey shoull be removed betore the policy is adopted
The intent of the nife is that sehools “notify households on 4n annuval basis of the availability of the local school
wellness policy information and provide Information that would enable inferested fiouscholds to obtain additional deiails”

Fed Reg. Vol. 81, No. 146 at 5160, However, the rule states, “[{Jnform the pudlic sbout the content and imptementation of

the local school wellness poliey, and make the policy and any updates to the policy available to the public en an annual
basis.”

To achieve the intent of this requirement, the regulations suggest several methods for districts, which inclede a
common method many districts likely already use: post the policy on the websiles for the pwblic, and use the student
handbook to distribule important information to inierested households.

3 For boards that distribute their wellness polictes via student handbooks and want to list that in the text of their
policies, insert “and distributed to students and their parents/guardians (hrough student handbooks™. For sample handbook
language, see the [llinois  Pringipals  Association  Owline  AModel  Student  Handbook  (MSH) at
wwwedlprincipals. org/resources/model-student-handbook.

6 Goals for nutrition education and nutrition promotion are required topies, but the local board may determine what
goals are appropriate, Pub, L, 108-263, Sec. 204(a)(13 and Pub. L. 111-296; 105 ILCS 5/2-3.139(a)(2}, and 7 C.F.R,
§210.31{e)1). Replace this poliey’s text with a board’s own locally-developed nutritional education and promotion goals.

Nutrition prometion, required by Pub. L. 111-296, is not well-deseribed or defined. The Food Nutrition Service (FNS)
describes autrition prometion more clearly in its technical assistauce materials and the proposed 7 C.F.R. Part 210 rules
(Fed. Reg. Vol. 79, No. 38 at 10695), dated Feb. 26, 2014, which state, *... evidence based techniques and scicntifically-
based nutrition messages targeted to a specific andience to inspire and motivatle them to take action and use these techniques
and messages Lo ¢reate enviromments and food service venues (classroom, cafeteria, a la carte, vending machines, school
stores, snack bars, fundraisers, home, ete.) that encourage healthy nutrition choices, as well as enhance and encourage
participation in school meul programs.”

More specific malerials about nulritien education and promotion, including songs, games, posters, videos, event-
planning booklcts, wellness communication toolkits, schoot garden activities, and a graphics library, have also been
developed by the FNS’ Team Nutrition at; wavw.ths usda. sov/tn/resource-library,

Technical assistance for:

1. Nutritional education at: healthymeals. (hs.usda. govinutrition-education-9.

2. Nutritional  promotior st healthymeals fns usda sov/local-wellness-policy-resources/wetlness-poliey-
glements/nulvilion-promotion.

3. Goals development for and implementalion of nutrition education and promotion are available from AHG at

wivw. healthierueneration.ors/.
7105 H.CS 11073 and 23 YL Admin.Code §1.420(n).
8 This is a required topic, but the Iocal board may determine what goals are appropriate. Pub L. 108-263, Sec.
204(a)(1); 105 ILCS 5/2-3.139(a)2); and 7 C.FR. §230,31(n) and (e}{13,
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healthy lifestyle. See Board policy 6:60, Curricufm Confent and Board policy 7:260,
Fxemption from Physical Education. 9

*  During the school day, all students will be required to engage in a daily physical education
course, unless otherwise exempted. See Board policy 6:60, Curricufum Content and Board
policy 7:260, Exemption from Physical Education. 19

s The curriculum will be consistent with and incorporate relevant /lincis Learning Standards
for Physical Development and Health as established by the Tllinois State Board of Education
(ISBE). 11

Nutrition Guidelines for Foeds Avaitable During the School Day; Marketing Prohibited 12

Students will be offered and schools will promote nulritious food and beverage choices during the
school day that are consistent with Board policy 4:120, Food Services {requiring compliance with the
nutrition standards specified in the U.8. Dept. of Agriculture’s (USDA) Smart Snacks rules). 13,
In addition, in order to promote student health and reduce childhood obesity,14 the Superintendent or
designee shall:
1. Restrict the sale of competitive foods, as defined by the USDA, in the food service areas
during meal periods,
2. Comply with all ISBE rules; and
3. Prohibit marketing during the school day of foods and beverages that do not meetl the
standards listed in Board policy 4:120, Food Services, Le., in-school marketing of food and
beverage items must meet competitive foods standards. 15

The focdnotes are not intended Lo be part of the adepted policy, they shoutd be remaoved before the policy is adopted

9105 ILCS 5/27-5 and 27-6; 23 . Adnin, Code §1.425 (added at 40 IIl. Reg. 2990). 8ec also fin 19 in policy 6:60,
Curricufim Conleni. For standards-based lesson plans and curricula for pre-kindergarten through yrade eight, classroon:-
based lesson plans, recipes, giddance 0 improve the quality of school meals, and other materials for nutrition education and
promotion, ineluding songs, games, posters, videos, event-planning bookletls, wellness communication toolkits, school
garden activities, and a grapbics library, ses the resources deyeloped by the FNS' Team Nutrition at
www.ths usda sov/tn/resource-library,

16 [d.

11 Schools must “set student learning objectives which meet or exeeed poals established by the State.™ 105 ILCS 5/2-
3.63. The Learning Stundards can be found on ISBE’s website au www.ishe net/Pagses/Leamny-Standards.aspx. Sec Stare
Goal 26; Achieve and maintain o health-enhancing level of physical fitness based wpon cantinual self-assessment at:
wwiw.isbe.net/Pages/PE-Healih-Learning- Standards aspx.

105 [LCS 5/27-6.5 describes physical fiiness assessments required, begmning with the 2016-17 school year and every
scheol year thereafter, for grades 3-12 in an offort to meet State Goat 20 of the Winass Learning Standurds for Physical
Development and Health at: www.isbe.net/Pages/PH-Health-Learning-Standards.aspx. Sec also 23 1 Admin Code §1.425
(g). (h); TSBE’s [N Fitness Assessments and Data Reporting Requireients Questions and Answers (Rev. 5-32-17} at:
wwny isbe net/Documents/fimess-asmt-fag. pdf.

12 The policy must include the nuinition guidelines selected by the board for “all foods available during the school day
with the objective of premoting student health and reducing childhood obesity.” Pub. L. 108-265, See. 204(a)(2); 105 ILCS
5/2-3.139(a)(1}); and 7 C.F.R. §210.10 and 210.31(a), (c)(2), and {c)(3)(1)-(iv). 42 U.S.C. 1758b(h)(2)(A) requires that cach
locat school wellness policy include nutrition guidelines for afl foods and beverages available for sale on the school campus
during the school day to ensure they are consistent with the statutory and regulatory provisions governing school meals (7
C.F.R. §§210.10, 220.8 and 220.10} and compotitive foods (7 C.F.R. §210.11) as applicable.

Prior to July 2016 when 7 CF.R.§ 210.i0 and 7 C.T.R § 210.31{c}) (respectively) became effective, the current Dierary
Cuidelines for Amaricans published jointly by the U S, Depts. of Health and Human Services and Agnculture {USDA) were
used as nutrition guidelines.

137 C.F R §§210.10 (meal requirements for lunches and after-schiool snacks); 210.11{g) {peneral nutrition standards for
competitive food, i.c., Smart Snacks); and 210.31(a) and (¢} (encompassmy al! other nutrition requiroments, including loods
not sold o students during the school day (classroom parties)).

147 C.FR.§210.31(e)(3)(iv).

157 C.FR. §§210.11{a)(2) and 21031 {c)(3)(iii}; 23 I, Admin. Code §305.5. For a definition of competitive foods, see
A:120-AP, Food Services; Compelitive Foods; fxemptions.
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Compeiitive foods standards do not apply to foods and beverages available, but not sold in school
during the school day; e.g., brown bag lunches, foods for classroom parties, school celebrations, and
reward inccntivcs.14.____________'________

-1 G ted [AP5]: QPTION: For boards that wish to .a_dupt.

Exempted Fundraising Day (EFD) Requests 17

All food and beverages sold to students on the school campuses of participating schools during the
school day must comply with the “general nutrition standards for competitive foods™ specified in
federal {aw.

18BE rules prohibit EFDs for grades 8 and below in participating scheols.

The Superintendent or designes in a participating school may grant an EFD for grades 9 through 12 in
participating schools. To request an EFD and learn more about the District’s related procedure(s),
contact the Superintendent or designee, The District’s procedures are subject to change. The number
of EFDs for grades 9 through 12 in participating schoels is set by ISBE rulc.

Guidelines for Reimbursable School Meals 18

Reimbursable schocl meals served shall meet, at a minimuni, the nutrition requirements and
regulations for the National School Lunch Program and/or School Breakfast Program. 19

The fantnoles are not intended to be part of the adopted poliey: they should be remeved before the paliey is adopted
16 7 C.FR §210.31(c)(2). This sample policy does not apply competitive food standards lo foods not sold in schools;
1.e., foods thal students bring into the school from home, ete,

‘Fhe final [federal] rute does not require ¢hat focal school wellness policy standards for foods provided in schooly
during the school day but not available for sale conform to the school meal requirements or the competitive foads
standards, In faci, the preamble {o the final rule reiterates this saying, “{algain, it should be noted that with regard to foods
provided, but ot sold, in schools, local jurisdictions have the discration to adopl standards that conlorm to [the competitive
food standards] or to adopt more or less stringent standards.” Similarly, the preamble to the final rule clearly states the rule
docs not require school boards to address standards for food brought from home for individual consumption See Federal
Register Vol 81, No. 146 at 50158 at: ww. apo.gov/dsys/pke/FR-1016-07-20/pd 7201 6-17230,pdf. Emphasis added,

‘I'his sample policy adopts less stringent standards for foods not sold in schools. For boards that wish to adopt standards
that conform to the compelitive food standards or apply even more stringent standards to foods available, but not sold during

the school day, delete the last sentence of thig subhead: Compatitive-foods-standards-4 -apphy-to-foods-and-b A

Hable—bui + E Faaid o, abioael oo Soeche £ ] ey ool leby i Ny | el

brhot-soldin—sehoo durREthe-SeHOO Gy S S oo tor SISO part T O CRe BT ORIt Tewra

incentives: and choose one of the followmg sentences Lo replace it:

Optien [: The District applies competifive foods slandards Hsted in Board policy 4:120, Food Services, to foods
available, but not sold, in schools.
Option 2: "The District applies more stringent standards than the compeiitive joods standards to foods available, but

not sold, in schools. These include [fist the chosen standords to foods available, but wol sold, in
schools).
‘The AHG encourages school officials to consider prohibiting foods as a reward and using the Smart Sracks standards
{or foods available, but not sold during the school day. However, enforcing such standards against students who are sent to
school with snacks from their parents/guardians s dilficult and may be considered overreach. Further, such a standard may
open Lhe districl to challenges. Consult the board attorney about enforcement of standards that meet the comperitive foods
standards — or even mere stringent standsrds — upen foeds available, but not sold during the schoo! day, ie., choosing
Optiens 1 or 2, above.
17 Required by 23 Il Admin.Code §3035.15(c)(2), 7 C.F.R. §§210.11{b)(4), {(c)(2) and 210.30(c)(2) for participating
schools that want to grant BFDs,
For clementary districts, delete these SETHeNCes.
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For high school districts, delete this sentence: EE

Belailed procedures are subject to change and are too complicated fur pohcy text. This policy secks to balancc thc
requirement te include procedures in the policy for requesting an EFD by providing infortnation about the initial steps and
directing the superintendent or designee to inform the requestor of the current procedure. For a list of the number of
available EFDs and a more detailed sample step-by-step procedure to request them, sce 4:120-AF, food Sesvices;
Conipetitive Foods; Exetipiions.

18 Inclusion in the policy is required for only those districts that participate in a program auvthorized by the NSLA or the
Child Nutrition Act,
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DRAFT UPDATE — REWRITTEN

Monitoring 20
At least every three years, the Superintendent shall provide implementation data and/or reports to the
Board concerning this policy’s implementation sufficient to allow the Board to moniter and adjust the
policy (a triennial report).2t This lriennial report must include without limitation each of the
following:

*  Anassessment of the District’s implementalion of the policy

+  The extent to which schools in the District are in compliance with the policy

s The extent to which the policy compares to model {ocal school weliness policies

¢ A description of the progress made in attaining the goals of the policy

* How the District will make the resulis of the assessment available to the public

*  Where the District will retain records of the assessment 22

The Board will monitor and adjust the policy pursuant to policy 2:240, Board Policy Development.

The fuotnotes are not intended to be part of the adopted policy, they should be removed before the policy is adopted

19 Child Nutrition Act of 1966 (42 U.S.C. §1771 et seq.) and NSLA (42 U.S.C. §1758),

20 The policy must establish a plan for measuring implementation of the local wellness policy, including designation of
one or more persons within the local educational agency at each school, as appropriate, charped with operational
responsibility for ensuring that the school meets the local wellness policy. Pub, L. 108263, Sec. 204(a){4); 105 1LCS 5/2-
3.13%a)(4); and 7 C.T.R, §210.31(c)(3), (6), and (e)(1). 105 ILCS 110/3.5{a) requircs ISBE to develop and maintain 2
nutrition and physical activity best practices database. Materials may be found at: www,isbe net/Paues/Nutrition-and-
Wellness,aspx.

