Oregon Community Unit School District #220 \ SECTION 1 - SCHOOL DISTRICT ORGANIZATION\

Document Status: 5-Year-Review - Needs Review

1:10 School District Legal Status

The llinois Constitution requires the State to provide for an efficient system of high-quality public educational institutions and services in
order to achieve the educational development of all persons to the limits of their capabilities.

The General Assembly has implemented this mandate through the creation of school districts. The District is governed by the laws for
school districts serving a resident population of not fewer than 1,000 and not more than 500,000.

The Board of Education constitutes a body corporate that possesses all the usual powers of a corporation for public purposes, and in that
name may sue and be sued, purchase, hold and sell personal property and real estate, and enter into such obligations as are authorized
by law.

LEGAL REF.:

lIl. Constitution, Art. X, Sec. 1.

105 ILCS 5/10-1 et seq.

CROSS REF.: 2:10 (School District Governance), 2:20 (Powers and Duties of the Board of Education; Indemnification)
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Oregon Community Unit School District #220 \ SECTION 1 - SCHOOL DISTRICT ORGANIZATION\

Document Status: 5-Year-Review - Needs Review

1:20 District Organization, Operations, and Cooperative Agreements

The District is organized and operates as a Unit District serving the educational needs of children in grades Pre-Kindergarten through 12
and others as required by the School Code.

The District enters into and participates in joint programs and intergovernmental agreements with units of local government and other
school districts in order to jointly provide services and activities in a manner that will increase flexibility, scope of service opportunities,
cost reductions, and/or otherwise benefit the District and the community. The Superintendent shall manage these activities to the extent
the program or agreement requires the District's participation, and shall provide periodic implementation or operational data and/or
reports to the Board of Education concerning these programs and agreements.

The District participates in the following joint programs and intergovernmental agreements:

¢ QOgle County Special Education Cooperative
e Oregon Park District

LEGAL REF.:
lIl. Constitution, Art. VII, Sec. 10.

5ILCS 220/1 et seq.
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Oregon Community Unit School District #220 \ SECTION 1 - SCHOOL DISTRICT ORGANIZATION\

Document Status: Draft Update

1:30 School District Philosophy

The Board of Education is primarily a policy-making body and shall maintain an organization to operate the schools efficiently with the
funds available, shall constantly strive to improve all phases of the school system, shall keep the public well informed of its problems, and
be open to community input.

The Board believes that the education of each child in the district is the heart of the entire school operation and that administration,
business management, building construction, and all other services should be appraised in terms of their contributions to the progress of
instruction. It shall be the goal of the Board to offer each child the opportunity to develop educational opportunities for all children.

The School District, in an active partnership with parents and community, will promote excellence in a caring environment in which all
students learn and grow. This partnership aims to empower all students to develop &-strong self-respect PRESSPIus1 gnd to
become responsible learners and decision-makers. The School District is committed to developing and using a visionary and innovative
curriculum, a knowledgeable and dedicated staff, and sound fiscal and management practices.

CROSS REF: 2:10 (School District Governance), 3:10 (Goals and Objectives), 6:10 (Educational Philosophy and Objectives)

PRESSPIlus Comments

PRESSPIus 1. Updated in response to a five-year review. Replace the text with the district's mission, vision, and/or belief statement, if
any, and select Adopted with Additional District Edits as the Save Status. A mission statement is a statement of purpose: why the
district exists, what benefits it intends to deliver, and who will receive those benefits. Districts that use this policy’s text in posters and other
printed district publications should note that adopting these changes would require them to reprint those items. Issue 107, June 2021
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Oregon Community Unit School District #220 \ SECTION 2 - BOARD OF EDUCATION\

Document Status: Draft Update

2:10 School District Governance

The District is governed by a Board of Education consisting of seven members, three of whom must live outside of the Oregon-Nashua
Township. Candidates must subscribe to a statement of candidacy and file a petition bearing the signatures of at least fifty voters residing
in the District. The Board's powers and duties include the authority to adopt, enforce, and monitor all policies for the management and
governance of the District's schools.

Official action by the Board may only occur at a duly called and legally conducted meeting. Except as otherwise provided by the Open
Meetings Act, a quorum ismust be physically present at the meeting.w

As stated in the Board member oath of office prescribed by the School Code, a Board member has no legal authority as an individual.
LEGAL REF.:

5ILCS 120/ . Open Meetings Act.

105 ILCS 5/10-1, 5/10-10, 5/10-12, 5/10-16.5, 5/10-16.7, and 5/10-20.5.

CROSS REF.: 1:10 (School District Legal Status), 2:20 (Powers and Duties of the Board of Education; Indemnification), 2:80 (Board
Member Oath and Conduct), 2:120 (Board Member Development), 2:200 (Types of Board of Education Meetings), 2:220 (Board of
Education Meeting Procedure)

PRESSPIlus Comments

PRESSPIus 1. Updated to reflect changes to 5 ILCS 120/7(e), amended by P.A. 101-640, permitting public bodies to meet without a
quorum physically present during a public health emergency. Issue 107, June 2021
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Oregon Community Unit School District #220 \ SECTION 2 - BOARD OF EDUCATION\

Document Status: Draft Update

2:30 School District Elections

School District elections are non-partisan, governed by the general election laws of the State, and include the election of Board of
Education members, various public policy propositions, and advisory questions. Board members are elected at the consolidated election
held on the first Tuesday in April in odd-numbered years. If, however, that date conflicts with the celebration of Passover, the consolidated
election is postponed to the first Tuesday following the last day of Passover. The canvass of votes is conducted by the election authority
within 21 days after the election.

The Board, by proper resolution, may cause to be placed on the ballot: (a) public policy referendum according to Article 28 of the Election
Code, or (b) advisory questions of public policy according to Section 9-1.5 of the School Code.

The Board Secretary serves as the local election official. He or she receives petitions for the submission of a public question to referenda
and forwards them to the proper election officer.

LEGAL REF.:
10 ILCS 5/1-3, 5/2A, 5/9. 5/10-9, 5/22-17, 5/22-18, and 5/28.

105 ILCS 5/9 PRESSPlus1

CROSS REF.: 2:40 (Board Member Qualifications), 2:50 (Board Member Term of Office), 2:210 (Organizational Board of Education
Meeting)

PRESSPIlus Comments

PRESSPIus 1. The Legal References are updated. Issue 107, June 2021
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Oregon Community Unit School District #220 \ SECTION 2 - BOARD OF EDUCATION\

Document Status: Draft Update

2:130 Board-Superintendent Relationship

The Board of Education directs, through policy, the Superintendent in his or her charge of the administration of the District by delegating
its authority to operate the District and provide leadership to staff PRESSPIus1 The Board employs and evaluates the

Superintendent and holds him or her responsible for the operation of the District in accordance with Board policies and State and federal
law.

The Board-Superintendent relationship is based on mutual respect for their complementary roles. The relationship requires clear
communication of expectations regarding the duties and responsibilities of both the Board and Superintendent.

The Board considers the recommendations of the Superintendent as the District's Chief Executive Officer. The Board adopts policies
necessary to provide general direction for the District and to encourage achievement of District goals. The Superintendent develops
plans, programs, and procedures needed to implement the policies and directs the District's operations.

LEGAL REF.:
105 ILCS 5/10-16.7 and 5/10-21.4.
CROSS REF.: 3:40 (Superintendent)

PRESSPIlus Comments

PRESSPIus 1. Updated in response to a five-year review. Statutory text, previously contained in the sample policy's footnotes, was
moved into the policy as a result of PRESS Advisory Board feedback. Issue 107, June 2021
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Oregon Community Unit School District #220 \ SECTION 2 - BOARD OF EDUCATION\

Document Status: Draft Update

2:240 Board Policy Development

The Board of Education governs using written policies. Written policies ensure legal compliance, establish Board processes, articulate
District ends, delegate authority, and define operating limits. Board policies also provide the basis for monitoring progress toward District
ends.

Policy Development

Anyone may propose new policies, changes to existing policies, or deletion of existing policies. Staff suggestions should be processed
through the Superintendent. Suggestions from all others should be made to the Board President or the Superintendent.

A Board Policy Committee will consider all policy suggestions and provide information and recommendations to the Board.

The Superintendent is responsible for: (1) providing relevant policy information and data to the Board, (2) notifying those who will
implement or be affected by or required to implement a proposed policy and obtaining their advice and suggestions, and (3) having policy
recommendations drafted into written form for Board deliberation. The Superintendent shall seek the counsel of the Board Attorney when
appropriate.

Policy Adoption and Dissemination

Policies or policy revisions will not be adopted at the Board meeting at which they are first introduced, except when: (1) appropriate for a
consent agenda because no Board discussion is required, or (2) necessary or prudent in order to meet emergency or special conditions
or to be legally compliant. Further Board consideration wimay be given at a subsequent meeting(s) and after opportunity for community

input. The adoption of a policy will serve to supersede all previously adopted policies on the same topic.

The Board policies are available for public inspection in the District's main office during regular office hours. Copy requests should be
made pursuant to Board policy 2:250, Access to District Public Records.

Board Policy Review and Monitoring

The Board will periodically review its policies for relevancy, monitor its policies for effectiveness, and consider whether any modifications
are required. The Board may use an annual policy review and monitoring calendar.

Words Importing Gender"RESSPlus1

Throughout this policy manual, words importing the masculine and/or feminine gender include all gender neutral/inclusive pronouns.
Superintendent Implementation

The Board will support any reasonable interpretation of Board policy made by the Superintendent. If reasonable minds differ, the Board
will review the applicable policy and consider the need for further clarification.

In the absence of Board policy, the Superintendent is authorized to take appropriate action.

Suspension of Policies

The Board, by a majority vote of members present at any meeting, may temporarily suspend a Board policy except those provisions that
are controlled by law or contract. The failure to suspend with a specific motion does not invalidate the Board action.

