PRESS 116 Executive Summary

Total policies to be reviewed: 2:260, 2:265, 5:100, 7:20, 7:185

Policies with NO substantive changes and and included as a result of a footnote change, formatting change, or part of a 5-year review
process or with only footnote updates, etc.: NONE

Policies needing More Significant Review

Policy

Description of Change

Recommendation

2:260

Clarification of language and direction provided for any
and all complaints that may violate Title IX rights of
students or staff.

District must name a Non-Discrimination Coordinator
and a Complaint Manager.

Non-Discrimination Coordinator: Shannon Cremeens,

scremeens@ocusd.net, 206 S. 10th St., Oregon, IL
61061- 815-72-5300

Complaint Manager: Marissa Foss, mfoss@ocusd.net
(same address and phone)

Table as OCUSD is cited in the
Mom:s for Liberty case which
holds new Title IX from being
implemented in district’s
named in the lawsuit.

2:265

Aligns language and protocols with 2:260

Table as OCUSD is cited in the
Moms for Liberty case which
holds new Title IX from being
implemented in district’s
named in the lawsuit.

5:100

Slight changes in mandated trainings staff must
complete. We contract with a third party provider who
will automatically change their suite of offerings based

on state mandates

Table as OCUSD is cited in the
Moms for Liberty case which
holds new Title IX from being
implemented in district’s
named in the lawsuit.

7:20

Slight language changes and noting use of complaint
manager named above

Table as OCUSD is cited in the
Moms for Liberty case which
holds new Title IX from being
implemented in district’s
named in the lawsuit.

7:185

Slight language changes to add more specificity to the
issue in accordance with Title IX regulations

Table as OCUSD is cited in the
Mom:s for Liberty case which
holds new Title IX from being
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implemented in district’s
named in the lawsuit.
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