42 TLS.C. §1758b (Pub. L. 111-296) requires the public to receive periodic measures with the listed #tems. The
accepted practice is annual reports. There is very little guidance to assist schoot districts in complying with this requirement,
and school districts were expected to be working toward developing a reasonable method 1o implement this requirement by
the end of the 2011-2012 school year, Without guidance, to enswe compliance, superintendents should coalacl their
Regional Office of Education regarding their schaol districls’ efforts to comply with this requirement, A puide to help
school districts conduct an evaluation of local wellness policies is available, along with more puidance at:
www fhs usda sovitn/heatthy Avellnesspoliey_tools bitml

21 7 CER. §21031(c)(2){i)-(iii} and (3),

22 Jd. and §21031(f); see also the Local Records Act, 50 iLCS 205/, B governs retention of district records; its
definition of public record is narrower than the definition in the Freedom of Information Act, These communications must
be retained only when they contain: (1) evidence of the district’s organization, function, policies, procedures, or activities, or
(2} informational data appropriate for preservation Consult the board attorney for a more thorough analysis and a legal
opinion about how to meet hoth of the federal records retention requirements discussed in fin 25, below, and the Local
Records Act.
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Community Involvement hf'l

‘The Board and Supcrmtcndent will stwer mvlte suggestmns and comments cancernmg lhc i

development, implementation, periodic reviews, and updates of the school wellness policy from
parcnis, students, representatives of the school food authority, teachers of physical education, school
health professionals, the school board, school administrators, and the community. Community
involvement methods shall align their suggestions and comments to policy 2:140, Communications
To and From the Board and/or the Community Engagement subhead in policy 810, Connection
with the Commurity. 24

The footnotes are not mtended 1o be part of the adopted poticy: they should be iemoved before the policy 1s adopted

23 A board must establish a plar in its wellness policy for mvolving parents, students, and representatives of the school
food authority, teachers of physical education, school health professionais, the school board, school admimistrators, and the
public in the development of the school wellness policy. Pub.L. 108-263, Sec. 204(a)(5), amended by 42 U.S.C. §1758b
{(Pub.L. 111-298); 105 ILCS 5/2-3.139(a}(3), 7 C.F.R. §210.31(c)(3) (requirement to describe involvement plan in policy)
and 7 C.F.R. §210.31(d)(1){requirement to allow certain stakeholders to participate in policy development, elc. ).

Scheol districts have diseretion in exactly how they implement this requirement, and felach [school district] is
best suited to determine the distinctive necds of the community it serves. See Federal Register Vol 8, No. 146 at 50155
at www.opo. gov/[dsys/pke/FR-2016-07-20/pdt/2016-17230.pdf.

This requirement’s awkward waording notwithstanding, a board may take comphiance steps by:

1. Secking community input or invelvement during this policy’s adoption and moniloring phases, and inviting
suggesiions and comments during the public comment portion of board meetings from time to time. This
methad atigng with 2:140, Comtmurications To and Froni the Board and 2:240, Beard Poficy Development.

2. Establishing a “locat school wellness committee.” This method is discussed in the preamble to 7 C.F.R.
§210.31(d)(1), which suggeslts “identifying individuals” to serve on & “local school wellness policy
committee.” However, the final text of 7 C.IR, §210,31(d}(1) does not specifically require districts o
establish a focal school wellness policy committee - only that they “permif {groups listed in the policy
abeve] fo participaie ... " See also the cilation o the Federal Register, in the second paragraph of this f/n,
gbove, discussing policy implementation diseretion,

The defauit text of this policy follows item #1 above and docs not cstablish a local school wellness commiltee. For a
distriet that wants Lo appoinl or approve a local school wellness committee, add the following optional sentence as the last
sentence of this subhead: “As necessary, the Superintendent or designee will convene a Wellness Committee with at least
one representative from eack of the listed groups.™ Also list the Wellnoss Committee in 2:150-APR, Swperintendent
Comurifiees. As much of the work of developing a plan to involve local stakeholders is administrative/siaff work rather than
governance work, bost practice is for 2 Wellness Committee be an administrative commitiee, but consult the board attomcy
for guidance. See f/n 3 in policy 2.130, Committees for a discussion of Open Meetings Act implications of the Wellness
Commillee being a board commitiee.

If n board wants to comply with the USDA’s encouragement to include Supplemental Nutrition Assistance Program
Education (SNAP-ED} coordinators or educators in the group to provide input about (he policy, add:

*, Supplemental Nutrition Assislance Program Education (SNAP-ED) coordinators, educators™ to the end of the firsl
sentenec in this subhead, immediately before: *, and community.”

24 1f a board has not adopted the Community Engagement subhcad in policy 8:10, Connection with the Community,
delete the phrase at the end of the second sentence: “1nd1v1duals shali align their -:uggcstlons and commenls to pohcy 2 140,
Communicaiions T'o and From the Board gad g b hpad 4n

" A board may also choose to post this policy on its website and mclude it in the student handbook,
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.| Commented [AP§]: OFTION: For a district that wanis to
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Recordkeeping 3 -

-1 C ited [AP8]: OPTION: While 7 C.FR. §210.311{f) does

The Superintendent shall retain records to document compliance with this policy, the District’s
records retention protocols, and the Lecal Records Act.

LEGAL REF .. Child Nutrition and WIC Reauthorization Act of 2004, Pub, L. 108-265, Sec, 204,
Child Nuirition Act of 1966, 42 U.S.C. §1771 et seq.

National School Lunch Act, 42 U.S.C. §1751 et seq.

Healthy, Tunger-Free Kids Act of 2010, 42 {1.8.C. §1758b, Pub. L. 111-296.

42 U.8.C. §1779, as implemented by 7 C.F.R. §§210.11 and 210.31.

Local Records Act, 50 ILCS 205/,

105 ILCS 5/2-3.139,

23 1L Admin.Code Part 305, Food Program.

ISBE"s “School Wellness Policy” Goal, adopted Oct. 2007,

CROSS REF.: 2:140 (Communications ‘I'c and From the Board), 2:150 (Comunittees), 2:240
(Board Policy Development), 4:120 (Food Services), 5:100 (Staff Development
Program), 6:60 (Curriculum Content), 7:260 {Exemption from Physical
Education), 8:10 (Connectlion wilh the Community)

ADOPTED:

The lootnoles are not intended to be purt of the adopted policy: they should be removed before the policy 15 adopted

25 7 CFR. §21031(f) Records must inciude: (1) the policy; (2) documentation demenstrating compliance with
community involverment requirements, mcluding requirements to make the local school wellness policy and triennial
assessments available to the public; and (3) documentation of the trignnial assessment of the local school wellness policy for
each schoal under its jurisdiction.

See £/n 22, above regarding the Local Records Act and 2:230-AP2, Profocsls for Record Preservation and Develapment
of Retention Schedules.

While 7 C.F.R. §210.311(f) does not require the policy text to state what records must be kept, a board that wants to
include that information may insert the following text: “Records must include: (1) this poliey; (2) documentation
dernonstraling compliance with community involvement, including requirements o make the policy and triennial
asgessments available to the public; and (3) documentation of the triennial assessment of this policy for each school under its
Jjurisdiction.”
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Oregon Community Unit School Districl #220 6:60

Instruction

Curriculum Content

The curricuium shall contain instruction on subjects required by State statute or regulation as follows:

1.

6:60

in kindergarten through grade 8, subjects include: (a} language arts, (b) reading, (¢) other
communication skills, {d) scicnee, (¢) mathematics, (f) social studies, (g) art, (h) music, and
{i) drug and substance abuse prevention. A reading oppertunily of 60 minutes per day will be
promoted for ail students in kindergarten through grade 3 whose reading levels are one grade
level or more lower than their current grade level.

In grades 9 through 12, subjects include: (a) language arts, (b) writing intensive course, ()
science, (d) mathcmatics, (¢) social studies including U.S. history, American government and,
for stndents entering the 9th grade in the fall of 2016 and each year after it, one semester of
civics, () foreign language, (g) music, (h} ar, (i) driver and safety education, and (j)
vocational education.

Students otherwise eligibie to take a driver education course must receive a passing grade in
at least eight courses during the previous two semesters before enrolling in the course. The
Superintendent or designce may waive this requirement if he or she belicves a waiver to be in
the student’s best interest. The course shall include: (a) classroom instruction on distracted
driving as a major traffic safety issue, and (b) instruction concerning law enforcement
procedures for traffic stops, including a demonstration of the proper actions to be taken
during a traffic stop and appropriate interactions with law enforcement. Automobile safety
ingiruction covering traffic regulations and highway safety must include instruction on the
consequences of alcohol consumpiion and the operation of a motor vehicle. The eligibility
requirements coniained in State law for the receipt of a certificate of complelion from the
Secretary of State shall be provided to stadents in writing at the time ol their registration.

All sophomores are eligible for driver education provided that the student has passed &
courses for the previous two semesters. Freshman may be eligible for driver education
provided the following criteria are met:

All eligible sophomores shall have first choice before any freshmen arc enrolled.

Freshmen shall only be enrolled in the 3" group of classroom instruction
provided that those freshmen have pass (our courses in their first semester of
high school and an additional four courses spring semester of 8% grade,

Freshmen who are eligible academically shall be enrolled by the oldest first
provided that the freshmen will turn 16 years old before the start of the following
school year. The cutoff date shall be August 20.

If there are more eligible freshmen than there is classroom space available, then
the determining factor shall be “oldest first™,

The cligibility requirements contained in State law for the receipt of a certificate of
completion from the Secretary of State shall be provided to students in writing at the time of
their regisiration.

In grades 7 through 12, as well as in interscholastic athiclic programs, steroid abuse
praveniion must be tanght.
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6:60

1

bt

In kindergarten through grade 12, provided it can be funded by private grants or the federal
government, violence prevention and contlict resolution must be stressed, including: (a)
causes of conflict, {b) consequences of violent behavior, {c¢) non-violent resolution, and {d)
relaticnships between drugs, alcohol, and violence.

In grades kindergarten through 12, age-appropriate Internet safety must be taught, the scope
of which shall be determined by the Superintendent or designee. The curviculum must
incorporate policy 6:2335, Access fo Electronic Networks and, al a minimum, include: (a)
cducation aboul appropriate online behavior, (b) interacting with other individuals on social
networking wehsiles and in chat rooms, and (¢) cyberbullying awareness and response.

In all grades, character education must be taught including respect, responsibility, fairness,
caring, trustworthiness, and citizenship in order to raise students” honesty, kindness, justice,
discipline, respect for others, and moral courage.

In all schools, citizenship vaiues must be taught, including: (a) patriotism, (b) democratic
principles of freedom, justice, and equality, (¢) proper usc and display of the American flag,
(d) the Pledge of Allegiance, and {e) the voting process.

In all grades, physical education must be taught including a developmentally planned and
sequential curriculum that fosters the development of movemeni skills, enhances health-
related fitness, increases students’ knowledge, offers direct opportunilics to learn how to
work cooperatively in a group selling, and encourages healthy habits and allitudes for a
healthy lifestyle. Unless otherwise exempted, all students are required to engage datlyduring
the-sehoobday—in a physical education course_with such frequency as determined by the
Board df[bl Iewmmenddtion ﬁom the Suuerinteﬂdent but ata minimum of three da\‘; per

-1 Cor ted [APoweII:I.]' Upduied in response l‘o? A. 100-465

ND}’J-DISI’”L(‘ ﬁxpe! iences; Course Substitulions; Re—bmermg S.tzrdents and 7:260, Exemption

Jirom Physical Education.

In all schools, health education must be stressed, including: (a) preper nuirition, (b) physical
fitness, {c) components necessary to develop a sound mind in a healthy body, (d) dangers and
avoidance of sbduction, and (e) age-zppropriate sexual abuse and assault awareness and
prevention education in all grades. The Superintendent shall implement a comprehensive
health education program in accordance with State law,

. In all schools, career/vocational education must be taught, including: {a) the imporlance of

work, (b) the development of basic skills to enter the world of work and/or continue formal
cducation, (¢) geod work habits and values, (d) the relationship between learning and work,
and (&) if possible, a student work program that provides the student with work experience as
an cxiension of the regular classroom. A career awareness and exploration program must be
available at all grade levels.

. In grades 9 through 12, consumer education must be taught, including: (a) financial literacy,

including consumer debt and instaliment purchasing (including credit scoring, managing
credit debt, and completing a loan application); budgeting; savings and investing; banking
(inciuding balancing a checkbook, opening a deposit account, and the use of interest rates);
understanding simple contracts; State and federal income taxes; personal insurance pelicies;
the comparison of prices; higher education student loans; identity-theft security; and
homeownership (including the basic process of obtaining a mortgage and the concepts of
fixed and adjustable rate mortgages, subprime loans, and predatory lending), and (b} the reles
of consumers interacting with agriculture, business, labor unions and government in
formulating and achicving the goals of the mixed [rec enterprise system,

Page 2 of 4
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15.

6:60

12.

13.

In all schools, conservation of natural resources must be taught, including: (a) home ecology,
(b} endangered species, (c) threats fo the environment, and (d) the importance of the
envireniment to life as we know it.

In all schools, United States history must be taught, including: (a) the principles of
representative government, (b) the Constitutions of the U.S. and Iliinois, (c) the role of the
LS, in world affairs, {d) the role of labor unions, and (e) the role and contributions of ethnic
groups, including but not hmited to, the African Americans, Albanians, Asian Americans,
Bohemians, Czechs, French, Germans, Hispanics (including the events related to the forceful
removal and illegal deportation of Mexican-American U.S. citizens during the Great
Depression}, Hungarians, Irish, ltalians, Lithuanians, Polish, Russians, Scots, and Slovakians
in the history of this country and State.

In addition, all scheols shall hold an cducational program on the United States Conslitution
on Constitution Day, each September 17, commemorating the September 17, 1787 signing of
the Constitution. However, when September 17 falls on a Saturday, Sunday, or holiday,
Constitution Day shall be held during the preceding or following week.

. In grade 7 and all high school courses concerning U.S. history or a combination of U.S.

history and American government, students must view a Congressional Medal of Honor film
made by the Congressional Medal of Henor Foundation, provided there is no cost for the
film.