LEGAL REF.:
105 ILCS 5/10-20.5.

CROSS REF.: 2:150 (Committees), 2:250 (Access to District Public Records), 3:40 (Superintendent)

PRESSPIlus Comments

PRESSPIus 1. Optional. Updated in response to subscriber feedback and evolving diversity, equity, and inclusion work at IASB. Consullt
the board attorney to determine whether inclusion of a subhead related to gender neutral/inclusive pronouns is appropriate for the district.
This subhead’s text mirrors language from the lll. Statute on Statutes importing words applying the masculine gender to include the female
gender. See 5 ILCS 70/1.04.

For students, State law prohibits gender-based discrimination, including transgender and gender non-conforming students. 775 ILCS 5/5-
101(A)(11); 775 ILCS 5/1-103(0-1); and 23 ll.LAdmin.Code §1.240. Title X of the Education Amendments of 1972 (20 U.S.C. §1681)
also prohibits exclusion and discrimination on the basis of sex. 20 U.S.C. §1681(a). See also policy 7:10, Equal Educational
Opportunities.

7 of 42



For employees, the Equal Employment Opportunities Act (a/k/a Title VIl of the Civil Rights Act of 1964) prohibits discrimination because
of anindividual’s sex, which includes sexual orientation and/or transgender status. See 42 U.S.C. §2000e et seq., amended by The Lilly
Ledbetter Fair Pay Act of 2009, Pub.L. 111-2; Bostock v. Clayton Cnty., 140 S.Ct. 1731 (2020); and Hively v. vy Tech, 853 F.3d 339 (7th
Cir. 2017). See also policy 5:10, Equal Employment Opportunity and Minority Recruitment. Issue 107, June 2021
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Oregon Community Unit School District #220 \ SECTION 2 - BOARD OF EDUCATION \ Board Member Development \

Document Status: Draft Update

2:120-E1 Exhibit - Guidelines for Serving as a Mentor to a New Board of Education Member
On District letterhead

Date

Dear Board of Education Member:

Thank you for agreeing to serve as a mentor to a new Board member. The goal of the mentoring program is to orient a new Board

member to the Board and District and {e-help the new Board member PRESSPlus1 g comfortable, develop self-confidence, and
become an effective leader. Follow these guidelines to maximize your mentoring effectiveness.

6. Be a good mentor by sharing your knowledge and experiences with others. Take a personal interest in helping others succeed.

7. Tryto develop an informal, collegial relationship with the new Board member - explain that you are there to help. Listen respectfully
to all concerns and answer questions honestly.

8. During your first contact with the new Board member, introduce yourself and explain that you will serve as the new Board
member's mentor and are looking forward to sharing information about the Board and District. If possible, meet with the
individual to become acquainted. Be available as needed to provide assistance, advice, and support. The Superintendent's office
will have already sent the new Board member a copy of the Board's policies as well as other helpful material.

9. Be prepared to introduce the new Board member at upcoming Board events until the new Board member becomes a
familiar face.

10. Be available and maintain a helpful attitude. You will assist the new Board member in becoming an effective member of the Board
and ensuring skilled and knowledgeable future leadership for the District.

Being a mentor can bring rewards to you, the new Board member, and the District. Thank you for your assistance and commitment.
Sincerely,

Board of Education President

PRESSPIlus Comments

PRESSPIus 1. Updated in response to a five-year review. Issue 107, June 2021
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Oregon Community Unit School District #220 \ SECTION 2 - BOARD OF EDUCATION \ Board of Education Meeting Procedure \

Document Status: 5-Year-Review - Needs Review

2:220-E4 Exhibit - Open Meeting Minutes
1
Meeting Minutes Protocol

1. Meeting minutes are the permanent record of the proceedings during a Board of Education meeting. All Board action must be
recorded in the minutes; thus, the minutes focus on Board action.

2. The minutes only include information provided at the meeting. Information may not be corrected or updated in the minutes unless it
was discussed at the meeting.

3. Minutes include a summary of the Board's discussion on an agenda topic; the minutes do not state what is said verbatim. The
minutes do not repeat the same point made by different individuals. If appropriate, the minutes include a brief background and an
explanation of the circumstances surrounding an issue discussed. The minutes do not include the names of members making
specific points during discussion. Requests from individual Board members to include their vote or an opinion are handled
according to Board policy 2:220, Board of Education Meeting Procedure.

4. The minutes include the topic of reports that are made to the Board including reports from the Superintendent or a Board committee.
Written reports are filed with the minutes but do not become part of the minutes.

5. The minutes note when a member is not present for the entire meeting due to late arrival and/or early departure.

6. Although items may be considered by the Board in a different order than appeared on the agenda, items in the minutes are
generally recorded in the same order as they appeared on the agenda. When a meeting is reconvened on a different date, the
minutes must describe what happened on each meeting date.

7. The minutes should be recorded in an objective but positive/constructive tone. Answers and explanations, rather than questions, are
recorded. Writing style, including choice of words and sentence structure, is at the discretion of the individual recording the minutes.

8. The minutes include individuals' names who speak during the meeting's public participation segment as well as the topics they
address. All written documents presented at a Board meeting are filed with the minutes but do not become part of the minutes.

9. The following template generally governs meeting minutes.

Open Meeting Minutes

Date: Time:

Location:

Type of meeting: [~ Regular [~ Special [ Reconvened or rescheduled [~ Emergency

Name of person taking the minutes:

Name of person presiding:

Members in attendance:

Members absent:

No akwbd-=
N
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Approval of Agenda

List any items removed from the consent agenda:

Motion made by:

Motion:[~ To approve

[~ To add items as follows: (No action may be taken on newagenda items.)

Motion seconded by:

Action:[” Passed[~ Failed

Approval of Previous Meeting Minutes (Needed only if this item is not on the consent agenda.)

Minutes from the Board meeting held on:

Motion made by:

Motion:[~ To approve

[~ To approve subject to incorporation of the following amendment(s):

Motion seconded by:

Action:[” Passed[~ Failed

Approval of Items on Consent Agenda ((This may include expense advancements, reimbursements, and/or purchase orders
regulated by the Local Govermment Travel Expense Control Act (see Board policies 2:125, Board Member Compensation; Expenses,
and 5:60, Expenses)

Summary of discussion:

Motion to approve the consent agenda made by:

Motion seconded by:

Rall Call- (NaoAdad ynhan rnneant ananda rnntaine an itam imunhirinn tha avnanditiira nf mnna )
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"YeaS" nNaySu

Action:[” Passed[” Failed

Public Comments (Reproduce this section for each individual making a comment.)

The following individual appeared and commented on the topic noted below: (Include the title of any documents presented to the Board.)

Name:

Topic:

Remaining Agenda ltems (Reproduce this section for each agenda item.)

Agenda item:

Summary of discussion:

Motion made by:

Motion to:

Motion seconded by:

Action:[” Passed[~ Failed

(If a roll call vote occurred, record the vote of individual Board members.)

"Veas" "Nays"

If Applicable, Approval of Motion to Adjourn to Closed Meeting (Insert 2:220-E2, Motion to Adjourn to Closed Meeting.)

Approval of Motion to Adjourn

Motion to adjourn made by:

Motion seconded by:

Action:[~ Passed[~ Failed

Time of adjournment:
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Post-Meeting Action

Date minutes approved:

Date minutes were available for public inspection:

Date minutes were posted on District website:

PRESS Footnotes

1. Other than the required inclusions, the listed meeting protocols are at the board’s discretion. They should facilitate a discussion and
common understanding concerning what the board wants recorded in its meeting minutes. The required inclusions for meeting minutes

are: (5 ILCS 120/2.06)
1. The meeting’s date, time, and place;
2. Board members recorded as either present or absent;
3. A summary of the discussion on all matters proposed, deliberated, or decided, and a record of any votes taken;
4. On all matters requiring a roll call vote, a record of who voted “yea” and/or “nay”;
5. Ifthe meeting is adjourned to another date, the time and place of the adjourned meeting; and

6. When a vote is taken to hold a closed meeting, the vote of each member and the reason for the closed meeting with a citation to the specific
exception authorizing the closed meeting,
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Oregon Community Unit School District #220 \ SECTION 2 - BOARD OF EDUCATION \ Board of Education Meeting Procedure \

Document Status: Draft Update

2:220-E7 Exhibit - Access to Closed Meeting Minutes and Verbatim Recordings

The Board must allow its duly elected officials or appointed officials filling a vacancy of an elected office access to closed session minutes
PRESSPIUsT The followi ng subheads implement the logistics of

and verbatim recordings. {5 ILCS 120/2.06(e)
granting this access.

Access to Closed Meeting Minutes

Duplicate this section for each grant of access to closed meeting minutes.

Date: Time:

Storage Location:

Name of person(s) responsible for storing the closed meeting minutes:

[~ Access granted

Date access occurred:

Start time:

End time:

Requesting Board member's name (Please print)

[~ Records Secretary
[~ Administrative official of the public body

[~ Any elected official of the public body

In the presence of: (Check appropriate box and insert name on line.)

For requesting Board member: (Read the folloving and sign below,)

While the Open Meetings Act does not provide a cause of action against me or the Board for disclosing closed session discussions
197 ll.App.3d 592 (2nd Dist. 1990)), | acknowledge and understand that
any disclosures by me of information in the closed session minutes not yet released to the public could subject me to a possible civil
action alleging that | created harm to another, i.e., an intentional tort(s).

(Swanson v. Bezrd. of Police Commissioners,

Requesting Board Member Signature

Date

Verbatim Recording Access

Duplicate this section for each grant of access to verbatim recordings.

Date: Time:

Storage Location:

Name of person(s) responsible for storing the verbatim recording:

[~ Access granted

Date access occurred:

Start time:

End time:

Requesting Board member's name (Please print)

In the presence of: (Check appropriate box and insert name on line.)