In all schools, the curriculum includes a unit of instruction on the Holocaust and crimes of
genocide, including Nazi atrocities of 1933-1945, Armenian Genocide, the Famine-Genocide
in Ukraine, and more recent atrecities in Cambodia, Bosnia, Rwanda, and Sudan.

. In all schools, the curriculum includes a unit of instruction on the history, struggles, and

contributions of women.

. In all schools, the curriculum includes a unit of instruction on Black History, including the

history of the African slave trade, slavery in America, and the vestiges of slavery in this
country, as well as the struggles and contributions of African-Americans.

. In all schools offering a secondary agricultural education program, the curriculum includes

courses as required by 105 ILCS 5/2-3.80.

. In all schools, instruction during courses as determined by the Superintendent or designee on

disability history, awareness, and the disability rights movement.
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LEGAL REF.:

CROSS REF

ADOPTETY.

6:60

5 ILCS 465/3 and 465/3a.

20 1LCS 26052605480,

{05 ILCS 5/2-3.80(e) and (), 5/27-3, 5/27-3.5, 5/27-5, 5/2'1-6, 5/27-6.5, 5/27-7,
S5/27-12, 5/2°0-12.1, 5/27-13.1, 5/27-13.2, 5727203, 5/27-204, 5/27-20.5,
5/27-21, 5/27-22, 5/27-23.3, 5/277-23.4, 5/2'1-23.7, 5/27-23 .8, 5/27-23.10, 5/27-
24.2, 435/, and 110/3.

625 ILCS 5/6-408.5,

23 HLAdmin. Code §§1.420, 1.425, 1430 and 1 440,

Consolidated Appropriations Act of 2005, Pub. L. No. 108-447, Section 111 of
Division J.

Protecting Children in the 21* Century Act, Pub. L. No. 110-385, Title 11, 122 stat.
4096 (2008),

47 CF.R. §54.520.

6:20 (School Year Calendar and Day), 6:40 {Curriculum Development), 6:70
{Teaching About Religions), 7:180 (Prevention of and Response to Bullying,
Intimidation, and Harassment, 7:185 {Teen Dating Violence Prohibited), 7:190
{(Student Behavior); 7:260 (Exemption frem Physical Education)
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Oregon Community Unil School District #220 6:150

Instruction

Home and Hospital Instruction

A student who is absent from school, or whose physician, physician assistant. or advanged practice

egistered nurse anticipates that the student will be absent from school, because of a medical .-

condition may be eligible for instruction in the student’s home or hUSpitdl Ehgszhty shall be
determined by State law and the Ilinois State Beard of Education rules governing (1) the continuum
of placement options for students who have been identified for special education services or (2) the
kome and hospital instruction provisions for students who have not been identified for special
education services. Appropriate educational services from qualified staff will begin no later than five
school days aller receiving a physician’s written statement. [nstructional or relaled services for a
student recciving special education services will be determined by the student’s individualized
education program.

A student who is unable to attend scheol because of pregnancy will be provided home instruction,
correspondence courses, or other courses of instruction (1) before the birth of the child when the
student’s physician, physician assistant, or advanced practice registered nursc indicates, in writing,
that she is medically unable to attend regular classroom instruction, and (2) for up to three months
after the child’s birth or a miscarriage.

Periodic conferences will be held between appropriate school persoanel, parent(sYguardian(s), and
hospital staff to coordinate course work and facilitate a student’s return to school.

LEGAL REF.: 105 ILCS 5/10-22.6a, 5/14-13.01, and 5/18-4.5-end-548-8-05.
23 [l Admin.Code §§1.520, 1.610, and 226.300.

CROSS REF,; 6:120 {Education of Children with Disabilities), 7:10 (Equal Educational
Opportunity), 7:280 {Communicable and Chronic Infectious Disease)

ADOPTED: Hreto 2044

6:150 Page 1 of' 1

C ted EAPowelll}: Updated in respotse tu 16511, C 5
5:'14 JJ Dl(a) arnended byP A, 100- 443 Lo :

P.A 160-313 ﬂnlended the dehmtwn m the Nurse Pradlce ALL 225 .
ILCS.65/50-10, to advanced practice rewistered nurse. This policy .
reflects that change in terminology, sven though 105 ILCS 5/10— o

_22 Bz and 5/14-13.. 01 were not =u'mlnrly amended.
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Oregen Communily Unit School District #220 6:300

Instruction

Graduation Reguirements

To graduate from high school, unless otherwise exempted, each student is responsible for:
1. Completing all District graduation requirements that are in addition o the State requirements,
2. Completing all courses as provided in the School Code, 105 ILCS 5/27-22.

3. Completing all minimum requirements for graduation as specified by IHinois State Board of
Education rule, 23 [} Admin.Code §1.440.

4. Passing an examination on patriclism and principles of representative government, proper use
of the flag, methods of voting, and the Pledge of Allegiance.

5. Participaling in State assessments that are required for graduation by the School Code, 105
TLCS 5/2-3.64a-5(c).

The Superintendent or designee is responsible for:

1. Mainfaining a description of all course offerings that comply with the above graduation
requirements,

2. Notifying students and their parents/guardians of graduation requircments.
3. Developing the criteria for #4 above.

4. Complying with Statc iaw requirements for students who transfer during their senior vear
because their parent(s)guardian{s) are on active military duty. This mcludes making
reasonable adjustments to ensure graduation if possible, or offorls to ensure that the original
(transferor) school district issues the student a diploma.

5. Taking all other actions needed or necessary to implement this policy.

Early Graduation

The Superintendent or designee shall implement procedures for students (o graduate carly, provided
they finish scven semesters of high school and meet all graduation requircments.

Certificate of Completion

A student with a disability who has an Individualized Education Program prescribing special
education, (ransition planning, fransition services, or related services beyond the student’s four years
of high school, qualifies for & certificate of completion after the student has completed four vears of
high school. The student is encouraged to participate in the graduation ceremony of his or her high
school graduation class. The Superintendent or designee shall provide timely written notice of this
requirement to children with disabilities and their parents/guardians.

Veterans of World War 11, the Korean Cenflict, or the Yietnam Conflict

Upon application, an honorably discharged veteran of World War Ii, the Korean Conflict, or the
Vietnam Conflict will be awarded a diploma, provided that he or she: {1} resided within an area
currenily within the District at the time he or she left high school, (2) left high scheol before
graduating in order to serve in the U.5. Armed Forces, and (3) has not received a high school
diploma,

6:300 Page 1 ol2
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T.EGAL [R]"l'ilOSILCSS/2~364d-S 542227, 5/27-3, 5/27-22, and 5/277-22 10 and 75/,
105 11.CS 70/, Educational Opportunity tor Military Children Act.
23 IILAdmin.Code §1.440.

CROSS REF.: 6:30 (Organization of Instruction), 6:310 (High School Credit for Non-District
Experiences; Course Substitutions; Re-Entering Students), 6:320 (High School
Credit for Proficiency), 7:50 {School Admissions and Student Transfers 'I'o and
From Non-District Schools)

ADOPTED:; Mas-6-2016

6:300 Page 2 of 2

-] Commented [APowell1]: The Legai References have been ..

upd a_tg:r;. B
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Oregon Community Unit School District #220 6:310

Insfruction

High School Credit for Non-District Experiences; Course Substitutions; Re-Enterin
Students

Credit for Non-District [Experiences ] e

A student may receive high school credit for successfully completing any of the listed courses or
experiences even when il is not offered in or sponsored by the Districl:

1. Distance learning course, including a correspondence, virtual, or onkine course

2, Courses in an accredited foreign exchange program

3. Summer school or community college courses

4. College courses offering dual credit courses at both the college and high school icvel
5

Foreign language courscs taken in an ethnic school program approved by the Illinois State
Board of Education

6. Work-related fraining at manufacturing facilities or agencies in a Youth Apprenticeship
Vocational IZducation Program (Tech Prep)

7. Credit earned in a Vocational Academy

The student must seek approval from the Superintendent or designec to receive graduation credit for
any non-District course or experience. The Superintendent or designee shall determine the amount of
eredit and whether a proficienoy examination is required before the credit is awarded. As approval is
not guaranteed, students should seek conditional approval of the experience before participating in a
nen-District course or experience. The student assumes responsibility for any fee, tuition, supply, or
other expense. The student seeking credit is responsible for {1) providing documents or transeripts
that demonstrate successful completion of the experience, and (2) taking a proficiency examination, if
requested. The Superintendent or designee shall determine which, if any, non-District courses or
experiences, will count toward a student’s grade point average, class rank, and ¢ligibility for athletic
and extracurricular activities. This section does not govern the transfer of credits for students
transferring into the District.

Substitutions for Required Courses

Vocational or fechnical education. A student in grades 9-12 may satisfy one or more high school
courses (including physical education) or graduation requirements by successfully completing related
vocational or technical education courses if:

1. The Building Principal approves the substitution and the vocational or technical education
course is complelely described in curriculum material along with its relationship to the
required course; and

2. The studenl’s parent/guardian requests and approves the substitution in writing on forms
provided by the District.

Advanced placement computer science. The advanced placement computer science course is
equivalent to 2 high school mathematics course. A student in grades 9-12 may substitute the advanced
placement computer science coursce for one year of mathematics, in accerdance with Section 27-22 of

6:310 Page | of 3

Commented [APowcH1]: 105 ILCS 5/10-20.60 (final -
citation pending), added by P.A. 100-133, off. 1-1-18, -
requires schoo! boards 1o require the district’s high = °
schools, if any, fo inform all 11th and 12th grade
students of dual enrollment and dual credit .-
opportunities at public community colleges for ..
qualified students. - T
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the Schoel Code. The transcript of a student who completes the advanced placement computer
science course will stafe that it qualifies as a mathematics-based, quantitative course.

Substitutions for physical education. A student in grades 9-12, uniess otherwise stated, may submit
a wrilten request to the Building Principal fo be excused from physical education courses for the
reasens stated below. The Superintendent or designee shall maintain records showing that the criteria
set forth in this policy were applied to the student’s individual circumstances, as appropriate.

L. Eﬂfe«l-hﬂem(}ngningim

arlicipalion ir
2, Enrofiment in Reserve Officer’s Training Corps (ROTC) program sponsorcd by the District;

in a marching band program for credit;

3. [Dngoing participation in an finterscholastic or extracurricular athletic program-stdent-must
; n.an s

4. Enrollment in academic classes that are required for admission to an institution of highcr

learning (student must be in the 1 1ih or 12th grade}; or

5. Enrollment in academic classes that arc required lor graduation frem high school, provided
that failure to take such classes will result in the student being unable te graduate (student
must be in the 11th or 12th grade).

A student who is eligible for special education may be excused from physical education courses
pursuant to 7:260, Fxemption from Physical Educatfion. Velunteer service credit. A student
participating in the District’s Volunteer Service Credit Program, if any, may earn credil toward
graduation for the performance of community service. The amount of credit given for program
participation shall not exceed that given for completion of one semester of language arts, math,
science, or social siudics.

Re-Entering Students

Individuals younger than 21 years of age may re-cnter high school to acquire a high school diploma
or an cquivalency certificate, subject to the limitations in Board policy 7:50, School Admissions and
Student Transfers To and Frout Non-District Schools, Re-entering students may oblain credit through
the successful completion of the following (not all of these may be available al any onc time):

I. District courses
2. Non-District expericnces deseribed in this policy

3. Classes in a program established under Section 10-22.20 of the School Code, in accordance
with the standards established by the Illinois Community College Board

4. Proficiency testing, correspendence courses, life expericnces, and other nonformai
cducational endeavors

5. Military service, provided the individual msking the request has a recommendation from the
American Council on Education

‘The provisions in the section Credit for Non-District Experiences, above, apply 1o the receipt of
oredit for any non-Districl coursc.

6:310 Page 2 of 3

,-rCommentc_d [APowell2]: “This policy exu_ﬁscé S

students from P.E. only during the marching band -
season because the statute allows the exemption “for
ongoing participation in such marching band .+
progrant,” Thuys, it the marching band seasen is over,
the student’s ongoing perticipation has ceased and the -
student no longer qualifies for the P.E. exemption.
Common sense, however, would allow the exemption
i} commue umL{ the end of 111e currcnt gmdmg period.

i Tssue 96, October 2017

i alhletic program is active.

!‘; Issne 96, OLmher 2017

| Commented [ATowell3]: 105 ILCS 5/27-6(b)(1). 103

TLCS 5/27-6(b), amended by P.A. 100-465, now states.
“on a case-by-case basis, excuse pupils in grades 7
through 12 who participate in an interscholastic or - ©
extracurricular athletic program.” It does not require
such participation to be engoing. Commorn sense,
however, would aliow the exemption to continue only -
until the end of the grading period durmg whlch the -

Com_m cl_l_ted [APowelld]: State law docs gt i_ie:ﬁne. :

interscholastic athletic program or extracurricular. .-
athletic prograny, however, 103 [L(,S 5/22-80 def’mcs_;
interscholustic ﬂ:’hl’LUC activity as “any organized |
schoal-sponsored &r school-sanctioned activity for
students, generally outside of school instructional - . -
hours, under the direction of a coach, athletic duecmr
or band teader, including, but not ]lm_lt_ecl to, basebatl, -
basketball, cheerleading, cross country track, feacing, °
field hockey, football, golf, gymnastics, ice hockey, =
lacrosse, marching band, rugby, soccer, skating, -
softball, swimming and diving, tennis, track {indoor
and outdoor), ultimate Frlshcc vol]e_\, ba]] water polo g
and wrestlmg i .