14 of42



[~ Records Secretary
[~ Administrative official of the public body

[~ Any elected official of the public body

I~ Access denied [~ Access unavailable. Verbatim recording requested is older than 18 months and was destroyed pursuant to 5
ILCS 120/2.06(c).

For requesting Board member: (Read the folloving and sign below,)

While the Open Meetings Act does not provide a cause of action against me or the Board for disclosing closed session discussions
(Swanson v. Beard. of Police Commissioners, 197 ll.LApp.3d 592 (2nd Dist. 1990 ), lacknowledge and understand
that any disclosures by me of information in the closed session, | acknowledge and understand that any disclosures by me of information
in the verbatim recordings could subject me to a possible civil action alleging that | created harm to another, i.e., an intentional tort(s).

Requesting Board Member Signature Date

PRESSPIlus Comments

PRESSPIus 1. Updated in response to a five-year review. Issue 107, June 2021
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Oregon Community Unit School Digtrict #220 \ SECTION 2 - BOARD OF EDUCATION \ Board Policy Development \

Document Status: Draft Update

2:240-E1 Exhibit - PRESS Issue Updates

This procedure is for PRESS subscribers. For subscribers to PRESS Plus, IASB's full-maintenance policy update service, the PRESS
Plus Online User Guide, available at www.iasb.com/policy, provides
further guidance.m

Actor Action

Manages the process for the Board to receive PRESS updates to policies.

Manages the Board's compliance with the Open Meetings Act. Ensures that, as appropriate, the
agendas for the Board Policy Committee and School Board include discussion and list action to
consider, adopt, or revise Board policies and Board exhibits.

Superintendent
Manages the process for approving new or revised administrative procedures, administrative
procedure exhibits, and changes to employee and student handbooks.

Communicates all policy and administrative procedure revisions or adoptions, as appropriate, to
staff members, parents, students, and community members.

Updates the District's Roster as follows:

1. Go to www.iasb.com and click on the Member Login button.
2. Log in using your email address and password. :If you do not know your password, use the

‘forgot your password?" link.

Superintendent or
Superintendent's Secretary

3. At the bottom of your Profile page, ©click on Délistricts Yyyou Mmanage and then the District
name.

4. Review and verify or change the District’s existing records. Ensure that all current board
members, administrators, and anyone else on staff who accesses PRESS are listed with their
current email addresses.

Logs in to PRESS Online as follows:

1. Go to www.iasb.com and click on the Member Login button.
2. Log in using your email address and password. If you do not know your password, use the

‘forgot your password?" link.
3. Under “My Account Links.” click “PRESS Login.”

To each member of the Policy Committee, (+full Board,): or other interested school official
emails or otherwise distributes the following:

1. PRESS Update Memo;
2. PRESS video ttutorial link at: www.iasb.com/policy;

3. Committee worksheets; and
4. Current District policy in relevant areas.

Designated support staff

As appropriate, includes new and revised policies in the Board meeting packets.

After a policy is adopted or revised, updates the District's policy manual master electronic file and
adds or updates adoption dates.

Archives previous version of revised policy.

Follows district process for updating paper and online manuals.

16 of42


https://www.iasb.com/IASB/media/Documents/PRESSPlusOnlineUserGuide.pdf
http://www.iasb.com
http://www.iasb.com
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Considers distributing PRESS Update Memo to Building Principals.
Considers each PRESS update. Reviews all footnote changes.

Decides which changes require Board of Education discussion and which are appropriate as
consent agenda items.

Policy Committee (or Full Board) The following are appropriate for the consent agenda: changes to the Legal References and Cross
y References, and minor policy edits that do not require Board discussion.
Requests review of recommended revisions by the Board Attorney, as appropriate.

Presents recommendations regarding PRESS updates to the Board at a regularly scheduled
meeting.

Conducts a first reading of the policies that are recommended for adoption or revision
During the next regular meeting, conducts a second reading.

Full Board A second reading allows the Board to hear feedback from interested parties, including staff, parents,
students, and community members; however, State law does not require two readings.

After the second reading, consider and take action to approve the policies at a duly convened open

meeting.
Assistant Superintendents, Reads PRESS Update Memo (if applicable). and adopted policies, follows the
Directors, Building Principals, Superintendent’s process for updating administrative procedures, and makes necessary changes to
and supervisory employees employee and student handbooks within their assigned building(s).
Anyone For further clarification, view the online tutorial for PRESS, available at www.iasb.com/policy.

PRESSPIlus Comments

PRESSPIus 1. Updated in response to a five-year review. Issue 107, June 2021
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Oregon Community Unit School Digtrict #220 \ SECTION 2 - BOARD OF EDUCATION \ Board Policy Development \

Document Status: Draft Update

2:240-E2 Exhibit - Developing Local Policy

Actor

Action

Anyone (Superintendent, Board of
Education member, staff, parent,
student, community member, or Board
Attorney)

Brings a concern that may necessitate a new policy or a current policy's revision to the
attention of the Board of Education.

Superintendent

Confers with the Board Attorney as appropriate.

Manages the Board’s compliance with the Open Meetings Act. Ensures that, as appropriate,
the agendas for the Board Policy Committee and School Board include discussion and list

action to consider, adopt, or revise Board policies_and Board exhibits PRESSPIus1

Manages the process for approving new or revised administrative procedures, administrative
procedure exhibits, and changes to employee and student handbooks.

Communicates all policy and administrative procedure revisions or adoptions as appropriate
to staff members, parents, students, and community members.

Policy Committee (or Full Board)

First, answers these questions to decide whether new policy language is needed:

1. Does the IASB Policy Reference Manual provide guidance?

2. Is the request something that should be covered in policy (i.e., Board work) or is it
something that should be handled by the staff (i.e., staff work)?

3. Isitalready covered in policy? Checks for policies that cover similar or connected
topics using tools such as search engines, Tables of Contents, cross references, and
indexes.

Second, uses a 34-step process to draft new policy language:

1. Frames the question and discusses the topic.

2. Requests the Superintendent to provide research, including appropriate data, and input
from others, such as, those who may be affected by the policy and those who will
implement the policy.

4. Drafts or requests the Superintendent or Board Attorney to draft, language addressing
the concern that aligns with the Board's mission, vision, goals, and objectives.

Third, decides whether the new language should be included in an existing policy or added
as a new policy. Assigns any new policy an appropriate location and number.

The PRESS coding system reserves policy numbers ending ina '0' and '5' for PRESS
material. Locally developed District policies should use policy numbers ending in 2, 4, 6, or 8.

Full Board

Conducts a first reading of the policy that is recommended for adoption or revision.
During the next regular meeting, conducts a second reading.

A second reading allows the Board to hear feedback from interested parties, including staff,
parents, students, and community members; however, State law does not require two
readings.

After the second reading, consider and take action to approve the policies at a duly convened
open meeting.

Designated support staff

After a policy is adopted or revised, updates the District's policy manual master electronic file
and adds or updates adoption dates.

Archives previous version of revised policy.
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Follows district process for updating paper and online manuals.

Assistant Superintendents, Directors, Reads PRESS Update Memo (if applicable) and adopted policies, follows the

Building Principals, and supervisory Superintendent’s process for updating administrative procedures, and makes necessary
employees changes to employee and student handbooks within their assigned building(s).
PRESSPlus Comments

PRESSPIus 1. Updated in response to a five-year review. Issue 107, June 2021
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Oregon Community Unit School District #220 \ SECTION 3 - GENERAL SCHOOL ADMINISTRATION\

Document Status: 5-Year-Review - Needs Review

3:30 Chain of Command

The Superintendent shall develop an organizational chart indicating the channels of authority and reporting relationships for school
personnel. These channels should be followed, and no level should be bypassed except in unusual situations.

All personnel should refer matters requiring administrative action to the responsible administrator, and may appeal a decision to a higher
administrative officer. Whenever possible, each employee should be responsible to only one immediate supervisor. When this is not
possible, the division of responsibility must be clear.

CROSS REF.: 1:20 (District Organization, Operations, and Cooperative Agreements), 2:140 (Communications To and From the Board),
3:70 (Succession of Authority), 8:110 (Public Suggestions and Concerns)
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Oregon Community Unit School District #220 \ SECTION 3 - GENERAL SCHOOL ADMINISTRATION \ Superintendent \

Document Status: District Use Only

3:40-E Exhibit - Checklist for the Superintendent Employment Contract Negotiation Process

The Board of Education hires and employs the Superintendent. The Superintendent shall be in charge of the administration of the schools
under the direction of the Board, through its policies. See 105 ILCS 5/10-21.4 and 105 ILCS 5/10-16.7. As an effective employer, the
Board must develop and maintain a productive relationship with the Superintendent. See IASB’s Foundational Principles of Effective
Governance, Principle 3. The board employs a superintendent, at: www.iasb.com/conference-training-and-events/training/training-

resources/foundational-principles-of-effective-governance/ PRESSPIus1

The foundation for a productive employment relationship begins when the Board identifies the most qualified superintendent candidate
(successful superintendent candidate) after an established interview process. The Board then extends an offer of employment to the
successful superintendent candidate. The employment search process and resulting relationship should consist of mutual respect and a
clear understanding of respective roles, responsibilities, and expectations. This relationship should begin with the Board'’s policy, a
thoughtfully crafted employment contract and job description, and procedures for communications and ongoing assessment. See
Principles at the link above.

Below, the Checklist for the Superintendent Employment Contract Negotiation Process (Checklist) provides a column entitled
Superintendent Contract Term Considerations for the Board. It lists common superintendent employment contract terms and points
of consideration for boards to prepare for during the contract formation process. Another column entited Explanation, Special
Considerations, and Resources provides extra information about these common superintendent employment contract terms.

The Checkilistis intended to serve as a resource to educate and guide the Board through the employment contract negotiation process
with its successful superintendent candidate. Board members who are educated about the content within the Checklist are crucial to
successful negotiation processes. An educated contract formation and negotiation process, along with a well-written contract and job
description for the Superintendent, all set the foundation for mutual respect and a clear understanding of the Board and Superintendent’s
respective roles, responsibilities, and expectations. Important: This Checklist is a resource for contract formation; it is not a list of must
have items for a superintendent’s employment contract or a basis for a board to re-open contracts currently in effect.

Prior to providing the successful superintendent candidate an offer for employment and contract for review, consideration, and
negotiation, consult the Board Attorney about the Checklist and the scope of the terms the Board wishes to offer the successful
superintendent candidate. The Board and the successful superintendent candidate should expect and encourage the other to seek the
advice of their respective attorneys during the employment contract formation process.

Many attorneys agree and best practices suggest that boards and successful superintendent candidates work with their own separate
attorneys in an amicable and cooperative manner to complete the employment contract negotiation process.

[~ Board Attorney. Prior to providing any successful superintendent candidate with an offer for employment and a contract for review,
consideration, and negotiation, best practices suggest consulting the Board Attorney about the Checklist. Note: Boards should view a
successful superintendent candidate retaining his or her own attorney as a best practice (as opposed to a warning sign). Each party is
beginning the employment relationship in a cooperative manner to set an appropriate foundation to the future working relationship.

[~ Power and Duties of the Superintendent

Superintendent
C_o ntra(_:t Term Explanation, Special Considerations, and Resources
Considerations for the
Board
Does the Board enumerate the duties of the Superintendent in the employment contract?
1. Are the statutory duties of the Superintendent listed?
Duties 2. Has the Board incorporated policy references to the other duties related to the Superintendent’s

employment?

See 105 ILCS 5/10-21.4 and 105 ILCS 5/10-16.7.

How will the Board address outside activities of the Superintendent?

Fullime, Attention and 1. How will the Board define outside activities?

Energy Clause 2. Will the Board restrict the Superintendent from engaging in outside activities during the term of the
employment contract?

3. Will the Board require approval/notification before the Superintendent engages in outside activities?

[~ Employment and Compensation

I [P Py I 1
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Quperinernuerit
Contract Term
Considerations for the
Board

Explanation, Special Considerations, and Resources

Duration of Contract

A superintendent’'s employment contract may not exceed five years. If its duration is two to five years, the
contract must reference goals and suspension of tenure.

No performance-based contract shall be extended or rolled over prior to its scheduled expiration unless all the
performance and improvement goals contained in the contract have been met. See 105 ILCS 5/10-23.8.

If the duration is one year or less, then the contract need not reference goals or suspension of tenure.

Salary

Special Considerations for the Board may include:

1. What is the estimated Board contribution to the Teachers’ Retirement System (TRS) for any raises
above six percent (40 ILCS 5/15-155(g), amended by P.A. 101-10) prior to retirement?

2. What is the cost shiftimplication for the District if the Board offers or later agrees to a salary that is
equal to or greater than the governor's statutory salary of $177,412 (P.A. 100-23 now makes school
districts responsible for paying the actuarial cost of the pension benefits earned on the portion of a TRS
member’s salary that exceeds $177,412)?

3. Do any administrative cost cap triggers exist (105 ILCS 5/17-1.5)?
ltems the Board may see the successful superintendent candidate request of it:

1. Afixed salary for each year of the contract.
2. A guaranteed minimum salary.
3. Compensationincreases.

Severance Agreements

IAny contract that contains a condition of severance pay must include the following provisions required by the
Government Severance Pay Act (GSPA), 5 ILCS 415/10, added by P.A. 100-895:

1. Arestriction to an amount not exceeding 20 weeks of compensation; and

2. A prohibition for any severance if the Superintendent is fired for misconduct by the Board. See the
Severance Pay row under the Changes to the Superintendent’'s Employment Contract subhead below
for a definition of what misconduct means in the context of this law.

Teachers Retirement
System (TRS) & Teacher
Health Insurance (THIS)

How does the Board want to address:

1. Pension contributions (TRS-THIS)?

2. Inclusion of salary and other compensation in the payment of TRS and THIS? Or, will TRS and THIS be
in addition to salary and other compensation?

3. Unforeseen pension reform issues?

" Conditions of Employment

Superintendent
Contract Term
Considerations for the
Board

Explanation, Special Considerations, and Resources

IAdministrative License

Does the Board want to require the successful superintendent candidate to guarantee that as the future
Superintendent of the District, he or she has and will maintain the appropriate licensure throughout the
employment contract?

Criminal Background
Check Law

105 ILCS 5/10-21.9, amended by P.A.s 101-531 and 101-643. See also PRESS sample policy 5:30, Hiring
Process and Criteria, and the subhead entitled Fingerprint-based Criminal History Records Information
Check in administrative procedure 5:30-AP2, Investigations.

Does the Board want to require additional background inquiries beyond the fingerprint-based criminal history
records information check required by 105 ILCS 5/10-21.9, amended by P.A.s 101-531 and 101-643, and
discussed above? If yes, consult the Board Attorney and consider the following laws:

15 U.S.C. § 1681 et seq., Federal Fair Credit Reporting Act (FCRA), is a federal law that regulates the
gathering and use of information about consumers by third party consumer reporting agencies, including
credit information, criminal background, driving record, personal characteristics/reputation, etc. The law
requires consumer reporting agencies to comply with certain procedural notice requirements when gathering
information from a consumer.

820 ILCS 75/, ll. Job Opportunities for Qualified Applicants Act, prohibits employers from inquiring about an

applicant’s criminal history until the application has been determined qualified and notified that he/she has
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Other Background Check
Laws

been selected for an interview (a/k/a ban the box law).
820 ILCS 55/, lll. Right to Privacy in the Workplace Act (RPWA), prohibits employers from:

1. Requesting, coercing, or requiring any employee or prospective employee to provide a user name and
password for any personal online account;

Requesting, coercing, or requiring an employee or applicant to invite the employer to have access to
that individual's personal online account; and

. Taking an adverse employment action against an individual (including refusal to hire) based on that
individual's use of a lawful product off District property during nonworking hours, i.e., tobacco, cannabis,
or alcohol. (Note: RPWA allows employers to regulate employees’ use of those lawful products that
impair an employee’s ability to perform the employee’s assigned duties. See policy 5:50, Drug- and
Alcohol-Free Workplace; E-Cigarette, Tobacco, and Cannabis Prohibition, and its f/ns).

2.

820 ILCS 70/, ll. Employee Credit Privacy Act, prohibits employers from inquiring into an individual’s credit
history or taking action against an employee based such history unless a satisfactory credit history is a bona
fide occupational requirement, which is further defined in the statute. The job descriptions of superintendents
generally meet this standard because they: (1) describe a managerial position that involves direction of school
districts; (2) include signatory power over more than $100; and (3) involve having access to confidential and
financial information. Note: Any one of these grounds alone is sufficient.

Medical Examination

105 ILCS 5/24-5 requires new employees to submit evidence of physical fithess to perform assigned duties
and freedom from communicable diseases.

The Americans with Disabilities Act allows medical inquiries of current employees only when they are job-
related and consistent with business necessity or part of a voluntary employee wellness program. 42 U.S.C.
§12112(d)(4). Districts may deny jobs to individuals with disabilities who pose a direct threat to the health or
safety of others in the workplace, provided that a reasonable accommodation would not either eliminate the
risk or reduce it to an acceptable level. 42 U.S.C. §12113; 29 C.F.R. Part 1630.2(r).

See also PRESS sample policy 5:30, Hiring Process and Criteria, specifically fins 23 and 24.

Tenure

Suspension of Tenure

\With multi-year contracts and multi-year extensions, superintendents waive their rights to tenure in a school
district, but no previously acquired tenure may be lost.

Continued Tenure
Superintendents serving multiple one year contracts may still accrue service toward and acquire tenure.

See 105 ILCS 5/10-23.8 and the Duration of Contract row in the Employment and Compensation checkbox,
above.

[~ Evaluations and Goals

Superintendent
Contract Term
Considerations for the
Board

Explanation, Special Considerations, and Resources

Board Goals and
Indicators of Student
Performance and
IAcademic Achievement

105 ILCS 5/10-23.8 requires each performance-based contract to include the goals and indicators of student
performance and academic improvement determined and used by the Board to measure the performance and
effectiveness of the Superintendent and other information as the Board may determine.

Regarding its goals and indicators, has the Board:

1. At minimum, addressed student performance and academic achievement (105 ILCS 5/10-23.8 states
“and other information as the Board may determine”)?

Included them in the body of the employment contract? Or as an exhibit to it?
Set them to be:

a. Measurable and achievable, i.e., are they within the Superintendent’s control?
b. Objective, subjective or a combination of both?

. Set a timeline for achievement, and if so is it on an:

a. Annual basis?
b. Prior to completion of the employment contract?

. Set them as procedural, substantive, or a combination of both?
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for the Superintendent

For more information about setting goals and indicators for superintendents regarding student performance
and academic achievement, see:

www.iasb.com/conference-training-and-events/training/workshops/

Contact a Field Services Director regarding the following IASB workshops and/or offerings that may set the
stage for school boards to hold their superintendents accountable for district performance, including academic
achievement:

Setting District Goals and Direction (leads a board and superintendent to develop their own district-language
for specific measurable, and attainable goals and indicators)

The Superintendent Evaluation Process (describes an effective method of holding the superintendent
accountable)

The Board and its Superintendent (workshop assisting a board in developing an effective relationship with its
superintendent).

Superintendent
Evaluation

Once the Board has developed its goals and indicators (as discussed immediately above), 105 ILCS 5/10-20,
5/10-23, and 5/10-23.8 require the Board to:

1. “Direct, through policy, its superintendent in his or her charge of the administration of the school district;”
and

2. Evaluate the superintendent in his or her “administration of school board policies and his or her
stewardship of the assets of the district.”