OPIION Por boards that want to e\plaan the R
meaning of interscholusiic or extracurricwlar athletic
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{organized scheol-sponsored or school-sanctioned .-
activities for students that are not partof the = *-
curriculum, not graded, not for credit, generally take
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the direction of a coach, dthlutlc dlrcctor or band L
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T.EGAL REF.. 105 ILCS 5/2-3.44, 5/2-3.108, 5/2-3.115, 5/2-3.142, 5/10-22.43a, S/27-6, 5727~
22.3, and 5/27-22.05,
23 1l Admin.Code §§1.425(c) and (f), 1.440(F), and 1.470(c).

CROSS REF.: 6:180 (Extended Instructional Programs), 6:300 {Graduation Requirements),
6:320 (Itigh School Credit for Proficiency), 7:50 (School Admissions and

Student Transfers To and From Non-District Schoels), 7:260 (Excmption from
Physical Education)

ADOPTED: Pecember 192046
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Oregon Community Unit School District #220 6:340

Instruction

Student Testing and Assessment Program

The District student assessment program provides information for detenmining individual student
achievement and instructional needs; curriculum  and  instruction effectiveness; and school
performance measured against District student learning objectives and statewide norms.

The Superintendent or designee shall manage the student assessment program that, at 2 minimum:

I. Adminisicrs the State assessment system, known as the Partrership for Assessment of

Readiness for College and Careers (PARCC), to all students and/or any other appropriate
assessment methods and instruments, including norm and crilerion-referenced schievement
tests, aptitude fests, proficiency tests, and teacher-developed tests.

2. Informs students of the timclines and procedures applicable to their participation in every
Stale assessment.

3. Provides cach student’s parents/guardians with the results or scores of each State asscssment.
See policy 6:280, Grading and Promotion.

4. Utilizes professional testing practices.

Overall student assessment data on tests required by State law will be aggregated by the District and
reported, along with other information, on the District’s annual repert card. All reliable assessments
administered by the District and scored by entities outside of the District must be (1) reported to ISBE
on its form by the 30% day of each schoo! year, and (2) made publicly available to parents and
guardians of students. Board policy 7:340, Student Records, and its implementing procedures govern
recardkeeping and access issues.

LEGAL REfiramlly Educational Rights and Privacy Act, 20 U.8.C. §1232g
Iinms School Student Records Act. 105 1LCS 10/,
105 ILCS 5/2-3.63a-5, 5/2-3.64a-5, 5/10-17a, 5/22-82, and 5/27-1.

CROSS REF.: 6:15 (School Accountabilily), 7:180 (Prevention of and Response to Bullying,
Intimidation, and Harassment, 7:340 (Student Records)

ADOPTED: Pecentber 12046

6:340 Page 1 of |
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Oregon Community Unit School District #220 710

Students

Equal Educational Opportunities

Bgual educational and extracurricular opportunitics shall be available for all students without regard
to color, race, nationality, religion, scx, sexual orientafion, ancestry, age, physical or mental
disability, gender identity, status of being homeless, immigration status, order of prolection slatus,
actual or potential marital or parental status, including pregnancy. Further, the District will not
knowingly enter into agreements with any entity or any individual that discriminates against sludents
on the basis of sex or any other protected status, except thal the District remains viewpoint neutral
when granting access fo school facilities under Board of Hducation policy 8:20, Conumunity Use of
Sehool Facilities. Any student may file a discrimination grievance by using Board policy 2:260,
Uniform Grievance Procedure.

Sex Lquity

No student shali, based on sex, sexual orientation, or gender identity be denied equal access to
programs, activities, services, or benefits or be limited in the exercise of any right, privilege,
advantage, or denied equal access to educational and extracurricular programs and activities.

Any student may file a sex equily complaint by using Board policy 2:260, Uniform Grievance
Procedure. A studenl may appeal the Board’s resolution of the complaint to the Regional
Superintendent {pursuant to 105 TLCS 5/3-10) and, thereafter, to the State Superintendent of
Edueation (pursuant to 105 1L.CS 5/2-3.8).

Administrative Implementation

The Superintendent shall appoint a Nondiscrimination Coordinator. The Superintendent and Building
Principal shall use reasonable measures to inform stafl members and students of this policy and
grievance procedure,

7:10 Page 1 of 2
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LEGALREH;

CROSS REF.:

ADOPTED:

7:10

20 US.C. §1681 ¢t seq. Title IX of the Education Amendments of 1972, .-

implemented by 34 C.I.R. Part 106.
29 U.8.C. §791 et seq., Rehabilitation Act of 1973,
42 U.S.C. §11431 gt seq., McKinney-Venlo Momeless Assistance Act.
Good Mews Club v. Milferd Central Sch., 533 U.S. 98 (2001).
[il. Constitution, Art, 1, §18.
105 [LCS 5/3.25b, 5/3.25d{b), 5/10-20.12, 5/10-20.60 (P A5 100-25 and 100-163

Commented [APowell1}: The Legal References have been -
updated, - . R R A R " A

1ssue 96, Outober 2017

final citations pending), 5/10-22.5, and 5/27-1.
775 1L.CS 5/1-101 ¢t seq., linois Human Rights Act.
775 ILCS 35/5, Religious Freedom Restoration Act.
23 . Admin.Code §1.240 and Part 200.

2:260 {Uniform Grievance Procedure), 6:65 (Student Social and Emotional
Development), 7,20 (Harassment of Students Prohibited), 7:50 {School
Admissions and Student Transfers To and From Non-District Schools), 7:60
(Residence), 7:130 {Student Rights and Responsibilities), 7:160 ( Student
Appearance), 7:180 (Prevention of and Response to Bullying, Intimidation, and
Harassment), 7:250 (Student Suppert Services), 7.330 (Student Use of Buildings
- Equal Access),7:340 (Student Records), 8:20 (Community Use of School
Facilities)

Geteber 10, 2015
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Oregon Community Unit School District #220 7:15

Students

Student and Family Privacy Rights

Surveys

All surveys requesting personal information from students, as well as any other instrument used to
collect personal information from students, must advance or relate to the Districl’s educational
objectives as identified in Board of Education policy 6:10, Educational Philosophy and Qbjectives, or
assist students’ career choices. This applics to all surveys, regardless of whether the student
answering the questions can be identified and regardless of who created the survey.

Surveys Created by a Third Party

Before a school official or staff member administers or distributes a survey or evaluation created by a
third party to a student, the student’s parent(s)/guardian{s) may inspect the survey or evaluation, upon
their request and within a reasonable time of their request.

This section applies to every survey: (1) thal is created by a person or cntity other than a District
official, staff member, or student, (2) regardless of whether the student answering the questions can
be identified, and (3) regardless of the subject matter of the questions.

Survey Requesting Personal Information

School officials and staff members shall not requesi, nor disclose, the identity of any studeni who
completes any survey or evaluation (created by any person or entity, including the District) containing
one or more of the following items:

L. Political affiliations or beliefs of the student or the student’s parent/guardian.
Mental or psychological problems of the student or the student’s family.
Behavior or attitudes about sex.

Illegal, anti-social, self-ineriminating, or demeaning behavior.

Critical appraisals of other individuals with whem students have close family relationships.

e

Legally recognized privileged or analogous relationships, such as those with lawyers,
physicians, and ministers.

=

Religious practices, affiliations, or beliefs of the student or the student’s parent/guardian.

8. income other than thai required by law to determine eligibility for participation in a program
or for receiving financial assistance under such program.

The student’s parent(s)/guardian(s) may:

1. Inspect the survey or cvaluation upen, and within a reasenable time of, their request, and/or

2. Refuse to allow their child erhvasdo p licipate in the activity described above. The school .

C ted [ APowel1]: Updated throughowt in response to

shall not penalize any student whose par 1f(s)/guardian{s) exercised this option.

Instructional Material

A student’s pareni(s)/guardian{s) may inspect, upon their request, any instructional material used as
part of their childfxard’s educational curriculum within a reasonable time of their request,

75 Page I of 3

the Governor’s Executive Order, 2016-10 (8-19-16), and P.A. 100-
159, which mandate 1hat the use of the term ward be eliminaled in N
lass referring to children who are under the care of DCFS. ’
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The term “instructional material” means instructional content that is provided 1o a student, regardiess
of its format, printed or representational malterials, audio-visual materials, and materials in elecironic
or digital formats (such as malerials accessible through the Internet), The term does nol include
academic tests or academic assessments.

Physical Exams or Screenings

No school official or sialf member shall subject a student to a non-emergency, invasive physical
examination or screening as e condition of school aftendance. The term “invasive physical
examination” means any medical examination that involves the exposure of private body parts, or any
acl duripg such examination that includes incision, insertion, or injection into the body, but does not
include a hearing, vision, or scoliosis screening.

The above paragraph does not apply to any physical examination or scresning that;
1. Is permitted or required by an applicable State law, including physical examinations or
screenings that are permitted witheut parental notification.

2, Is administered to a student in accordance with the Individuals with Disabilities Education
Act (20 U.S.C. §1400 et seq.).

3. s administered pursuant to the Dsirict’s extracurricular drug and aleohol testing program
(see Policy 7:240, Conduct Code for Participants in Exiracurricular Activities).

4. TIs otherwise authorized by Board policy.

Selling or Marketing Students’ Personal Information Is Prohibited

No school cfficial or staff member shall market or sell personal information concering students (or
otherwise provide that information to others for that purpose). The term “personal information™
means individually {dentifiable information including: (1) a student or parent’s first and last name, (2)
a home or other physical address (including street name and the name of the city or town), (3) a
telephone number, {4) a Social Securily identification number or (5) driver’s license number or State
identification card.

The above paragraph docs not apply: (1) if the student’s parent(s)/guardian(s) have consented; or (2)
to the collection, disclosure or, use of personal information collected from students for the exclusive
purpose of developing, evaluating or providing educalional products or services for, or to, students or
educational institutions, such as the following:

1. College or other posisecondary education recruitment, or military recruitment.

2. Bock clubs, magazines, and programs providing access to low-cost literary products.

3. Curriculum and instructional materials used by elententary schools and secondary schools.
4

Tests and assessments to provide cognitive, evaluative, diagnostie, clinical, aptitude, or
achievement information about students (or to generate other statistically useful data for the
purpose of securing such tests and assessments) and the subsequent analysis and public
release of the aggregate data from such tests and assessments.

5. The sale by students of products or services to raise funds for school-related or cducation-
related activities.

6. Student recognition programs.

Under no circumstances may a school official or stall member provide a student’s “persenal
information™ to a business organizalion or financial institution that issues credit or debil cards.

715 Page 2 of 3
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Notitication of Rights and Progedures

The Superintendent or designee shall notify students’ parents/guardians of’

1.
2.
3

4.

This policy as well as its availabilify upon request from the general administration office,
How to opt their child erwasd-out of participation in activitics as provided in this policy.

"The approximate dates during the school year when a survey requesting personat information,
as described above, is scheduled or expected to be scheduled.

How to request access to any survey or other material described in this policy.

This notification shall be given parents/guardians al least annually, at the beginning of the school
year, and within a reasonable period after any substantive change in this policy,

The rights provided to parents/guardians in this policy transfer to the studeal when the student turns
18 years old, or is an emancipated minor.

LEGAL REF.: 20 U .8.C. §1232h, Protection of Pupil Rights Act.

325 TLCS 17/, Children’s Privacy Protection and Parental Empowerment Act.
105 11.CS 5/10-20.38.

CROSS REF.: 2:260 {Uniform Grievance Procedure), 6:210 {Instructional Materials}, 6:260

(Complaints About Curriculum, Instructional Materials, and Programs), 7:130
{Student Rights and Responsibilities), 7:240 (Conduct Code for Participants in
Extracurricular Activilies), 7:240 (Conduct Code for Participants in
Extracurricular Activities), 7:300 (Extracurricular Athletics)

ADQPTED: Pecamber 10 2014

715
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Oregon Community Unit School District #220 7:20

Students

Harassment of Students Prohibited

Bullying, Intimidation, and Harassment Prohibiied

No person, including a Distriet employee or agent, or student, shalf harass, intimidate, or bully a
student on the basis of actual or pereeived: race; color; national origin; military status; unfavorable
discharge status from military service; sex; sexual orientation; gender identity; gender-related identity
or expression; ancestry; age; religion; physical or mental disabilily; order of protection status; status
of being homeless; actual or potential marital or parcntal status, including pregnancy; association with
a person or group with one or mere of the aforementioned actual or perceived characteristics; or any
other distinguishing characterigtic. The District will not tolerate harassing, intimidating conduct, or
bullying whether verbal, physical, sexual, or visual, that affects the tangible benefits of cducation, that
unrcasonably interferes with a student’s educational performance, or that creates an intimidating,
hostile, or offensive educational environment. Examples of prohibiled conduct include name-calling,
using derogatory slurs, stalking, sexual violence, causing psychological harm, threatening or causing
physical harm, threatened or actual destruction of property, or wearing or possessing items depicling
or implying hatred or prejudice ol one of the characteristics stated above.

Sexual Harassmenl Prehibited

Sexual harassment of students is prohibited. Any person, including a district cmployee or agent, or
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual
favors, and/or engages in other verbal or physical conduci, including sexual violence, of a sexual or
sex-based nalure, imposed on the basis of sex, that:
1. Denies or iimits the provision of educalional aid, benefits, services, or treatment; or that
makes such conduct a condition of a student’s academic status; or
2, Has the purpose or effect of:
a.  Substantially interfering with a student’s educational cnyironment;
b, Creating an intimidating, hostile, or offensive educatienal environment;
c. Depriving a student of educational aid, benefits, services, or treatment; or
d. Making submission 1o or rejection of such conduct the basis for academic decisions
affecting a student.

>

The terms “intimidating,” “hostile,” and “offensive” include conduct that has the effect of
humiliation, embarassment, or discomfort. Examples of sexual harassment include touching, crude
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and
spreading rumors related to a person’s alleged sexual activities. The term sexual violence includes a
number of different acts. Examples of sexual violence include, but are not limited to, rape, sexual
assault, sexual battery, sexual abuse, and sexual coercion.