How will the Board evaluate the successful superintendent candidate upon its outlined goals and indicators?

Does the Board state when it will evaluate the successful superintendent candidate upon the goals and
indicators that it set? Note: Some districts do not consider the superintendent evaluation to be a one-time
event and put an on-going process into place. Contrast other districts, which depending upon their
preferences, generally find the best time of year to evaluate is in the winter or early springtime.

Is the Board or the successful superintendent candidate responsible to trigger the components of the
Superintendent’s evaluation process?

\What evaluation instrument will be used? How will the evaluation be documented?

Will an evaluation instrument be outlined by the Board in its employment contract with the successful
superintendent candidate?

Is the evaluation instrument the Board will use tied to its goals and indicators of student performance and
academic improvement and other information as the Board may determine?

For more information about best practices when planning for and evaluating the Superintendent, see:
The Superintendent Evaluation Process at: www.iasb.com/training/superintendent-evaluation-process.pdf;

IASB’s Foundational Principles of Effective Governance, Principle 3. The board employs a superintendent,
at: www.iasb.com/conference-training-and-events/training/training-resources/foundational-principles-of-
effective-governance/; stating “the board employs and evaluates one person — the superintendent — and
holds that person accountable for district performance and compliance with written board policy.”

[~ Expenses and Benefits

Superintendent
Contract Term
Considerations for the
Board

Explanation, Special Considerations, and Resources

Expenses and Allowances |Transportation

How will the Board address expenses and allowances in its employment contract negotiations with the
successful superintendent candidate?

Business

1. What standard will the Board use, e.g., reasonable, itemized, etc.?

2. Will the Board designate the Board President or another individual to review and/or approve the
Superintendent's expenses?

\Will the Board reimburse travel? If yes, what types of travel will the board reimburse? Some transportation
|topics that successful superintendent candidates request discussion about include:
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. Vehicle insurance reimbursement(s)

. Vehicle repair reimbursement(s)

. A travel allowance only at either a set amount or the District’s per mile rate
. A vehicle

a b WON =

. Out-of-district travel

Insurance

\Will the Board address insurance in its employment contract negotiations with the successful superintendent
candidate?

Some items successful superintendent candidates request include:

1. Insurance contributions as part of a Cafeteria Plan, or in the alternative, the Board paying the premiums.
2. Specific insurance coverages from the Board, such as health, dental, vision, life, disability, etc.

\Vacation

\Will the Board address vacation days in its employment contract negotiations with the successful
superintendent candidate? If yes, then:

1.
2.
3.

How many days?
Will vacation days accumulate? And, if so, how?

Will the Board designate itself, the Board President, or a Board officer to approve or receive notification
from the Superintendent prior to taking a vacation? If yes, describe the process.

4.
5.

Will the Board address reimbursement for unused days?
Will vacation days need to be used for days off during winter or spring breaks?

Sick Leave/Days

\Will the Board address sick days in its employment contract negotiations with the successful superintendent
candidate? If yes, then:

1. Will sick leave be limited to annual sick leave days in the District’s teachers’ contract or will a different

amount be provided?

. How will sick day accumulation be addressed?

. Will the Board designate itself, the Board President, or a Board officer to approve or receive notification
from the Superintendent prior to taking or upon returning from a sick day? If yes, describe the process.

Professional Activities and

\Will the Board address memberships in professional activities/organizations and/or community organizations
its employment contract negotiations with the successful superintendent candidate? If yes, then:

Organlzatlgns .| 1. How many organizations will the Board allow the Superintendent to join?
Memberships in
Community Organizations | 2. Which organizations will be allowed?
3. What is the Board’s limit for the cost of dues to professional organizations?
\Will the Board address any type of payment(s) upon the Superintendent’s retirement? If yes, then:
1. Has the Board thoroughly examined and addressed:
a. Any consequences or other penalties to it?
b. The impact of any prior salary increases?
. c. Potential pension reform issues?
Retirement

2. Often, a successful superintendent candidate’s attorney has interest in the following issues:

a. Available post-retirement options available, e.g., payments for sick/vacation days, post-retirement
insurance, longevity annuity payment, etc.

b. Whether a potential retirement payment will be properly creditable for TRS purposes. Note:
Ultimately, only TRS has the authority to determine creditability.

Annuities and Other
Deferred Compensation

\Will the Board address any type of annuities and other deferred compensation issues? If yes, then:

1. Willit offer such compensation in addition to the Superintendent’s agreed-upon salary?
2. Willit contribute creditable earnings for TRS purposes?

[~ Changes to the Superintendent’s Employment Contract

Superintendent
Contract Term
Considerations for the
Board

Explanation, Special Considerations, and Resources

Hnw will tha Rnard and ciirraccefill ciinarintandant randidate anrae tn addrace nrdarhs and tn tha amnlavmeant
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Non-Renewal at End of
Contract
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contract when the Board chooses not to renew it?

1. Will there be a non-renewal notification date? Do both parties’ attorneys find it reasonable?
2. Will the Board require the Superintendent to remind it of the non-renewal date?

3. Will there be any agreement to a clause for an automatic one-year renewal if the Board fails to provide
end-of-contract non-renewal notification?

4. Will the Board agree to language in the employment contract that would provide the Superintendent with
a hearing upon non-renewal?

Renewal at End of
Contract

\Will the Board agree to a procedure for renewing the employment contract at its end? If yes, then:

1. What date would be the earliest that the Board could renew its employment contract with the
Superintendent?

2. What criteria will the Board base its renewal upon? For example, some boards base renewal upon
superintendents achieving their stated goals and indicators of student performance and academic
improvement and other information they required.

Contract Extensions

Will the Board agree to allow for an extension of its employment contract during its term? If yes, then:

1. Willthe Board agree to extend it during its term if the Board determines that the Superintendent
successfully met all of the Board’s stated goals and indicators of student performance and academic
improvement and other information it required?

2. Will the Board agree to extend a one-year contract when the Superintendent is not required to meet any
goals?

See 105 ILCS 5/10-23.8.

Terminations

If the successful superintendent candidate accepts employment with the Board and becomes the
Superintendent, how will the Board outline the grounds and procedures for terminating the Superintendent’s
employment during the contract's term?

1. Will the Board and the successful superintendent candidate agree to terminate it upon mutual
agreement?

2. Willthe Board allow retirement to be an appropriate reason for terminating its employment contract with
the Superintendent? And if so, will the Board require reasonable notice from its Superintendent?

3. Could either the Board or Superintendent terminate the employment contract without cause by providing
notice to the other?

4. Will the Board terminate the employment contract for permanent disability of the Superintendent?

a. How will the Board define permanent disability in the contract?

b. Will the Board require the Superintendent to obtain a permanent disability determination through
physician certification, and/or

c. Will the Board consider duration of absence; e.g., 90-days after exhaustion of available leave,
whichever is greater?

See PRESS sample policy 5:180, Temporary lliness or Temporary Incapacity.

5. What standard will the Board use to terminate the employment contract for cause? ltems to consider
include:

. Any conduct detrimental/prejudicial to the District;*
. Just cause;

. Sufficient to dismiss a tenured teacher;

. Material breach of contract; or

. Not arbitrary and capricious.

® o o T Qo

*50 ILCS 205/3c, amended by P.A. 100-1040, requires a school district to post on its website and make
available to news media specific information about severance agreements that it enters into because an
employee or contractor was found to have engaged in sexual harassment or sexual discrimination, as
defined by the ll. Human Rights Act or Title VIl of the Civil Rights Act of 1964. See Severance Pay row
directly below.

6. Will the Board agree to provisions for hearing and due process for the Superintendent?
7. How will the Board address death of its Superintendent during the duration of the employment contract?

Any renewal or renegotiation that adds a condition of severance pay must include the following provisions of
GSPA, 5 ILCS 415/10(a)(1), added by P.A. 100-895:
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1. Arestriction to an amount not exceeding 20 weeks of compensation; and

Severance Pay 2. A prohibition for any severance if the Superintendent is fired for misconduct by the Board. This law
defines misconduct to include sexual harassment and/or discrimination. But 50 ILCS 205/3c, amended
by P.A. 100-1040, limits sexual harassment or discrimination to instances when an employee is “found
to have engaged in sexual harassment or sexual discrimination, as defined by the lll. Human Rights Act
or Title VIl of the Civil Rights Act of 1964.” For more discussion about these laws, see f/n 6 in policy
2:260, Uniform Grievance Procedure.

\Will the Board agree to liquidate damages with its Superintendent if one or the other terminates the
employment contract?

1. Have both the Board and the successful superintendent candidate discussed the practical
consequences of a liquidated damages clause with their respective attorneys?

2. Ifthe Board terminates the contract, has it discussed with the Board Attorney how it can avoid litigation
with its former Superintendent?

Liquidated Damages

IAmendments How will the Board and Superintendent agree to allow for amendments to the employment contract?

[~ What technical clauses need to be in the Superintendent’s employment contract?

Superintendent
Contract Term
Considerations for the
Board

Explanation, Special Considerations, and Resources

If the employment contract contains any of the following technical provisions, have the Board Attorney and
Superintendent’s attorney reviewed them?

. Notice
. Applicable law
. Headings and numbers

. Complete understanding, i.e., do the Board members and Superintendent share the same
understanding of the various provisions written in the employment contract?

. Counterparts

. Effect of Policy Amendments
. Severability

. Advice of Counsel

Technical clauses
(common in contracts)

A WODN -~
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[~ Miscellaneous Issues

Superintendent
Contract Term
Considerations for the
Board

Explanation, Special Considerations, and Resources

Do all members of the Board understand the District's obligations under the employment contract and what
not complying with them will mean to the District?