Making a Complaint; Enforcement

Students are encouraged to report claims or incidences of bullying, harassiment, sexual harassment, or
any other prohibited conduct to the Nondiscrimination Coordinator, Building Principal, Assistant

Buiiding Principal, Dean of Students, e=-a Complaint Manager, or Rny lstaff member with whom the

student is comlortable speaking. A student muy choose to report to a person of the student’s same sex.
Complaints will be kept confidential to the extent possible given the need to investigate. Students
who make good faith complaints will not be disciplined.

7:20 Page 1 of 3
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An allegation that a student was a victim of any prohibited conduct perpetrated by ancther student
shall be referred to the Building Principal, Assistant Building Principal, or Dean of Students for
appropriate action.

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the

District’s current Nendiscrimination Coerdinator and Complaint |Manageri At least one of these .-

individuals will be female, and at least one will be male.
Noundiserimination Coordinator:

Kip Crandall

Name

105 E Brayton
Address

ML Morris, IL 61054

815.732.5300
Telephone

Complaint Managers:

Kelli Virgil Andrew Nelson
Name Name

Oregon Elementary School 208 S 10" Street
Address Address

Oregon, IL. 61061 Oregon, 11, 61061

815.732.5300
Telephone

815.732,5300
Telephone

The Superintendent shall use reasonable measures to inform staff members and siudents of this
pelicy, such as, by inclugding it in the appropriate handbooks.

Any District employee who is determined, after an investigation, 10 have engaged in conduct
prohibited by this pelicy will be subject to disciplinary action up to and including discharge. Any
District student who is determined, alter an investigation, to have engaged in conduct prohibited by
this policy wiil be subject to diseiplinary action, including but not lmited to, suspension and
expulsion consistent with the behavior policy. Any person making a knowingly false accusation
regarding prohibited conduct will likewise be subject (o disciplinary action up to and including
discharge, with regard to employees, or suspension and expulsion, with regard to students,
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LEGATL REF.:

CROSS REF.

ADOPTED:

7:20

20 U.8.C. 168! ¢f seq., Title IX of the Educational Amendments of 1972,
34 CF.R, Part 106,

105 ILCS 5/10-20.12, 10-22.5, 5/27-1, and 5/27-23.7.

T75 TLCS 5/1-101 et seq., [llinois Human Rights Act.

23 lil.Admin,Code §1.240 and Part 200.

Davis v. Monroe County Beard. of Educ.atien, 526 U.S. 626 (1999),
Franklin v. Gwinnett Co. Publi¢ Schoels., 503 U.S. 60 (1992).

Gebser v, Lage Vista Independent Sch.eed Dist.stet 524 .8, 274 (1998).

West v. Derby Unified Sch ool Dist.det No. 260, 206 F.3d 1358 (10th Cir.; 2000).

2:260 (Uniform Grievance Procedure), 5:20 (Workplace Harassment Prohibited),
7:10 (Equal Educational Opportunities7: 180 (Prevention of and Response to
Bullying, Intimidation, and Harassment), 7:185 (Tcen Dating Violence
Prohibited}, 7:190 {Student Behavior), 7:240 (Conduct Code for Participants in
Extracurricular Activities)

Septeptber5:-2044
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Oregon Community Unit School District #220

770

Students

Attendance and Truanc

Compulsory School Attendance

‘This policy applies to individuals who have custody or control of a child: (a) between the ages of six
(on or befere September 1) and 17 years (unless the child has graduated from high school}, or {(b) who
is enrolled in any of grades 9 through 12 in the public school regardless of age. Subject to specific
requirements in State law, the following children are not required to attend public school: (1) any
chiid atlending a private school (including a home schoel) or parochial school, (2) any child who is
physically or mentally unable to attend school (including a pregnant student suffering medical
complications as certified by her physician), (3) any child lawfully and neecssarily employed, (4) any
child over 12 and under 14 years of age while in confirmation classes, (5) any child absent because
his or her religion forbids sccular activity on a particular day, and (6} any child 16 years of age or

older who is employed and is enrolled in a graduation incentives program.

‘The parent/guardian of a student who is enrolled must authorize all absences from school and notify
the school in advance or at the time of the student’s absence. A valid cause for absence mcludes
illness, observance of a religious holiday, death in the immediate family, family emergency, other
situations beyond the control of the student, other circumstances that cause reasonable concern fo the
parent/guardian for the studenl’s safety or heaith, or other reason as approved by the Superintendent

or designee.

Absentegism and Truancy Program

The Superintendent or designee shall manage an absentecism and truancy program in accordance with
the School Code and Board of Education policy. The program shall inelude but not be limited to:

. A student may be excused, at the Superintendent’s discretion, when: (1) the student has a last
period study hall, (2) the parent/guardian provides written permission, (3) the student’s
employer provides wrilten verification of employment, {4) the student provides evidence of a
valid work permit, or (5) other reason deemed justifiabie by the Superintendent. Child Labor
laws include: 29 C.F.R. Part 570 {minimum age standards, occupations, conditions, ¢(c.); 820
ILCS 205/ (child labor laws); 56 TI1. Admin. Code Part 250 (child {abor regulations).

2. A protocol for excusing a student in grades 6 through 12 from attendence to sound Zaps at a

military honors funeral held in lllinois for a deceased veteran.

3. A protecol for excusing a student from atiendance on a particular davis) or al a particular

time of day when his/her parent/guardian is an active duty member of the unitormed services

and has been called to duty for, is on leave from, or has immediately returned from

deployment Lo a combat zone or combat-support postin,qsl._____________________

4. A process to telephone, within lwe hours after the first class, the parents/guardians of

students in grade 8 or below whe are absent without prior parent/guardian notification.

5. A process to identify and track students who arc {ruants, chrenic or habitual truants, or truant

minors as defined in the School Code, Section 26-2a.

6. A description of diagnostic procedures for identifying the cause(s) of a student’s unexcused

absenteeism, including interviews with the student, his or her paront(s)guardian(s), and staff

7:70
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members or other people who may have information about the reasons for the student’s
attendance problem,

‘The identification of supportive services thal may be offered to truant. es-chronically truant,

or chronically L{h\ent ktudents including parent-tcacher conferences, student and/or family .-

counseling, or information aboul community agency services. See Board policy 6:110,
Programs for Students At Risk of Academic Failure andior Dropping Owut of School and
Graduation Incentives Program.

A process to request the assistance and rescurces of outside agencies, such as, the juvenile
officer of the local police department or the truant office of the appropriate Regional Office
of Bducation, if truancy continues after supportive services have been offered.

A protocol for cooperating with non-District agencles including County or municipal
authorities, the Regional Superintendent, truant officers, the Community Truancy Review
Board, and a comprehensive community based youth service agency. Any disclosure of
school student records must be consistent with Board policy 7:340, Student Records, as well
as State and federal law concerning school student records.

. An  acknowledgement that no punitive action, ncluding out-of-school suspensions,

expulsions, or court action, shall be taken against & chronic truant for his or her truancy
uniess available supportive services and other school resources have been provided to the
student.

. The criteria to determine whether a student’s non-atiendance is due to extraordinary

circumstances shall include economic or medical necessily or lamily hardship and such other
criteria that the Superintendent believes qualifics,

. A process for a 17 year old resident to participale in the District’s various programs and

resources for truants. The student must provide documentation of his/her dropout status for
the previous 6 months. A request from an individual 19 vears of age or older to re-enroll
after having dropped oul of school is handled according to provisions in 7:50, Students
School Admissions and Student Transfers To and From Non-District Schools.,

. A process lor the temporary exclusion of a student 17 years of age or older for failing to mect

minimum academic or attendance standards according to provisions in State law. A
parent/guardian has the right to appeal a decision to exclude a student.

LEGAL REF.: 165 ILCS 5/26-1 through 16.

F05 1L.CS 405/3-33.5, Juvenile Court Act of 1987
23 L Admin.Code §§1.242 and 1.290.

CROSS REF.: 6:110 (Programs for Studenis At Risk of Academic Failure and/or Dropping Cut

of School and Graduation Incentives Program), 6:150 ([lome and Hospital
Instruetion), 7:10 (Equal Educational Opportunitics), 7:50 (Schoo! Admissions
and Student l'ransfers To and From Non-District Schools), 7:60 { Residence),
7:80 (Release Time for Religious Instruction/Observance), 7:190 (Student
Behavior), 7:340 (Student Records)

ADOQPTED: Pecember 92016

T
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Oregon Communily Unit School District #220 IR0

Students

Prevention of and Response to Bullying, Intimidation, and |Harassment:

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability 1o
educate. Preventing students from engaging in these disruptive behaviors and providing all students
equal access 1o a safe, non-hostile learning environment are important District goals,

Bullying on the basis of actual or perceived race, color, national origin, military status, unfavorable
discharge status from the military service, sex, sexual orientation, gender identity, gender-related
identity or expression, ancestry, age, rcligion, physical or mental disability, order of protection status,
status of being homeless, or actual or potential marital or parental status, including pregnancy,
association with & person or group with one or more of the aforementioned actua! or perceived
characteristics, or zny other distinguishing characteristic is prohibited in each of the Following
situations:

1. During any school-sponscred education program or activity.

2. While in school, on school properly, on school buses or other school vehicles, at designated
schoo! bus stops waiting for the school bus, or at school-sponsored or school-sanctioned
events or activitics,

3. Through the transmission of informafion from a school computer, a schocl computer
network, or other similar electronic school equipment.

4. Through the transmission of information from a computer that is accessed at a nonschool-
related location, activity, function, or program or from the use of technology or an clectronic
device that is not owned, leased, or used by a school district or school if the bullying causes a
substantial disruption to the cducational precess or erderly operation ol a school. This item
(4) applies only in cases in which a school administrator or feacher receives a report thal
bullying through this means has occurred and it does not require a district or schoot to staff or
mounitor any nonschool-related activity, function, or program.

Definitions from Section 27-23.7 of the $chool Cede (105 1LCS 5/27-23.7)

Bullying includes cyberbullying and means any severe or pervasive physical or verbal act or conduct,
including communicalions made in writing or electronically, directed toward a student or students
that has or can be reasonably predicted to have the effect of one or more of the following:

L. Placing the student or students in reasonable fear of harm to the student’s or students’ person
or property,

2. Causing a substantially detrimental effect on the student’s or students’ physical or mentai
health;

3. Substantially interfering with the student’s or students’ academic performance; or

4. Substantially interfering with the student’s or students’ ability to participate in or benefit from
the services, activitics, or privileges provided by a school.

Cyberbullying means bullying through the use of technology or any electronic communication,
including without limitation any transfer of signs, signals, writing, images, sounds, data, or
ntelligence of any naturc transmitted in whole or in part by a wire, radio, clectromagnetic system,
photo-elecironic system, or photo-optical system, including without limitation electronic mail,
[nternet communications, instant messages, or facsimile communications. Cyberbullving includes the
creation of a webpage or weblog in which the ereator assumes the identity of another person or the

7:180 Page | of 4
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knowing impersonation of anolher person as the author of posted content or messages if the creation
o7 impersonation creates any of the effects enumerated in the definition of bullving. Cyberbuilying
also includes the distribution by electronic means of a communication to more than one person or the
posting of material on an cleetronic medium that may be accessed by one or more persons if the
distribution or posting creates any of the effects cnumerated in the definition of bullying.

Restorative measures means a continuum of school-based alternatives to exclusionary discipline, such
as suspensions and expulsions, that: {i) are adapfed to the particular needs of the school and
community, (i) contribute to maintaining school safety, (iii) prolect the integrity of a positive and
productive learning climate, {iv) teach students the personal and interpersonal skills they will need to
be successful in school and society, (v) serve to build and restore relationships among students,
famiiies, schools, and communities, and (vi) reduce the likelihood of future disruption by balancing
accountability with an understanding of students® behavioral health needs in order to keep students in
school.

School personnel means persons employed by, on contract with, or who volunteer in a school district,
including without limitation schoo! and school district administrators, teachers, school guidance
counselors, school social workers, school counselors, school psychologists, school nurses, cafeteria
workers, custodians, bus drivers, school resource officers, and security guards.

Bullving Prevention and Response Plan

The Superintendent or designee shall develop and maintain a bullying prevention and response plan
that advances the District’s goal of providing all students with a safe {earning environment free of
builying and harassment. This plan must be consistent with the following requirements:

1. The Distriet uses the definition of bullying as provided in this policy.

2. Bullying s contrary (o State law and the policy of this Disirict, However, nothing in the
District’s bullying prevention and response plan is intended (o infringe upon any right o
exercise frec expression or the free exercise of religion or religiously based views protected
under the First Amendment to the U.S. Constitution or under Section 3 of Article [ of {he
Hlinois Constitution.

3. Students are encouraged to immediately report bullying. A repori may be made orally or in |
writing to the PstrretNondiscrimination 5( ordinator, Building Principal, Assistant Building |

Principal, Dean of Students. o Complamt Manager, or any staff member with whom the
student is comfortable speaking. Anyone, including staff members and parents/guardians,
who has information about actual or threatened bullying is encouraged 1o report it to the
District_pamed officipls—Complaint-Manager or any staff member, The Dislrict named

bullving, Anonymous reports are also accepted.

officials and hll iqtail members are available for help with s bully or to,nake a report about

Nondiserimination Coordinatos:

Kip Crandalt

Name

105 E Braylon
Address

ML Morris, 1L 61054

815.732.5300
Telephone

7:180 Page 2 of 4
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Complaint Manager:

Shannon Cremeens
Name

Address
screnieensicgocusd net
Email

815.732.5300
Telephone

Consistent with federal and State laws and rules governing studenl privacy rights, the
Superintendenl or designee shall promptly inform pareni(s)/guardian(s) of all students
involved in an alleged incident of bullying and discuss, as appropriate, the availability of
social work services, counseling, school psychological services, other interventions, and
restorative measures.