Board Obligations Under Specifically, are Board members aware of the Board’s specific obligations regarding:

the Employment Contract 1. The Superintendent Evaluation

2. Goal setting
3. Required notifications/actions by each party prior to termination of the employment contract

Ongoing Monitoring of
Each Party's Compliance
with the Contract

Are the Board and Superintendent actually complying with the terms of the employment contract? Has the
Board Attorney explained how the Board should monitor compliance with the employment contract?

Legislative Issues How might pending pension reform legislation or other trending legislation affect the employment contract?

PRESSPIlus Comments

PRESSPIus 1. This Board exhibitis REWRITTEN for PRESS Plus Issue 106. Updates were made in response 105 ILCS 5/10-21.9(e),
amended by P.A. 101-643 and PRESS Advisory Board member feedback. A redline version showing the changes made is available at
PRESS Online by logging in at www.iasb.com. Issue 106, November 2020
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Oregon Community Unit School District #220 \ SECTION 5 - PERSONNEL \ General Personnel \

Document Status: Draft Update

5:10 Equal Employment Opportunity and Minority Recruitment

The School District shall provide equal employment opportunities to all persons regardless of their race, color, creed, religion, national
origin, sex, sexual orientation, age, ancestry, marital status, arrest record, military status, order of protection status, unfavorable military
discharge, citizenship status provided the individual is authorized to work in the United States, use of lawful products while not at work,
being a victim of domestic violence, sexual violence, or gender violence; genetic information; physical or mental handicap or disability, if
otherwise able to perform the essential functions of the job with reasonable accommodation; pregnancy, childbirth, or related medical

conditions; credit history, unless a satisfactory credit history is an established bona fide occupational requirement of a particular position;
conviction record, unless authorized by law:PRESSPIUST or other legally protected categories. No one will be penalized solely for his or her
status as a registered qualifying patient or a registered designated caregiver for purposes of the Compassionate Use of Medical

Cannabis Program Act, 410 ILCS 130/.

Persons who believe they have not received equal employment opportunities should report their claims to the Nondiscrimination
Coordinator and/or a Complaint Manager for the Uniform Grievance Procedure. These individuals are listed below. No employee or
applicant will be discriminated or retaliated against because he or she: (1) requested, attempted to request, used, or attempted to use a
reasonable accommodation as allowed by the lllinois Human Rights Act, or (2) initiated a complaint, was a witness, supplied information,
or otherwise participated in an investigation or proceeding involving an alleged violation of this policy or State or federal laws, rules or
regulations, provided the employee or applicant did not make a knowingly false accusation nor provide knowingly false information.

Administrative Implementation

The Superintendent shall appoint a Nondiscrimination Coordinator for personnel who shall be responsible for coordinating the District's
nondiscrimination efforts. The Nondiscrimination Coordinator may be the Superintendent or a Complaint Manager for the Uniform
Grievance Procedure. The Nondiscrimination Coordinator also serves as the District’s Title X Coordinator.

The Superintendent shall insert into this policy the names, office addresses, email addresses, and telephone numbers of the District's
current Nondiscrimination Coordinator and Complaint Managers.

Nondiscrimination Coordinator:

Kip Crandall
105 E Brayton, Mt. Morris, IL 61054

815.732.5300

Complaint Managers:

Kelli Virgil Heidi Deininger
Oregon Elementary School, Oregon, IL 61061 210 S 10t Street, Oregon, IL 61061
815.732.5300 815.732.5300

The Superintendent shall also use reasonable measures to inform staff members and applicants that the District is an equal opportunity
employer, such as, by posting required notices and including this policy in the appropriate handbooks.

Minority Recruitment

The District will attempt to recruit and hire minority employees. The implementation of this policy may include advertising openings in
minority publications, participating in minority job fairs, and recruiting at colleges and universities with significant minority enrollments.
This policy, however, does not require or permit the District to give preferential treatment or special rights based on a protected status
without evidence of past discrimination.

LEGAL REF.

8 U.S.C. §1324a et seq., Immigration Reform and Control Act.

20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972; 34 C.F.R. Part 106.
29 U.S.C. §206(d), Equal Pay Act.

29 U.S.C. §621 et seq., Age Discrimination in Employment Act.
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29 U.S.C. §701 et seq., Rehabilitation Act of 1973.

38 U.S.C. §4301 et seq., Uniformed Services Employment and Reemployment Rights Act (1994).
42 U.S.C. §1981 et seq., Civil Rights Act of 1991.

42 U.S.C. §2000e et seq., Title VIl of the Civil Rights Act of 1964; 29 C.F.R. Part 1601.

42 U.S.C. §2000ff et seq., Genetic Information Nondiscrimination Act of 2008.

42 U.S.C. §2000d et seq., Title VI of the Civil Rights Act of 1964.

42 U.S.C. §2000e(k), Pregnancy Discrimination Act.

42 U.S.C. §12111 et seq., Americans with Disabilities Act, Title I.

ll. Constitution, Art. I, §§17, 18, and 19.

105 ILCS 5/10-20.7, 5/10-20.7a, 5/10-21.1, 5/10-22.4, 5/10-23.5, 5/22-19, 5/24-4, 5/24-4.1, and 5/24-7.
410 ILCS 130/40, Compassionate Use of Medical Cannabis Program Act.

410 ILCS 513/25, Genetic Information Privacy Act.

740 ILCS 174/, ll. Whistleblower Act.

775 ILCS 5/1-103, 5/2-102, 103, 103.1. and 5/6-101, ll. Human Rights Act.

775 ILCS 35/5, Religious Freedom Restoration Act.

820 ILCS 55/10, Right to Privacy in the Workplace Act.

820 ILCS 70/, Employee Credit Privacy Act.

820 ILCS 75/, Job Opportunities for Qualified Applicants Act.
820 ILCS 112/, ll. Equal Pay Act of 2003.

820 ILCS 180/30, Victims’ Economic Security and Safety Act.
820 ILCS 260/, Nursing Mothers in the Workplace Act.

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title IX Sexual Harassment Grievance Procedure), 5:20 (Workplace
Harassment Prohibited), 5:30 (Hiring Process and Criteria), 5:40 (Communicable and Chronic Infectious Disease), 5:50 (Drug- and
Alcohol-Free Workplace; E-Cigarette, Tobacco, and Cannabis Prohibition), 5:70 (Religious Holidays), 5:180 (Temporary liness or
Temporary Incapacity), 5:200 (Terms and Conditions of Employment and Dismissal), 5:250 (Leaves of Absence), 5:270 (Employment, At-
Will, Compensation, and Assignment), 5:300 (Schedules and Employment Year), 5:330 (Sick Days, Vacation, Holidays, and Leaves),
7:10 (Equal Educational Opportunities), 7:180 (Prevention of and Response to Bullying, Intimidation, and Harassment), 8:70
(Accommodating Individuals with Disabilities)

PRESSPIlus Comments

PRESSPIus 1. Updated inresponse to 775 ILCS 5/2-103.1, added by P.A. 101-656, prohibiting an employer from disqualifying or taking
other adverse action against applicants/employees based on conviction records unless certain conditions and notification requirements
are met.

See 5:30-AP2, E1, Notice of Preliminary Hiring Decision Based on Conviction Record and 5:30-AP2, E2, Notice of Final Hiring
Decision Based on Conviction Record, available by logging in to PRESS Online at www.iasb.com. The exhibits were added with
PRESS Issue 107 to assist districts with implementation of 775 ILCS 5/2-103.1, added by P.A. 101-656, requiring employers to provide
an applicant with preliminary and final written notice before disqualifying the applicant based on a conviction record.

For more detail and discussion about the impacts of P.A. 101-656, see 5:30, Hiring Process and Criteria, at fins 5 and 6, and 5:30-AP2,
Investigations, available at PRESS Online by logging in at www.iasb.com. Issue 107, June 2021
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Oregon Community Unit School District #220 \ SECTION 6 - INSTRUCTION\

Document Status: 5-Year-Review - Needs Review

6:100 Using Animals in the Educational Program

Animals may be brought into school facilities for educational purposes according to procedures developed by the Superintendent
assuring: (a) the animal is appropriately housed, humanely cared for, and properly handled, and (b) students will not be exposed to a
dangerous animal or an unhealthy environment.

Animal Experiments
Experiments on living animals are prohibited; however, behavior studies that do not impair an animal's health or safety are permissible.
Animal Dissection

The dissection of dead animals or parts of dead animals shall be allowed in the classroom only when the dissection exercise contributes
to oris a part of an illustration of pertinent study materials. All dissection of animals shall be confined to the classroom and must comply
with the School Code.

Students who object to performing, participating in, or observing the dissection of animals are excused from classroom attendance
without penalty during times when such activities are taking place. No student will be penalized or disciplined for refusing to perform,
participate in, or observe a dissection. The Superintendent or designee shall inform students of: (1) their right to refrain from performing,
participating in, or observing dissection, and (2) which courses contain a dissection unit and which of those courses offers an alternative
project.

LEGAL REF.:
105 ILCS 5/2-3.122, 5/27-14, and 112/.
CROSS REF.: 6:40 (Curriculum Development)
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6:145 Migrant Students

The Superintendent will develop and implement a program to address the needs of migrant children in the District.in accordance with
federal law, PRESSPlus1

This program will

1. Identify migrant students and assess their educational and related health and social needs.

2. Provide a full range of services to migrant students through appropriate local, State and federal educational programs, including
applicable Title | programs, special education, gifted education, vocational education, language programs, counseling programs,
and elective classes.

3. Provide migrant children with full and appropriate opportunities to meet the same challenging State academic standards that all
children are expected to meet.

4. Provide, to the extent feasible:
a. aAdvocacy and outreach programs to migrant children and their families, including helping such children and families gain
access to other education, health, nutrition, and social services

b. pProfessional development programs, including mentoring, for District staff.,
c. Family literacy programs
d. The integration of information technology into educational and related programs, and

e. Programs to facilitate the transition of secondary school students to postsecondary education or employment.
5. Provide programs, activities, and procedures for the engagement of parents/guardians and family members of migrant students in
an understandable format and language.

Migrant Education Program for Parent/Guardian and Family Member Engagement

Parents/guardians and family members of migrant students will be involved in and regularly consulted about the development,
implementation, operation, and evaluation of the migrant program.

Parents/guardians and family members of migrant students will receive instruction regarding their role in improving the academic
achievement of their children.

LEGAL REF.:
20U.S.C. §6318.

20 U.S.C. §6391 et seq., Education of Migratory Children.
34 C.F.R. §200.81¢ et seq.
CROSS REF.: 6:170 (Title | Programs)

PRESSPIlus Comments

PRESSPIus 1. Updated in response to a five-year review. Issue 107, June 2021
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6:160 English Learners

The District offers opportunities for resident English Learners to achieve at high levels in academic subjects and to meet the same
challenging State academic standards that all children are expected to meet. The Superintendent or designee shall develop and maintain
a program for English Learners that will:

1. Assist all English Learners to achieve English proficiency, facilitate effective communication in English, and encourage their full
participation in school activities and programs as well as promote participation by the parents/guardians of English Learners.

2. Appropriately identify students with limited English language proficiency. .

3. Comply with State law regarding the Transitional Bilingual Educational Program (TBE) or Transitional Program of Instruction (TPI),
whichever is applicable.

4. Comply with any applicable State and federal requirements for the receipt of grant money for English Learners and programs to
serve them.

5. Determine the appropriate instructional program and environment for English Learners.

6. Annually assess the English proficiency of English Learners and monitor their progress in order to determine their readiness for a
mainstream classroom environment.

7. Include English Learners, to the extent required by State and federal law, in the District's student assessment program to measure
their achievement in reading/language arts and mathematics.

8. Provide information to the parents/guardians of English Learners about: (1) the reasons for their child's identification, (2) their child's
level of English proficiency, (3) the method of instruction to be used, (4) how the program will meet their child's needs, (5) how the
program will specifically help their child learn English and meet age-appropriate academic achievement standards for grade
promotion and graduation, (6) specific exit requirements of the program, (7) how the program will meet their child's individualized
education program, if applicable, and (8) information on parent/guardian rights. Parents/guardians will be regularly apprised of their
child's progress and involvement will be encouraged.

Parent Involvement

Parents/guardians of English Learners will be informed how they can: (1) be involved in the education of their children; (2) be active
participants in assisting their children to attain English proficiency, achieve at high levels within a well-rounded education, and meet the

challenging State academic standards expected of all students; and (3) participate and serve on the District’s Transitional Bilingual

Education Programs Parent Advisory Committee PRESSPlus1

LEGAL REF.:
20 U.S.C. §§6312, 6314, 6315, and 6318.
20 U.S.C. §6801 et seq.

34 C.F.R. Part 200.

105 ILCS 5/14C-1 et seq.

23 ll.Admin.Code Part 228.

CROSS REF.: 6:15 (School Accountability), 6:170 (Title | Programs), 6:340 (Student Testing and Assessment Program)

PRESSPIlus Comments

PRESSPIus 1. 105 ILCS 5/14C-10 requires school districts to establish parent advisory committees for transitional bilingual education
programs. See 2:150-AP, Superintendent Committees, available at PRESS Online by logging in at www.iasb.com. Issue 107, June
2021
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6:170 Title | Programs

The Superintendent or designee shall pursue funding under Title |, Improving the Academic Achievement of the Disadvantaged, of the
Elementary and Secondary Education Act, to supplement instructional services and activities in order to improve the educational
opportunities of educationally disadvantaged or deprived children.

All District schools, regardless of whether they receive Title | funds, shall provide services that, taken as a whole, are substantially
comparable. Teachers, administrators, and other staff shall be assigned to schools in a manner that ensures equivalency among the
District's schools. Curriculum materials and instructional supplies shall be provided in a manner that ensures equivalency among the
District's schools.

Title | Parent and Family Engagement

The District maintains programs, activities, and procedures for the engagement of parents/guardians and families of students receiving
services, or enrolled in programs, under Title |. These programs, activities, and procedures are described in District-level and School-level
compacts.

District-Level Parent and Family Engagement Compact

The Superintendent or designee shall develop a District-Level Parent and Family Engagement Compact according to Title |
requirements. The District-Level Parent and Family Engagement Compact shall contain: (1) the District's expectations for parent and
family engagement, (2) specific strategies for effective parent and family engagement activities to improve student academic
achievement and school performance, and (3) other provisions as required by federal law. The Superintendent or designee shall ensure
that the Compact is distributed to parents/guardians of students receiving services, or enrolled in programs, under Title 1.

School-Level Parent and Family Engagement Compact

Each Building Principal or designee shall develop a School-Level Parent and Family Engagement Compact according to Title |
requirements. This School-Level Parent and Family Engagement Compact shall contain: (1) a process for continually involving
parents/guardians in its development and implementation, (2) how parents/guardians, the entire school staff, and students share the
responsibility for improved student academic achievement, (3) the means by which the school and parents/guardians build and develop a
partnership to help children achieve the State's high standards, and (4) other provisions as required by federal law. Each Building
Principal or designee shall ensure that the Compact is distributed to parents/guardians of students receiving services, or enrolled in
programs, under Title |.

Incorporated
by Reference: 6:170-AP1, E1 (District-Level Parent and Family Engagement Compact) and 6:170-AP1, E2 (School-Level Parent and
Family Engagement Compact)

LEGAL REF.: Title | of the Elementary and Secondary Education Act, 20 U.S.C. §6301-6514.

CROSS REF.: 2:260 (Uniform Grievance Procedure), 4:110 (Transportation), 5:190 (Teacher Qualifications), 5:280 (Duties and
Qualifications), 6:15 (School Accountability), 6:140 (Education of Homeless Children), 6:145 (Migrant Students), 6:160 (English
Learners), 7:10 (Equal Educational Opportunities), 7:30 (Student Assignment), 7:60 (Residence), 7:100 (Health, Eye, and Dental
Examinations; Immunizations; and Exclusion of Students), 8:95 (Parental Involvement)
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6:235 Access to Electronic Networks

Electronic networks are a part of the District’s instructional program and serve to promote educational excellence
by facilitating resource sharing, innovation, and communication.

The term electronic networks includes all of the District's technology resources, including, but not limited to:PRESSPlus1

District servers or other networking infrastructure;

2. Access to the Internet or other online resources via the District's networks or to any District-issued online account from any computer
or device, regardless of location;

3. District-owned or District-issued computers, laptops, tablets, phones, or similar devices.

The Superintendent shall develop an implementation plan for this policy and appoint system administrator(s).

The School District is not responsible for any information that may be lost or damaged, or become unavailable when using the network, or
for any information that is retrieved or transmitted via the Internet. Furthermore, the District will not be responsible for any unauthorized
charges or fees resulting from access to the Internet.

Curriculum and Appropriate Online Behavior

The use of the District's electronic networks shall: (1) be consistent with the curriculum adopted by the District as well as the varied
instructional needs, learning styles, abilities, and developmental levels of the students, and (2) comply with the selection criteria for
instructional materials and library resource center materials. As required by federal law and Board policy 6:60, Curriculum Content,
students will be educated about appropriate online behavior, including but not limited to: (1) interacting with other individuals on social
networking websites and in chat rooms, and (2) cyberbullying awareness and response. Staff members may, consistent with the
Superintendent's implementation plan, use the Internet throughout the curriculum.

The District's electronic network is part of the curriculum and is not a public forum for general use.

Acceptable Use

All use of the District's electronic networks must be: (1) in support of education and/or research, and be in furtherance of the goals stated
herein, or (2) for a legitimate school business purpose. Use is a privilege, not a right. Users of the District's
electronic networks have no expectation of privacy in any material that is stored_on, transmitted, or received via the District’s electronic
networks . General rules for behavior and communications apply when using electronic networks. The District's
administrative procedure, Acceptable Use of the District's Electronic Networks, contains the appropriate uses, ethics, and protocol.
Electronic communications and downloaded material, including files deleted from a user's account but not erased, may be monitored or
read by school officials.

Internet Safety

Technology protection measures shall be used on each District computer with Internet access. They shall include a filtering device that
protects against Internet access by both adults and minors to visual depictions that are: (1) obscene, (2) pornographic, or (3) harmful or
inappropriate for students, as defined by federal law and as determined by the Superintendent or designee. The Superintendent or
designee shall enforce the use of such filtering devices. The Superintendent or designee shall include measures in this policy's
implementation plan to address the following:

Ensure staff supervision of student access to online electronic networks,

Restrict student access to inappropriate matter as well as restricting access to harmful materials,

Ensure student and staff privacy, safety, and security when using electronic communications,

Restrict unauthorized access, including "hacking" and other unlawful activities, and

5. Restrict unauthorized disclosure, use, and dissemination of personal identification information, such as, names and addresses.

BN~

Authorization for Electronic Network Access

Each staff member must sign the Authorization for Access to the District's Electronic Networks condition for using the District's electronic
network. Each student and his or her parent(s)/guardian(s) must sign the Authorizationbefore being granted unsupervised use.

Confidentiality

All users of the District's computers to access the Internet shall maintain the confidentiality of student records. Reasonable measures to
protect against unreasonable access shall be taken before confidential student information is loaded onto the network.

Violations

34 of 42



The failure of any userPRESSPIUS? 4 follow the terms of the District's administrative procedure, Acceptable Use of
the District’s Electronic Networks, or this policy, will result in the loss of privileges, disciplinary action, and/or appropriate legal action.