The Superintendent or designee shall promptly investigate and address reports of bullying,
by, among other things:

a. Making all reasonable efforts to complete the investigation within 10 school days after
the date the report of the ineident of bullying was received and taking inte consideration
additional relevant information received during the course of the investigation about the
reported incident of bullying.

b, Invelving appropriate school support personnel and other staff persons with knowledge,
experience, and fraining on bullying prevention, as deemed appropriate, in the
investigation process.

c. Notifying the Building Principal or school administrator or designee of the report of the
incident of bullying as soon as possible after the report is received,

d. Consistent with federal and State laws and rules governing student privacy rights,
providing parenis and guardians of the students who are parties to the investigation
information about the investigation and an oppertunity to meet with the principal or
schaol administrator or his or her designee to discuss the investigation, the findings of the
investigation, and the actions faken to address the reporied incident of bullying,

The Superintendent or designee shall investigate whether a reported act of bullying is within
the permissible scope of the Distriet’s jurisdiction and shall require that the District provide
the victim with information regarding scrvices that are available within the District and
community, such as counseling, support services, and other programs.

The Superintendent or designee shall use interventions lo address bullying, which may
include, but are not limited to, school social work services, restorative measures, social-
emotional skill building, counseling, school psychological services, and community-based
Services.

A reprisal or relajiation against any person who reporls an act of bullying is prohibited. A
student’s act of reprisal or retaiiation will be treated as buflving for purposes of determining
any consequences or other appropriate remedial actions,

A sludent will not be punished for reporting bullying or supplying information, even if the
District’s investigation concludes that no bullying occurred. However, knowingly making a

Page 3 of 4



DRAFT UPDATE

12.

false accusation or providing knowingly false information will be treated as hullying for
purpeses of determining any conscquences or other appropriale remedial actions,

The District’s bullying prevention and responsc plan must be based on the cngagement of a
range of school stakeholders, including students and parenis/guardians.

. The Superintendent or designee shall post this policy on the District’s Intemet-website, if any,

and include it in the student handbook, and, where applicable, post it where other policies,
rules, and standards of conduct are currently posted. The policy must alse-be distributed
annually to parents/guardians, students, and school personnel: {including new employees
when hired), and must also be provided periodically throughout the school yesr to students

and ffaculty, e,

. The Superintendent or designee shall assist (he Board with its evaluation and assessment of

this policy’s outcomes and effectiveness. This process shall include, without iimitation:

The frequency of viclimization,

Student, stalf, and family observations of safety at a school;

Identification of areas of a school where bullying occurs;

The types of bullying utilized; and

. Bystander intervention or parlicipation.

The evaluation process may use relevant data and informalion that the District already
collects for other purposes. The Superintendent or designee must post the information
developed as a result of the policy evaluation on the District’s website, or if a website is not
available, the information must be provided to school administrators, Board members, school
personnel, parents/guardians, and studenls.

o Re T

The District’s bullying prevention plan must be consistent with other Boerd policies.

LEGAL REF .. 405 [LCS 49/, Children’s Mental Health Act.

105 TLCS 5/10-20.14, 5/24-24, and 5/27-23.7.
23 M. Admin.Code §§41.240 and §1.280.

CROSS REF.: 2:240 (Board Policy Development), 2:260 (Uniform Grievance Procedure), 4:170

(Safety), 5:230 (Maintaining Student Discipline), 6:60 (Curriculum Contont),
6:65 (Student Social and Emotional Development), 6:235 (Access to Electronic
Networks), 7:20 (Harassment of Students Prohibited), 7:185 (Teen Dating
Violence Prohibited), 7:190 {Student Behavior), 7:220 (Bus Conduct), 7:230
(Misconduct by Students with Disabilities), 7:240 (Conduct Code for Participants
in Extracurricular Activities), 7:285 {(Food Allergy Management Program), 7:310
{Restrictions on Publications, Flementary Schools)

ADOPTED: 5 =

T 180
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Oregon Community Unit School District #220 7190

Students

Student Behavior

The poals and objectives of this policy are to provide cffective discipline practices that; {1) ensurc the
safety and dignity of students and staff, (2) maintain a positive, weapons-free, and drug-free learning
environment; (3) keep school property and the property of others secure; (4) address the causes of a
student’s misbehavior and provide opportunities for ali individuals involved in an incident to
participate in its resolution; and (5) teach students positive behaviora! skills to become independent,
self-disciplined citizens in the school community and society.

When and Where Conduct Rules Apply

A student is subject to disciplinary action for engaging in prohibited student conduct, as described in
the section with that name below, whenever the student’s conduct is reasonably related to school or
school activities, including, but not Himited to:

1. On, or within sight of, school grounds before, during, or after schoo! hours or at any tims;

2. Off school grounds at a school-sponsored activity or event, or any activily or event that bears
a reasonable relationship to school;

3. Traveling to or from school or a school activity, function, or event; or

4. Anywhere, if the conduct interfores with, disrupts, or adversely affects the school
environment, school operations, or an cducational function, including, but not limited to,
conduct that may reascnably be considered to: (a) be a threat or an aticmpiled intimidation of
a staff member; or {b) endanger the health or safety of students, staff, or school property,

Prohibited Student Conduct

The schoel adminisiration is authorized to discipline students for gross disobedience or misconduct,
including but not limited to:

1. Using, possessing, distributing, purchasing, or selling tobacco or nicotine materials, including
without limitation, elecfronic cigaretles.

2. Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students wha are
under the influence of an alcoholic beverage are not permitled to attend school or scheol
functions and are treated as though they had atcohol in their possession.

3. Using, possessing, distributing, purchasing, selling, or offering for saie;

a. Any illegal drug or controlled substance, or cannabis (including medical cannabis,
marijuana, and hashish).

b. Any anabolic steroid unless it is being administered in accordance with a physician’s or
licensed practitioner’s preseription.

c.  Any performance-enhancing substance on the Illinois High Scheol Association’s most
current banned substance list unless administered in accordance with a physician™s or
licensed practitioner’s prescription.

d. Any prescription drug when not prescribed for the studenl by a physician or licensed
practitioner, or when used in a manner inconsistent with the preseription or prescribing
physician’s or licensed practitioncr’s instructions. The use or possession of medical

7:180 Page 1 of 7
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cannabis, even by a student for whom medical cannabis has been prescribed, is
prohibited,

€. Any inhalant, regardless of whether it contains an illegal drug or controlied substance: (a)
that a student belisves is, or represents fo be capable of, causing intoxication,
hallucination, excitement, or dulling of the brain or nervous system; or (b} aboul which
the student engaged in bchavior that would lead a reasonable persen to believe that the
student intended the inhalant lo cause intoxication, hallucination, excitement, or dulling
of the brain or nervous system. The prohibition in this section does not apply to a
student’s usc of asthrma or other legally prescribed inhalant medications.

. Any substance inhaled, injected, smoked, consumed, or otherwise ingested or absorbed
with the intention of causing a physiological or psychological change in the body,
including without limitation, pure caffeing in tablet or powdered form.

g. “Look-alike” or counterfeit drugs, including a substance that is nol prohibited by this
policy, but ene; (a) that a student behieves to be, or represents to be, an illegal drug,
controlled substance, or other substance that is prohibited by this policy; or (b) about
which a student engaged in behavior that would lead a reascnable person 1o believe that
the student expressly or impliedly represented to be an illegal drug, controlled substance,
or other substance that is prohibited by this policy.

h. Drug paraphernalia, including devices that are or can be used lo: {a) ingest, inhale, or
inject cannabis or controlled substances into the body; and (b) grow, process, store, or
conceal cannabis or controlled substances.

Students who are under the influence of any prohibited substance are not permitted to attend
school or school funcfions and are treated as though they had the prohibited substance, as
applicable, in their possession.

Using, possessing, controlling, or transferring a “weapon™ as that term is defined i the
Weapons section of this policy, or violating the Weapons section of this policy.

Using or possessing an electronie paging device, Using a cellular telephone, video recording
device, personal digital assistant (PDA), or other clecironic device in any manner that
disrupts the educalional environment or violates the rights of others, including using the
device to take photographs in locker rooms or bathrooms, cheat, or otherwise violate student
conduct rules. Prohibited conduet specifically includes, without limitztion, creating, sending,
sharing, viewing, receiving, or possessing an indecent visual depiction of oneself or another
person through the use of a computer, elecironic communication device, or cellular phoag.
Unless otherwise banned under this poliey or by the Buflding Principal, all electronic devices
must be kept powered-off and out-of-sight during the regular school day unless: {a) the
supervising leacher grants permission; (b) use of the device is provided in a student’s
individualized education program (IEP); (¢) it is used during the student’s lunch peried, or (d)
it is needed in an emergency that threatens the safety of students, staff, or other individuals.

Using or possessing a laser pointer unless under a staff member’s direct supervision and in
the context of instruction.

Disobeying rules of student conduct or directives from staff members or school ofTficials.
Examples of disobeying staff dircclives include refusing a District stalf member’s request to
stop, present school identilication, or submit to a search,

[inpaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully
giving or receiving help during an academic ¢xamination, altering reporl cards, and
wrongfully cbtaining test copies or scores.
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14.

20.

21

Engaging in hazing or any kind of bullying or aggressive behavior that does physical or
psychological harm to & staff person or another student, or urging other students to engage in
such conduct Prohibited conduct specifically includes, without limitation, any use of
violence, intimidation, force, noise, cocrcion, threats, stalking, harassment, sexual
harassment, public humiliation, theft or destruction of property, retaliation, hazing, bullying,
bullying using a school compuler or a school computer network, or other comparable
conduct.

Engaging in any sexual activity, including without limitation, offensive touching, sexual
haragsment, indecent exposure (including mooning}, and sexual assault. This does not include
the non-disruptive: (a) expression of gender or sexual oricntation or preference, or (b) display
of affection during non-instructionat time.

Teen dating violence, as described in Board policy 7:185, Teen Dating Vielence Prohibiled,

Causing or attempling lo cause damage to, or stealing or attempting to steal, school property
or another persen’s personal property.

Entering school property or a school facility without proper authorization.

In the absence of a reasonable belief that an emergency exists, calling emergency responders
{such as calling 911); signaling or setting off alarms or signals indicating the presence of an
emergency; or indicating the presence of a bomb or explosive device on school grounds,
schoal bus, or at any school activily.

Being absent without a recognized excuse; State law and School Board policy regarding
truancy coniro} will be used with chronic and habitual truants,

Being involved with any public school fraternity, sorority, or scerei society, by: (a) being a
member; (b) promising to join; (c) pledging to become a member; or (d) soliciting any other
person to join, promise to join, or be pledged to become a member.

Being involved in gangs or gang-related activities, including displaying gang symbols or
paraphernalia.

Violating any criminal law, including but not limited to, assault, battery, arson, thelt,
gambling, eavesdropping, vandalism, and hazing.

Making an explicit threat on an Internet website against a school employee, a student, or any
school-related personnel if the Internet websile through which the threat was made is a site
that was accessible within the school at the time the threat was made or was available to third
partics who worked or studied within the school grounds at the time the threat was made, and
the threat could be reasonably interpreted as threatcning to the safety and security of the
threatened individual because of his or her dutics or employment status or status as a student
inside the school.

Operating an unmarnned aireraft system (UAS) or drone for any purposc on school greunds or
at any school event unless granted permission by the Superintendent or designee.

Engaging in any activity, on or ofl campus, thal interferes with, disrupts, or adversely affects
the school environment, school operations, or an educational function, including but not
limited to, conduct that may reasonably be considered to: (2) be a threal or an attempted
intimidation of a staff member; or {b} endanger the health or safety of students, staff, or
school property.

Tor purposes of this policy, the term “possession” includes having control, custody, or care, currently
or in the past, of an object or substance, including situations in which the item is: (a) on the student’s

7:190
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person; (b) contained in another item belonging to, or under the control of, the student, such as in the
student’s clothing, backpack, or automebile; (c) in a school’s student locker, desk, or other school
property; or {d) at any location on school property or at a school-sponsored event.

Liforts, including the use of positive inferventions and supports, shall be made to deter students,
while at school or a school-related event, Irom engaging in aggressive behavior that may rcasonably
produce physical or psychologicai harm to someone else. The Superintendent or designee shall ensure
that the parent/guardian of a student who engages in aggressive behavior is notificd of the incident.
The failure to provide such notification does not limit the Board’s authority to impose discipline,
including suspension or expuision, for such behavior,

No disciplinary action shall be taken against any student that is based totally or in part on the refusal
of the student’s parent/guardian to adminisier or consent to the administration of psychotropic or
psychostimulant medication to the student.

Disciplinary Measurcs

School officials shall limit the number and duration of expulsions and out-of-schoel suspensicns to
the grealest extent practicable, and, where practicable and reasonable, shall consider forms of non-
exclusionary discipline before using out-of-schoo! suspensions or expulsions. Schoo! personnel shall
not advise or encourage students to drop oul voluntarily due to behavioral or academic difficultics.
Potential disciplinary measures include, without limitation, any of the following:

l. Notifying parent(s)/guardian(s).
Diseiplinary conference,

Withholding of privileges.

Temporary removal from the classroom.

Return of property or reslitution for lost, stolen, or damaged properiy.

S a

In-school suspension. The Building Principal or designee shall ensure that the student is
properly supervised.

7. After-school study or Saturday siudy provided the student’s parent/guardian has been
notified. If {ransportation arrangements cannot be agreed upon, an alternative disciplinary
measure must be used. The student must be supervised by the detaining teacher or the
Building Principal or designee.

8. Community service with local public and nonprofit agencies that enhances commmunity efforis
to meet human, educational, environmental, or public safety needs, The Disirict will not
provide transportation. School administration shall use this option only as an zltemative to
another disciplinary measure, giving the student and/or parent/guardian the choice.

9. Seizure of contraband; confiscation and temporary retention of personal property that was
used to violate this palicy or school disciplinary rules.

10, Suspension of bus riding privileges in accordance with Board policy 7:220, Bus Conduct.

11. Qut-of-school suspension from scheol and all school activities in accordance with Board
policy 7:200, Suspension Procedures. A student who has been suspended may also be
restricted [rom being on school grounds and at school activities,

12, Expulsion from school and all school activities for a definite time period not to exceed 2
calendar years in accordance with Board policy 7:210, Expulsion Procedures. A student who
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has been expelled may also be restricted from being on school grounds and at school
activities.
13. Transfer to an alternative program if the student is expelled or otherwise qualifies for the

transfer under State law, The transfer shall be in the manner provided in Article 13A or 13B
of the School Code.

14. Notifying juvenile authoritics or other law enforcement whenever the conduct involves
criminal activily, including but net limited to, ilegal drugs {controiled substances), “look-
alikes,” alcohol, or weapons or in other circumstances as authorized by the reciprocal
reporling agreement between the District and local law enforcoment agencies.

The above list of disciplinary measures is a range of options that will not always be applicabic in
every case. In some circumstances, it may not be possible to avoid suspending er expelling a student
because behavioral interventions, other than a suspension and expulsion, will not be appropriate and
available, and the only reasonable and practical way to resolve the threat and/or address the disruption
is @ suspension or gxpulsion,

1L ted [APowell1]: Districts that receive early childhood

Corporal punishment is prohlb}ted Corporal pumshmenl is defmcd as slapping, paddling, or
prolonged maintenance of students in physically painful positions, or intentional infliction of bodily
harm. Corporal punishment docs not include reasonable force as needed to maintain safely for
students, staff, or other persons, or for the purpose of self-defense or defense of property.

Schoot staff members shall not use isolated time out and physical restraints other than as permitted in
Section 10-20.33 of the School Code, State Board of Education rules, and procedures developed by
the Superintendent. Neither isolated time out nor physical restraints shall be used to discipline or
punish a student.

Weapons

A student who is determined to have brought one of the following objects to school, any school-
sponsored activity or event, or any activity or event that bears a reasonable relationship to school shall
be expelled for a period of at least one calendar year but not more than 2 calendar years:

1. A firearm, meaning any gun, rifle, shotgun, or weapon as defined by Scction 921 of Title 18
of the United States Code {18 U.S.C. § 921), firearm as defined in Scction 1.1 of the Firearm
Owners Identification Card Act {430 ILCS 65/), or firearm as defined in Section 24-1 of the
Criminal Code of 1961 (720 [LCS 5/24-1).

2. A knife, brass knuckles, or other knuckle weapon regardless of its composition, a billy club,
or any other object if used or attempted to be used to cause bodily harm, including “leok
alikes™ of any firearm as defined above.

The expulsion requirement under cilher paragraph 1 or 2 above may be modified by the
Superintendent, and the Superintendent’s determination may be modified by the Board on a case-by-
case basis. The Superintendent or designee may grant an exceplion (o this policy, upon the prior
request of an adult supervisor, for students in theatre, cooking, ROTC, martial arts, and similar
programs, whether or not school-sponsored, provided the item is not equipped, nor intended, to do
bodily harm.

This policy’s prohibitions concerning weapens apply regardless of whether: (1) a student is licensed
to carry a concealed firearm, or (2) the Board permits visitors, who are licensed to carry a concealed
firearm, lo storc a firearm in a locked vehicle in a schoo! parking area.
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Re-Engasement of Returning Students

‘The Superintendent er designee shall maintain a process to facflitate the re-engagement of students
who are returning from an out-of-school suspension, expulsion, or an alternative school setting. The
goal of re-ongagement shall be to support the student’s ability to be successful in school following a
period of exclusionary diseipline and shall include the cpportunity for students who have been
suspended te complete or make up work for equivalenl academic credit.

Reguired Notices

A scheol staff member shail immediately notify the office of the Building Principal in the event that
he or she: (1) observes any person in pessession of a firearm on or around schoel grounds; however,
such action may be delayed if inunediate notice would endanger students under his or her
supervision, (2) observes or has rcason to suspect that any person on school grounds is or was
involved in a drug-related incident, or (3) observes a battery committed against any staff member.
Upon receiving such a report, the Building Principal or designee shall immediately notify the local
law enforcement agency, State Police, and any involved student’s parent/guardian. “School grounds™
includes modes of transportation to school activities and any public way within 1000 feet of the
school, as well as schoel property ilsclf.

Delegation of Autherity

[Zach teacher, and any other school personnel when stadents are under his or her charge, is authorized
to impose any disciplinary measure, other than suspension, expulsion, corporal punishment, or in-
school suspension, that is appropriate and in accordance with the policies and rules on student
discipline. Teachers, other certificated [licensed] educational employees, and olher persons providing
a relaled service for or with respect to a sludent, may use reasonable force as needed to maintain
safety for other students, school personnel, or other persons, or for the purpose of self-defense or
defense of property. Teachers may temporatily remove students from a classroom for disruptive
behavior.

The Superintendent, Building Principal, Assistant Building Principal, or Dean of Studenis is
authorized o impose the same disciplinary measures as teachers and may suspend siudents guilty of
gross disobedience or misconduct from school (including all scheol functions) and from riding the
school bus, up to 10 consecutive school days, provided the appropriate procedures are followed. The
Board may suspend a studenl from riding the bus in excess of 10 school days for safety reasons.

Student Handbopk

The Superintendent, with input from the parent-teacher advisory commillee, shall prepare disciplinary
rules implementing the District’s disciplinary policies. These disciplinary rules shall be presented
annually to the Board for its review and approval,

A student hendbook, including the District disciplinary policies and rules, shall be distributed to the
students” parents/guardians within 15 days of the beginning of the school year or a student’s
enrollment.

7150 Page 6 ol 7




DRAFT UPDATE

Incorporated

by Reference;

LEGAL REF.:

CROSS REF.:

ADOPTED:

7190

7:190-AP4, (Use of Isolated Time Out and Physical Restraint)

Gun-Free Schoois Act, 20 1.5.C. §7961151 et seq.

Pro-Children Act of 1994, 20 U.S.C. §6081.

410 ILCS 130/, Compassionate Use of Medical Cannabis Pilot Program.

410 ILCS 647, Powdered Caffeine Control and Education Acl.

430 ILCS 66/, Firearm Concealed Carry Act.

105 ILCS 5/10-20.5b, 5/10-20.14, 5/10-20.28, 5/10-20.36, 5/10-21.7, 5/10-21 10,
5/10-22.6, 5/10-27.1A, 5/10-27.1DB, 5/24-24, 5/26-12, 5/27-23.7, 5/31-3, and
110/3.10,

23 llLAdmin.Code §1.280.

2:150 {(Commitiees), 2:240 {Board Policy Development), 5:230 (Maintaining
Student Diseipline), 6:110 (Programs for Students At Risk of Academic Failure
and/or Dropping QOut of Schoo! and Graduation Incentives Program), 7.70
{Altendance and Truancy), 7:130 (Student Rights and Responsibilities), 7:140
(Search and Seizure), 7:150 (Agency and Police Interviews), 7: 160 (Student
Appearance), 7:170 (Vandalism), 7:180 {Prevention of and Response to Bullying,
Intimidation, and Harassment ), 7:185 (Teen Dating Violence Prohibited), 7:200
(Suspension Procedures), 7:210 (Expulsion Procedures), 7:220 (Bus Conduct),
7:230 {Misconduct by Students with Disabilities), 7:240 (Conduct Code for
Participants in Extracurricular Activities), 7:270 (Administering Medicines to
Students), 7:310 (Restriciions on Publications; Elementary Schools), 8:30
(Visitors to and Conduet on School Property)
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Oregon Community Unit School District 220 7:250

Students

Student Support Services

- € i [APowellL}: The policy now clarifies that the - |

L. Health services supervised by a qualified school nurse. ‘The Superintendent or designee may
implement procedures to further a healthy schocl environment and prevent or reduce the
spread of digease.

2. Educational and psychological testing services and the services of a school psychologist as
needed. In all cases, written permission to administer a psychological examination must be
obtamed from a student’s parent{s)guardian(s). ‘The resulls will be given to the
parent(s)/guardian(s), with inlerpretation, as well as to the appropriate professional staff.

3. The services of a school social worker, A studen{’s parcniésy/guardianés) must consent to
regular or continuing services from a social worker,

4. Guidance and school counseling services,

The Superintendent or designee shall develop protocols for responding to students with social,
emotional, or mental health problems that impact leamning ability, The District, however, assumes no
liability for preventing, identifying, or treating such problems.

This policy shall be implemented in a manner consistent with State and federal laws, including the
Individuals with Disabilities Education Act, 42 U.S.C. §12101 et seq.

LEGAT REF.: Children’s Mental Health Act of 2003, 405 ILCS 49/,
Mental Health and Developmental Disabilities Confidentiatity Act, 740 1LCS 110/,
105 1LCS 5/10-20.58.

CROSS REF.: 6:65 (Student Social and Emotional Development), ;270 (Guidance and
Counseling Program), 7:100 (Health, Eve, and Dental Examinations;
Immunizations; and Exclusion of Students), 7:280 {Communicable and Chrenic
Infectious Discases), 7:340 (Student Records)

ADQOPTED: December 192016
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Oregon Community Unit Schoel District #220 7:260

Students

Exemption from Physical Education

In order to be excused from participation in physical education, a student must present an appropriate
excuse from his or her parent/guardian or from a person licensed under the Medical Practice Act, The
excuse may be based on medical or religious prohibitions. An excuse because of medical reasons
must include a signed statement from a person licenscd under the Medical Practice Act that
corroborates the medical reason for the request. An excuse based on religious reasons must include a
signed statement from a member of the clergy that corroborates the religious reason for the request.

Special activities in physical education will be provided for a student whose physical or emotional
condition, as determined by a person licensed under the Medical Practice Act, prevents his or her
participation in the physical education course.

State law prohibils a school board from honoring parental excuses based upon 2 student’s
participation in athletic fraining, activities, or competitions conducted outside the auspices of the
School District.

A student who is eligible for special education may be excused from physical education courses in
cither of the following situations:

1. He or she (a) is in grades 3-12, (b} his or her [EP requires that special education support and
services be provided during physical education time, and (c) the parent/guardian agrees or the
1EP team malkes the determination; or

2. He or she (a) has an IEP, (b) is participating in an adaptive athletic program outside of the
school selling, and (¢) the parent/guardian documents the student’s participation as reguired
by the Superintendent or designee.

A student requiring adapted physical education must receive that service in accordance with his or her
Individualized Educational Program/Plan (I[P).

A student in grades 9-12, unless otherwise stated, may submit a written request to the Building
Principal to be excised Irom physieal education courses for the reasons stated in 6:310, High School
Credit for Nown-District Experiences; Course Substitutions; Re-Entering Students.

Students in grades 7 and 8 may submit a wrillen request to the Building Principal to be excused from

physical education courses because of his or her ongoing parlicipation in an |interscholastic or /

extracurrieular athletic prograr will_evaluate requesis on a ¢

basis.

‘the Building Prineipal

The Superintendent or designee shall maintain recerds showing that the criteria set forth in this policy
were applied to the student’s individual circumstances, as appropriate.
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LEGAL REF 105 ILCS 5/27-6.
225 ILCS 60/, Medical Praclice Act.
23 L Admin,Code §1.420(p) and §1.425(d), (e), (D).

CROSS REF.: 6:60 (Curriculum Content), 6:310 (High School Credit for Nen-District
Experiences; Course Substitutions; Re-Enfering Students)

ADOPTED: December-H-2044

7:260 Page 2 of 2



DRAFT UPDATE

Oregon Community Unit School District #220 7:270

Studenis

Administering Medicines to Students

Students should not take medication during school hours or during schocl-related activities uniess it is
necessary for a student’s health and well-being. When a student’s licensed health care provider and
parent/guardian believe that it is necessary for the student to fake a medication during school hours or
school-related activities, the parent/guardian must request that the school dispense the medication to
the child and otherwise follow the District’s procedures on dispensing medication,

No School Districi employee shall administer to any student, or supervise a student’s self-
administration of, any preseription or non-preseription medication until a completed and signed
“Scheol Medication Authorization Form™ is submitied by the student’s parent/guardian. No student
shall possess or consume any prescription or non-preseription medication on school grounds or at a
school-related function other than as provided for in this policy and its implementing procedures.

Nothing in this policy shall prehibil any school employee from providing emergency assistance to
students, including administering medication.

"The Building Principal shall include this policy in the Student Handbook and shall provide a copy to
the parents/guardians of students.

Sclf-Administration of Medication

A studenl may possess an epinephrine aufo-injector, ¢.g. [piPen®, andfor asthma medication
prescribed for use at the student’s discretion, provided the student’s parent/guardian has completed
and signed a School Medication Awthorization Form. The School District shall incur no liability,
except for willful and wanton conduct, as a result of any injury arising from a student’s self-
administration of medication or epinephrine auto-injector or the storage of any medication by school
personnel. A student’s parent/guardian must indemnify and hold harmless the School District and its
employees and agents, against any claims, except a claim based on willful and wanton conduct,
arising cut of a student’s self-administration of an epinephrine auto-injector and/or medication, or the
storage of any medication by schoo! personnel.