LEGAL REF.:

20 U.S.C. §7131, Elementary and Secondary Education Act.
47 U.S.C. §254(h) and (1), Children’s Internet Protection Act.

47 C.F.R. Part 54, Subpart F, Universal Service Support for Schools and Libraries.

115 ILCS 5/14(c-5). ll. Educational Labor Relations Act.

720 ILCS 5/26.5.

CROSS REF.: 5:100 (Staff Development Program), 5:170 (Copyright), 6:40 (Curriculum Development), 6:60 (Curriculum Content), 6:210

(Instructional Materials), 6:230 (Library Media Program), 6:260 (Complaints About Curriculum, Instructional Materials, and Programs),

7:130 (Student Rights and ResponS|b|I|t|es) 7:190 (Student Behawor) 7:310 (Restrlctlons on Publlcatlons EIementary Schools), 7:315
Publi igh Schools), 7:345 (Use of Ed d S

PRESSPIlus Comments

PRESSPIus 1. Updated in response to the expanded use of educational technologies in schools and for other continuous
improvements. Issue 107, June 2021

PRESSPIus 2. This policy only requires staff and students to sign the Authorization; however, all users of the District's Electronic
Networks, including board members and volunteers, are bound by this policy and its implementing procedure and should be familiar with
their content. The District's administrative procedure, 6:235-AP1, Acceptable Use of the District’s Electronic Networks (available at
PRESS Online by logging in at www.iasb.com), rather than this board policy, specifies appropriate conduct, ethics, and protocol for
Internet use. Issue 107, June 2021
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6:255 Assemblies and Ceremonies
Assemblies must be approved by the Superintendent or designee and be consistent with the District's educational objectives.

The District shall not endorse or otherwise promote invocations, benedictions, and group prayers at any school assembly, ceremony, or
other school-sponsored activity.

LEGAL REF.

Lee v. Weisman, 505 U.S. 577 (1992).

Santa Fe Independent Sch.co! Dist.sict v. Doe, 530 U.S. 290 (2000).

Jones v. Clear Creek Independent Sch.ee! Dist.rict, 930 F.2d 416 (5th Cir.; 1991 ),

cert. granted, judgement vacated ,505 U.S. 1215 (1992), remand, 977 F.2d 963, rehlg denied,
983 F.2d 234 (5th Cir.. 1992). and cert. denied, 508 U.S. 967 (1993)PRESSPlus1

CROSS REF.: 6:70 (Teaching About Religion), 6:80 (Teaching About Controversial Issues)

PRESSPIlus Comments

PRESSPIus 1. The Legal References have been updated. Issue 107, June 2021
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6:260 Complaints About Curriculum, Instructional Materials, and Programs
Please refer to the following current agreement:
Professional Agreement between Oregon Education Association and Oregon Board of Education 2011-2013

Individuals that have concerns regarding the Oregon Community Unit School District Curriculum should follow the District procedures
established for curriculum and instruction material objection.

LEGAL REF.: PRESSPlus1

20 U.S.C. §1232h, Protection of Pupil Rights Amendment.

CROSS REF.: 2:260 (Uniform Grievance Procedure), 7:15 (Student and Family Privacy Rights), 8:110 (Public Suggestions and
Concerns)

PRESSPIlus Comments

PRESSPIus 1. A Legal Reference was added. In addition, the sample 6:260 policy language was updated in response to a five-year
review. The sample language can be viewed at PRESS Online when logging in at www.iasb.com. Issue 107, June 2021
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7:220 Bus Conduct
All students must follow the District's School Bus Safety Rules.

School Bus Suspensions

The Superintendent, or any designee as permitted in the School Code, is authorized to suspend a student from riding the school bus for
up to 10 consecutive school days for engaging in gross disobedience or misconduct, including but not limited to, the following:

Prohibited student conduct as defined in Board of Education policy, 7:190, Student Behavior.

Willful injury or threat of injury to a bus driver or to another rider.

Willful and/or repeated defacement of the bus.

Repeated use of profanity.

Repeated willful disobedience of a directive from a bus driver or other supervisor.

Such other behavior as the Superintendent or designee deems to threaten the safe operation of the bus and/or its occupants.

o0 wN =

If a student is suspended from riding the bus for gross disobedience or misconduct on a bus, the Board of Education may suspend the
student from riding the school bus for a period in excess of 10 days for safety reasons. The District's regular suspension procedures shall
be used to suspend a student's privilege to ride a school bus.

Academic Credit for Missed Classes During School Bus Suspension

A student suspended from riding the bus who does not have alternate transportation to school shall have the opportunity to complete or
make up work for equivalent academic credit. It shall be the responsibility of the student's parent or guardian to notify the school that the
student does not have alternate transportation.

Electronic Recordings on School Buses

Electronic visual and audio recordings may be used on school buses to monitor conduct and to promote and maintain a safe environment
for students and employees when transportation is provided for any school related activity. Notice of electronic recordings shall be
displayed on the exterior of the vehicle's entrance door and front interior bulkhead in compliance with State law and the rules of the lllinois
Department of Transportation, Division of Traffic Safety.

Students are prohibited from tampering with electronic recording devices. Students who violate this policy shall be disciplined in
accordance with the Board's discipline policy and shall reimburse the School District for any necessary repairs or replacement.

LEGAL REF.:

Family Educational Rights and Privacy Act, 20 U.S.C. §1232g; 34 C.F.R. Part 99.
105 ILCS 5/10-20.14, 5/10-22.6, and 10/.

720 ILCS 5/14-3(m).

23 lLAdmin.Code Part 375, Student Records.

CROSS REF.: 4:110 (Transportation), 4:170 (Safety), 7:130 (Student Rights and Responsibilities), 7:170 (Vandalism), 7:190 (Student
Behavior), 7:200 (Suspension Procedures), 7:230 (Misconduct by Students with Disabilities), 7:340 (Student Records)
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7:230 Misconduct by Students with Disabilities
Behavioral Interventions

Behavioral interventions shall be used with students with disabilities to promote and strengthen desirable behaviors and reduce identified
inappropriate behaviors. The Board of Education will establish and maintain a committee to develop, implement, and monitor procedures
on the use of behavioral interventions for children with disabilities.

Discipline of Special Education Students

The District shall comply with the Individuals With Disabilities Education Improvement Act of 2004 and the lllinois State Board of
Education's Special Education rules when disciplining special education students. No special education student shall be expelled if the
student's particular act of gross disobedience or misconduct is a manifestation of his or her disability.

LEGAL REF.:

Individuals With Disabilities Education Improvement Act of 2004, 20 U.S.C. §§1412, 1413, and 1415.
Gun-Free Schools Act, 20 U.S.C. §7151 et seq.

34 C.F.R. §§300.101, 300.530 - 300.536.

105 ILCS 5/10-22.6 and 5/14-8.05.

23 l.LAdmin.Code §226.400.

Honig v. Doe, 108 S.Ct. 592 (1988).

CROSS REF.: 2:150 (Committees), 6:120 (Education of Children with Disabilities), 7:130 (Student Rights and Responsibilities), 7:190
(Student Behavior), 7:200 (Suspension Procedures), 7:210 (Expulsion Procedures), 7:220 (Bus Conduct)
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7:280 Communicable and Chronic Infectious Disease

A student with or carrying a communicable and/or chronic infectious disease has all rights, privileges, and services provided by law and
the Board of Education's policies. The Superintendent will develop procedures to safeguard these rights while managing health and safety
concermns.

LEGAL REF.:

105 ILCS 5/10-21.11.

PRESSPlus1
23 ll.LAdmin.Code §§ 1.610 and 226.300.
77 L Admin.Code Part 690.

20 U.S.C. §1400 et seq., Individuals With Disabilities Education Improvement Act of 2004.
29 U.S.C. §794(a), Rehabilitation Act of 1973, Section 504.

PRESSPIlus Comments

PRESSPIus 1. Repealed by P.A. 98-353. Issue 107, June 2021
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8:90 Parent Organizations and Booster Clubs

Parent organizations and booster clubs are invaluable resources to the District's schools. While parent organizations and booster clubs
have no administrative authority and cannot determine District policy, the Board of Education welcomes their suggestions and assistance.

Parent organizations and booster clubs are recognized by the Board and permitted to use the District's name, a District school's name, or
a District school's team name, or any logo attributable to the District provided they first receive the Superintendent or designee's express
written consent. Consent to use one of the above-mentioned names or logos will generally be granted if the organization or club has by-
laws containing the following:

1. The organization's or club's name and purpose, such as, to enhance students' educational experiences, to help meet educational
needs of students, to provide extra athletic benefits to students, to assist specific sports teams or academic clubs through financial
support, or to enrich extracurricular activities.

2. The rules and procedures under which it operates.

An agreement to adhere to all Board policies and administrative procedures.

4. A statement that membership is open and unrestricted, meaning that membership is open to parents/guardians of students enrolled
in the school, District staff, and community members.

5. A statement that the District is not, and will not be, responsible for the organization's or club's business or the conduct of its

members, including on any organization or club websites or social media accounts PRESSPlus1

6. Anagreement to maintain and protect its own finances.
7. A recognition that money given to a school cannot be earmarked for any particular expense. Booster clubs may make
recommendations, but cash or other valuable consideration must be given to the District to use at its discretion. The Board's legal

obligation to comply with Title IX by providing equal athletic opportunity for members of both genders will supersede an organization
or club's recommendation.

w

Permission to use one of the above-mentioned names or logos may be rescinded at any time and does not constitute permission to act
as the District's representative. At no time does the District accept responsibility for the actions of any parent organization or booster club
regardless of whether it was recognized and/or permitted to use any of the above-mentioned names or logos. The Superintendent shall
designate an administrative staff member to serve as the liaison to parent organizations or booster clubs. The liaison will serve as a
resource person and provide information about school programs, resources, policies, problems, concerns, and emerging issues. Building
staff will be encouraged to participate in the organizations.

CROSS REF.: 8:80 (Gifts to the District)

PRESSPIlus Comments

PRESSPIus 1. Updated in response to a five-year review. Issue 107, June 2021
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