Nothing in this policy shall prohibit any school employee from providing emergency assistance to
students, including administering medication,

The Building Principal shall include this policy in the Student Handbook and shall provide a copy lo
the parents/guardians of students.

Schoel District Supply of Undesignated Epinephrine Auto-Injectors

The Superintendent or designee shall implement Section 22-30(f) of the School Code and maintain a
supply of undesignated epinephring auto-injectors in the name of the District and provide or
administer them as necessary according to State law. Undesigrated epinephrine auto-injector means
an epingphrine aulo-injector prescribed in the name of the District or one of its schools, A school
nurse or tratned personnel, as defined in State law, may administer an undesignated epinephrine auto-
injector to a person when they, in good faith, believe a person is having an anaphylactic reaction.
Each building administralor and/or his or her corresponding school nurse shall maintain the names of
trained personnel who have received a statement of certification pursuant to State law.
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Schoo! District Supply of Undesignated Opioid Antagonists

The Superintendent or designee shall implement Section 22-30{) of the School Code and maintain a
supply of undesignated opioid antagonists in the name of the District and provide or administer them
as necessary according to State law, Opioid antagonist means a drug that binds to opioid receptors
and blocks or inhibits the effect of opicids acting on thosc receptors, including, but net limited to,
naloxene hydrochioride or any other similarly acting drug approved by the U.S. Food and Drug
Administration. Undesignated opioid antagonist is not defined by the Schocl Code; for purposes of
this policy it means an oploid antagonist prescribed in the name of the District or one of its schools. A
schoo! nurse or trained personnel, as defined in State law, may administer an undesignated opioid
antagoenist to a person when they, in good faith, believe a person is having an epioid overdose. Each
building administrator and/or his or her corresponding school nurse shall maintain the names of
trained personnel who have received a statement of certification pursuant to State law._Cn or after

G 1 [APowell1]: Optional sentence. 20 ILCS 301/20- -

June |, 2018, see the hvebsite [for_the 1], Dept._of Human Seryiges for information about_opicid .-

prevention, abuse, public awareness._and u toll-free number {o provide information and referval
services for persons with questions concerning substance ghuse (reatment.

Yoid Policy; Disclaimer

The School District Supply of Undesignated Epinephrine Auto-Injectors section of the policy is
void whenever the Superintendent or designee is, for whatever reason, unable to: (1) obtain for the
District a prescriplion for undesignated epinephrine auto-injectors from a physician or advanced
practice nurse licensed fo practice medicine in all its branches, or (2) {ill the District’s prescription for
undesignated school epinephrine auto-injectors.

The School District Supply of Undesignated Opioid Antagonists section of the policy is void
whenever the Superintendent or designes is, for whatever reason, unable to: (1) obtain for the District
a prescription for opioid antagonists from a health care professional who has been delegated
prescriptive authority for oploid antagonists in accordance with Section 5-23 of the Alcoholism and
Other Drug Abuse and Dependency Act, or {2) fill the District’s prescription for undesignated school
opioid antagonists.

Upon any administration of an undesignated epinephrine auto-injeclor or an opioid antagonist, the
Superintendent or designee(s) must ensure all notifications required by State law and administrative
procedures occur,

Upen implementation of this policy, the protections from liability and hold harmless provisions as
explained in Section 22-30(c) of the School Code apply.

No ong, including without limitation parents/guardians of students, should rely on the District for the
availability of an epinephrine auto-injector and/or opioid antagonist. This policy does not guarantee
the availability of an epinephrine euto-injector and/or opioid antagonist, students and their
parents/guardians should consult their own physician regarding such medication(s).

LEGALREF.. 105 [LCS 5/10-20.14b, 5/10-22.21b, and 5/22-30,
23 LAdmin.Code §1.540.

CROSS REF: 7285 (Food Allergy Management)

ADOPTED: August 2016
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Oregon Community Unit School District #220 7275

Students

Orders to Forgo Life-Sustaining Treatment

Written orders from pareni(s)/guardian(s) to forgo life-sustaining treatment for their child er—:vﬁiareﬂ
must be signed by (he eltds-student’s physician and given to the Superintendent. This policy shall

be interpreted in accordance with the Iilinois Health Care Surrogate Act. 755 TLCS 40/,

Whenever an order to forgo Hfe-sustaining treatment is received, the Superintendent shall convene a
mati-disciplinary team that includes:

1. The ehddstudent, when appropriate;

2. The ehild’s-student’s parent(s)/guardian(s),

3. Other medical prefessionals, e.g., licensed physician, physician’s assistant, or nurse
praclitioner;

Local first responders for the building in which the elitd-giudent is assigned to attend schoof;

The school nurse;

Clergy, if requested by the ehild-sludent or his or her parent(s)/guardians(s);

B A TS S

Other individuals to provide support to the ehild-sludent or his or her parent(s)/guardian{s);
and

8. School personnel designated by the Superintendent.

The team shall determine guidelines to be used by school staff members in the event the child sulfers
a {ife-threatening episode al scheol or a school event.

‘The Distriel personnel shall convey orders to forgo life-sustaining treatment to the appropriate
emergency or healthcare provider.

LEGAI REF.: Health Care Surrogate Act, 755 ILCS 40/,

Cruzan v. Dircetor, Missouri Dept, of Ticalth, 457 U.S. 261 (1990).

Inre: C.A . aminor, 236 HI.App,.3d 594603 MN-E2d-H71 (BApst1st Dist. 1992),
ADOPTED: Artrenst 2
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Oregon Community Unit Scheol District #220 7:305

Students

Student Athlete Concussions and Head Injuries

The Superintendent or designeo shall develop and implement 2 program to manage concussions and
head injuries suffered by students. The program shali:

1. Fully implement the Youth Sports Concussion Safety Act, that provides, without }mitation,
each of the Following:

a. The Board must appoint or approve members of a Concussion Oversight Team for the
District.

b, The Concussion Oversight Team shall establish each of the following based on peer-
reviewed scientific evidence consistent with guidelines from the Centers for Diseasc
Control and Prevention:

i A return-to-play protoco! governing a student’s return to interscholastic athletics
practice or competition following a force of impact believed to have caused a
concussion. The Superintendent or designee shall supervise an athletic trainer or
other person responsible for compliance with the return-to-play protocol.

ii. A return-to-learn protocol governing a student’s return to the classroom following a
force of impact believed to have caused a concussion. The Superintendent or
designee shall supervise the person responsible for compliance with the return-l-
learn protocol.

c. Tiach student and the student’s parent/guardian shall be required to sign a concussion
information receipt form cach school year before participating in an interscholastic
athietic activity,

d. A student shall be removed from an interscholastic athletic practice or competition
immediately if any of the follewing individuals believes that the student sustained a
concussion during the practice and/or competition: a coach, a physicien, a game official,
an athlctic trainer, the student’s parent/guardian, the student, or any other person decmed
appropriate under the relurn-to-play protocol.

€. A student who was removed from interscholastic athletic practice or competition shall be
allowed Lo return only after all statutory prerequisites arc completed, including without
limitation, the return-to-play and refurn-to-learn protocols developed by the Cencussion
Oversight Team. An alhletic team coach or assistant coach may not authorize a student’s
refurn-to-play or return-to-learn.

f. The foliowing individuals must complete concussion training as specified in the Youth
Sports Concussion Safety Act: all coaches or assistant coaches (whether volunteer or a
district employec} of interscholastic athletic activities; nurses, licensed healthcere
professionals or non-ligensed healthcare professionals who serve on the Concussion
Oversight Team_(whether or not they serve on a voluntcer basis); athletic trainers; game

oflicials of interscholastic athletic activities; and physicians who serve on the Concussion

Oversight h‘eam\

7:305 Page 1 of 2

| Commented IAPowell1]: 105 ILCS 5/22-80(h), added by T.A.

95-245, amended by P.A s 99-486 and 100-309, Individuals covered
by this training mandate must take a trauu.ng course from an
authorized training provider prior o serving on a Concussion .-
Oversight Team (Team) and at least once every two Yoars (or if not
serwn" on the Tedm at jeast once gvery hwo years), | L

?hystcmns on Tean are raquifcd 1o the greatest exlenrpracncabie B
to periedically take an appropriate medical course on cancussiens, -
105 TLCS 5/22-80(h3). s

el

Noie.anued’ Tiheare prafessionals § nurses and
licensed clinical psychologists, physical therapists, occupational -.
therapists, physicians’ assistants, and athletic trainers working under
the supervision of a physiciun. 105 1.CS 5/22-80(b). Nos-ficensed
healtheare professional is not specilically defined. As a mmalter of
best practice and to reduce Hability, ull Team members should - - -
Jeceive concussion teaining: however, consu}t with ﬂle board |’
aftorney for further guidance.
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LEGAL REF .

CROSS REF.

ADOPTED:

7:305

g The Board shall approve school-specific emergency action plans for interscholastic
athletic activities 1o address the serious injuries and acute medical conditions in which a
student’s condilion may deteriorate rapidly.

Comply with the concussion protecols, pelicies, and by-laws of the Tliineis High School
Association, including its Protoce! for Implemeniation of NFFHS Sports Playing Rules for
Concussion, which includes its Return fo Play (RTP) Policy. These specifically require that:

a. A student athlete who exhibils signs, symptoms, or behaviors consistent with a
concussion in a practice or game shall be removed from participation or competition at
that time.

b. A student athlete who has been removed from an interscholastic contest for a possible

concussion ot head injury may not retwmn to that contest unless cleared to do so by a

physician Hecensed to practice medicing in all its branches in Hlinois or & certified athletic

{rainer.

If not cleared to relum to that contest, a student athlete may rot return (o play or practice

until the student athlete has provided his or her school with written clearance from a

physician licensed to practice medicine in all its branches in Illinois_advanced practice

registered faurse, physician assistant or

@

with a phyaicum licensed to practiuc ‘medicine in all ils branches in Ilinos.

Require that all high school coaching personnel, including the head and assistant coaches, and
athletic directors obtain oniine concussion certification by completing online concussion
awareness training in accordance with 105 1L.CS 25/1.15.

Require all student athletes to view the Hlinois High School Asscciation’s video about
concnussions.

[nform student athletes and their parcnls/guardians about this policy in the Agreement io
FParticipate or other written instrument that a student athlete and his or her parent/guardian
must sign before the student is allowed to participate in a practice or inlcrscholastic
competition,

Provide coaches and student athletes and their parents/guardians with educational materials
from the iilinois High School Association regarding the nature and risk of concussions and
head injuries, including the risks inherent in continuing to play after a concussion or head
injury.

Include & requirement for staff members to notify the parent/guardian of a student who
exhibits symptoms consistent with that of a concussion. .

105 ILCS 5/22-80.
105 ILCS 25/1.15.

4:170 (Safety), 5
Adthletics)

100 (Staff Development Prograin), 7;300 (BExtracutricular

Page 2 of 2

certified athletic trainer working in conjunction .-

Cormented [APewell2): The Youth Sporis Concussion Safety

Act, 105 [LCS 5/22-80, amended by P.A 100-309, permits

advanced practice nurses and physician assistanis {in addifion fe -
physicians and athietic trainers working under physicians :
supervision} to slear students whn have suﬁered 4 concussion lo -
relurn o p]dy : : ’

P.A.100-513 amended the de[‘mlmn in lhe \Iurse Pracnce Acl 225
ILUS 65/50- 10, to advanced practice registered nurse. This policy
teflects that change in termlnoln!y, even lhmlgh Secnon 22 80 was
not sumlariy amended. :
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Oregon Communily Unit Schoel District #220 7:340

Students

Student Records

School student records are confidential. Information Irom them shall not be released other thun as
provided by law. A school student record is any writing or other recorded information concerning a
student and by which a student may be identified individually that is maintained by a school or a1 itg
direction by a school employee, regardless of how or where the information is stored, except as
provided in State or federal law.

State and federal law grants students and parents/guardians certain rights, including the right to
inspect, copy, and challenge school student recerds. The information contained in school student
records shall be kept current, accurate, clear, and relevant. All information mamtained concerning a
student receiving special education services shall be directly related to the provision of services to
that child. The District may relcase directory information as permitted by law, but a parent/guardian
shall have the right to object to the release of information regarding his or her child. owever, the
Distriet wilt comply with an ex parfe court order requiring it to permit the U8, Attorney General or
designee to have acoess to a student’s school records without notice to, or the consent of, the student’s
parent/guardian.

The Superintendent shall fully implement this policy and designatc an afficial records custodian for
cach schoel whe shall maintain and protect the confidentiality of school student records, inform stail’
members of this policy, and inform students and their parents/guardians of their rights regarding
school student records. Upon request, the District discloses school student records without consent to
officials of another school district in which a student has enrolled or intends to enrell, as well as to
any person as specifically required by State or federal law,

LEGALREH;  Chicago Tribune Co. v. Chicas B of Ed, 332 Il App.3d 60 (15 Dist. 2002), .-
LS.D. No. 1-011 v. Falvo, 534 U.S. 426 {2002),
Family Educational Rights and Privacy Act, 20 U.S.C. §1232g: imiplemented by 34
C.FR. Part 99.
Children’s Privacy Protection and Parental Empowerment Act, 325 11.CS 17/,
105 ILCS 5/10-20.21b, 5/20.37, 5/20.40, and 5/14-1.01 ef s¢q.5and 104
105 HLCS 14y, Hinois School Student Records Agt,
50 [LCS 205/7.
750 1LCS 5/602.11.
23 L. Admin Code Parts 226 and 375.
CROSS REF.: 5:100 (Staff Development Program), 5:130 (Responsibilitics Concerning Internal
information), 7:15 {Student and Family Privacy Rights), 7:220 (Bus Conduct}
ADOPTED: Pecember 2015

7:340 Page [ of |

Commented [APowell1]: The Legal References have been - K

lll)_da_al_ed. : !
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